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flT. t fiT,fT. 429(w) :—^ 1RVTT, *T$plVn ? m*T WfttPfnH, 
1963 ( 19 63 TO 38) ^ TO 132 rit^TORT ( l) ri UTO 

'ifbr urn 124 iff ^tjtrt (1) sri stt^t urfWr to snrtn 
srrif |ir f 8 viiiawii?;wm irt sR'rf sfk ?*r 

vrfsn^r % <rn ri*r«r njijrit if Antwi^wr ttr smff 
TONrft (®^t) Wm, 1992 to <cnfrfTO srrof $i 

2 , faffr«nr rt nFerganr % nwft' Tnnw if smon 
iff arfor ^ i 

[9)1. if. 'ft.HR ,-12015/13/91-<ff. f. - l] 

wfsi rifuff, irfan 


tVorrimswir ■fff^ 

Hfa^nr 

’Tf'WT ^TW CrfkPriT'T, 1963 (HfaRTTT 1963 13 38) 

'iff ETRT 28 VI T'TVV 111 "I TOTf '6[ SPTfTf 3RV i^i) 3 T 7 

afaPm iff nro 124 % «ritn %R&V=r iritr % 

TOf 7 T fimT'gTTCOTJT TT? 5^ % TOTfft *f Wf if, HRff TRW 
if ^fr.CT6.HR. 327 affv 32S % if SmfallT Or.'ft.’U. 

(®^f) Wm, 1964 ^ fir.’ff.'F. (niam h5t?t 

®^f) fnfim, 19 64 % «rftrwJT if ffrTOprfavr f%fim 

vmff t; 

ftW-1 : 5JTCf*HT 

1, tffri arf4 wr<T: 

(*p) Prffr<T<ff 3if Frnrjrnr'rr iff slucf (srref) 
ftfwr, 1992 i^r toitoi 

(a) ^sununc if ^•ffn i % -Tir trrct tmt* if 
Erirrftr=r to nitta if *rr*j; ?Mr i 
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[Part II—Sec. BCD] 


2. srrtqq qq # qfqr 


fq fqfqqqf & STmT % *tplR < W *R5T ^T=TT % 

q# ^nf=gTfR7ff % fqq q fqfqqq qrq' frY qrfq fqqrfqfer 
qi ?tpr qff:— 

(q>) tftfe qr tfqq; qr % wrfw *rt. qqqqfqq 
(rq) q#q sftr qqrqr Trqsrrf «rfqq i 
(q) 5 % qT fqqtfqq «qfqqq* %fqq qq ml 3 *f*t If 
trt spt;tt % qqqsr tt, srfr 

(q) qffqq * srqfsr % f*rq %qr Nr qrsq qq^R qr #t 
m #q ft 'ffsfr % qmq qfqfqqkY q< %qr qr# q# 
sqpRtqf qT 

3. ( i) qfxqiqT : 

?q fqfqqq* If grq qqr qqq % irmr #fs _q o*r 

(q:) “qj-r”, “w jq^f”, "z~mW qq ‘‘fqqtqrsqsq’’ qq 
q# qq ftqr sr*qq% f*rq qrtrqqq mr qfsjfqqq 1963 if 
Pm fqrqr qqr 1 1 

(w) “sq# Tcftffq % faq arfimfl qsrq |”‘ qq «#, 
qjtmrq mr; qfafqfqq, 19 63 % qqmq sr^rmtf^cr qfgqqrf 
% srafq srrfyqrTT qr* tst# jrt qr# qq qfaqrrr forr qrr 1 1 

(jf) “qq qq ifqr qrrq \tt qrrqT’’' ark “tf qq qq 
smcff qqT” qr* qm % srakr fqfqq srqfir qr fqq qprrcrrc 
Iraq | qr# qrs^r q* srqf=r sfY< *rrq if qqnmq sk* qfrr 
ssff itqfsr *ff irrir Yrrfqrr 1 1 

(q) “qfrqfqq wref" qq q«f fqfqqq-27% qrqk #q# 
se€t 1 “Nrqfrqqr s#t” 3 fk “fqqq qrqrfiqfr sari*” ^r m 
qqq: fqfqqq*60 afk 61 % qmq qtqql srffi 

(q) trq> q>qqrTf % q#r If ‘%qr fqqf?r qrrkr” qqqr “qq# 
Iptt fqqf% qrTter” qq qq qq# it# «rc fqfqq q>q qqf 
% qqrqq Yraff# m <r< qfq^ Yt q^ qrr sffctq qrY^% 
qiqqqgq qjqr qqqqf il 

(©) qrf%q ssft qq'qrq fqfrqq '(24)% irqqT ql qf! 
•szz] 1 

(qf) "sifqqisst qq” qq qqqiq srft {Vfqqqf % qqqqq 
qrT«T gfftw ^ ti% wq: frY qr~r fqqft qqfqrq)- qfl qrqr ©i€t 
qq qqq sfi^ ftfqqq -2 4 % srqnfq %q qq SfFqq 

qff qqq ^ qqrqq qT ^q fqfqqqf qt fqqrq 
% qiq fqql qifl sifer q?t rqq 1 1 

(it) “qfnmq'q ®qqt” ’qrY fqfqqq '29 % q?qqq # qfl 
I 1 

(^t) "qrqqff)' " qq «pf qqq % qfqrql 1 

(q) “fqrq)- qErqrt qq qq'qrfl” qr m qq qrqqrfi- 
I sit qlfqq qq % trq; 'qq T q\ qqqq qq ?r q> ? q r? fj- qq qq 
qrer fqqq qq; 3qq qq, fqqq fqqfqq qfr ffTTf qr^qf | 

(z) "qqq” qq m fqfqqqt % qqqqt If qqtq qjsfi 

(q) “qsq qqq ®E€f" qq qq lfqT qqq q qqp:q fq?q qt 
nw r<f % fq-q srfqfrr # q?ff ( 

(?) ‘W#sq SffJt %q”qqqq qrfti qrqqf ‘qk fqfeqr 
n>fi«r <m qft ?q fqfrmf % qrrq fk ]Ir NY* Rtt qq 
qrdu q?r qi qrfF? % wr? YI q-ff.' m t r: .-q ^ 


qq k ifs T s ; qNq st$. qqq fi-Y f qqq Y qrsr^f: f?fir* 

26% q^qqq fiprr q=rr mm? ssfl Y? <qrq |t 

(w) “fq^ffffqr” qrrsrq q? %Tf | fY Tf 7 qqqrN qk 

fYNqi Y feq fqrN Nr qrq.q Ir wr %q, qqq Yt qqN % 
qr^q qrcqr 1 1 

(2) q^t qr qqqq qpqsfk wfqaffeqf qq fqqq sfti: 
qrqr fqqqf q qfqqrfYq % qqqrt q:qq: q# q* Yt 
?q qfsrqr qfqtqqqi qk fqqqj Y fqqq fVr qqfs 

qqqfqrqq :—] 

fqqt qqqrN ;% fqqqq qqfq q%! fqY si Hqq %^q 
Yqiqt 'srtYN q? ?q fqfqqqf qr qqfqq % %q qqr Y 
I! qfr mqr qrYqr i 

4(1) qqqiqf IfqqTqrqrqq qr fYYw Yqr/qrq qqr % 
qqqiff 

( 1 ) fqq qqqrf’qf qq q fqfrqq qrq^ |, % %rq qr qrsq 
qqqnq qT qiqq % sfrr ftqf qr rfqi'q if afqfqrfqq qq 
qr% qq - 4 Y q|f fqfrqq % rrqqrr srrqq qrN Y|qr i 

( 2 ) qrqq Y srrgr fq*q ftqr if qr qfrfqqfqq qq q^r qrq 
qrqqrfrqf % qrq% it q fqfqqq, fqkr qqi qT srfqfqqfw % 
sqqfkq rtral Yt ffhrT ff qq qnrqrtl qi ^rq ffqt 1 

5. ifqr qr qqf % pqTqfqrq %q?*T q w-i srTfqq s|V fqqq 
qq qqr ?q fqfqqYr if,% %t| srmrq qfr, fetff ^qrqf qrq- 
qkt q^: q fqfqqq ?rrq qff ffff i 

(qr) ^q fqfqqYf Ir qr r frY qrY fqrqf qqr qr qq % fqrr 
qF-rmf qq if ^qrqfqfiq fr* qT, TqrqfqTn Y qjq qq qi 
qrq sjf fqqq qrf qq ^f qrff T|q 1 

(w) q fqfqqqf qr qrq ff* qrY frrqf *qrqf q? % Nit 
qffqqr qq If fqqffq frY qi $?f fqqfrq Yf qrNtr %?q fqfqqqf 
qq qq qT qr»j Yf-r qrq% Y, Pm* % qrffq qq# gj* 
qra q qq qr qq'rqq fqqq'f # fqfqqq 24 % q?qfqqr TTfqT 
% qq qqqq # qq qr qqqr fqqr qrcnrr 1 ?q|qirrT Y qqfqq 
qr* qq* SJ* fqfqqq* % qqqq rjqqfq qr* qq* ®|f q*q ^ 
q?Y ff fqsqrfqq %qr qrrfqr 1 f|f qqfrr % qrq* if sjf qqq 
qqTqqrq Yfrrr qrrqr qrr * q f t,t* qr ?q rqfqfTq ftr-rr qqr 

1 1 

q-rqrq- - 2: qrqqq srf 
G. f |f % fqrr qfqqqT :— 

(i) fff qfqqqT %qq qfr qfqr qrtrqf i 

(ii) qfq %# # *qr qrrq %f qrqjq-qqr q#q gr?# 

qt, fqq* q* qqrT Yfsfr qfr 'sff qqi qr# % qrfiqrrT 
5 Rr qq=fffq qr qfqq^q %qr qr qqrqr t kg qq 
qrfrqqT qr* q? ^qr q^* | % qrqqrff sttt fqfeq 
fqqqq % q#T, qq ®|f % fqrrq q* qqq q% i 

7. fqqfr qnfqrfr # ^;*-qrq %f s?* qrm # T^fq % 
qqq if ?mr fqfqqq* If fqfqqfirq fqqr qrqqr i 

a. qqrmr qfTrr* If qirqr mr qr ^qfqrr % qqq qq s|f qjrr 
qr qqrrr qqrq: 

(1) fqfrqq 32 ark qq fqfqqq if qqqfqq fqqq* ■% qqrqr 
ftrqf qrqqrff %f qf^rf’% q^frq/fqrqr qqr qr qoq.q 
Y ^irftqiT, fqqr qtY qr qq# ^rqr ti% q®rf*qqf/ 
^uq q# qr ^Tqfqrr Y* # rn#^ - % qfq # qr^rr; 





3 ( i)] 


?rra qrr : ^iuTsrr^ 
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( 2) T 4 f qrftqyqt 3R- $f^T 7 ? ftr fftq |, 3 ft JT^JT % I, 

sqiftr fftq syytsq q?r ftqy | fttq qfr ft# ?rrftyq qrr 
qft gfer qrsqq -rrqy ^rr syTqy | fttq qfr syyqqqr ftf qft 
1? qq qqft % qfft m |qq qry qfqeqyq qrqqr qqqr | 
qt qqfttqrr % qrqft ft rjqqTt 5 ft 3 yqr qq q^CT 
Sr w qff iftqy 1 

(3) qftf qnyqrft fftft ,ftqy ft qrqfrq qy gsrqr #rr.Tr t 
rsft far syqtq qT 'jqqtsrrq, qyyqyqyq ;«rr%?r *rr fir ft 
ftkfrfqqr •«#£[ qqoy «rr%?r qy ?ftr qqryq ftyqftr ft ftftqq 
ftqy ft ft# qq ^fr#r qirrfqqt nr ^r# qrft % 
q^ft ftqy % qyqft % syqqyq *r*ft sffqf qftfqqqr 
?TqT 1 

( 4) fqqft qftqrfr, sfqqqf qqftqy fqqq ftft qq qy qqq qy 
qfftqst srqfiy Trrrq 1## qq qq qrqqrq'f qfr jt: Pyqfrq 
ftt nqt ftt qqyq % fftq qqqft 3ft ftqy qft ftt fqqy 
qyqqr 3ftr syqftt ’jft ftqy qft 5 ft qfr ftt fqqft % fftq 
fqqnqfrqy 1 

9. fqrftt qq? srw qft 5 |fft qft Vt 5 ft ft qfqqftq qrqqr : 

(1) sft mfaqqft fqrftt qrftqrft qrr - 5 ft ftqq qrqqr f, q|t 
qrfqqra qq qrftqyqt qft fqqftt qq sftt 5 <ft ,% fftq, qy q ?qt 
¥q ft ftt ftq I, fttq rfttqryq | 5 ft ftft qqq qq'tr rcrrqrq qq 
qq 5 ft qfr q-q syqrrq qfr fit ft qfqqftq qrq *uryr | qq-r 
qrqqTft w qfqqftq qft ^qr ft^q ft qfr ft qqrqr 1 

(2) crqr qqrrc qfr fgt qft spy q-rnq q?t 5 ft if qftqqq 
qrq# % fqq qq q;qqrft qfr af.Tq: q?rq qrr:#qr# fir # qrqr? 
sffqq tqq qqmpqqiqrq:#%qq q?: fqq^r m | qqqfr qqqrq qft 
qqt xqrqsqKT ft# qT qg;q frqr qrqqr qr qq# fqrqt qqrq % 
qqrrat | eft fqqqr qrqqr 1 

qte:—fqfeqT rrqrqqq qq,qr sqqqr qqtfq qft q#r qqrsrr^q 
5ft qft fqfqqq-29 % qqqat if sm 5 ft % qqqq 
^toqrqt ^ q qfqqqq fq^rr qr qqrqr 1 1 

10. fqfqq q^R qff sfjqf qrr qqrqq :— 

?q Tqrqqq'f if fqrqt q>'q sqqyqr^ ‘ qft stfqrr: ^ fqrqqqf % 
afqqq fqrqt qqrrqjqft 5 ft Vr qqfqq %qrq kr fqat ftt !Rq qqnr 
^t 5 ft % qqqqf if w^ft, qq^ # qr qqrqf I f 

?qrqfqqq:— 

?q fqfqqqf % afqqq qrqrffqq 5ft kt 5 fr % w q qr^rqr qff 
qf qjft qTq ?q fqfqqqf.if ?=ftqrrq fqrqt qf qrq qqrq qfr 5 ft 
# qqqrr qqfqq, q|f fqrqr qrqqr i 

1 1. qpmrn: 5 ft % fqq qfaqrqq qfcqrq:— ftl f<r%sq qf<fer- 
fcpff % qrftq fqrqt qrq# qff frf?qq qrq;# % fqqq fqrqt vft, 
qqfqrft’qft fqrqt qfr srqnx qft ®|t qmqn:' qfq q r « % qrr? q|f 
¥qqrqr 

12. 5 |t qTTf# qqq'(fqrqt qrq) #qr qrfrqffq' qr> ?#t|rfr 

(i) #qr-fTfffr 5# 5 |t qy tm fqqfq"qritc % qT?=c qrrr 
qft qft 5|t qr itqr fqqfq qy it?r 5#?# qfp qryf •qrftqyft 
5 ft rRitq <R qq qrqqrft q# fTjfT'qrrf qft qrfqqrrft qft p 
q^ft qpq ftqy-aftq: qrff qf &qy qy fqqfqq q|fj5q«q qr< 
qqrqy i fqrqt qrqrrft sffqqqq qyqetq ## #^y.yrn:, 
Tqqqfnqr qr fqfqrrqr #511 f?qTti iq#r Eq-qqrftt '-q-Tsyr q|f qrq 
qqrqr s 


2(qr) #qy fqffq p 5 qft qrirqy fqqfq qft qrk^ % qrrR 
qqr qft qft sft qr qq ft fqq 5 ft qq qft qrft qftf ftt qqqyft 
qrqrqqqqyqq ft qftf q«T ftqr qr fqqfqq qyft % fqq qqftq 
qft 1 

(rq) qfq fqft fqfq^r qrqft ft qrfsy #qr qftqfq # ftqft 
tqy qr| ftf ftftt srqq ft qftqyft qft qyft qq qrrqfqq ft qyqrft 
qry ft qq qryqyqq ft qqqt qrryfi tt-ft qfr qq qft ftqy qrrft ftr 
fqqfyq % fycr qqqfq ft qft | qftftf qr.ff q<=ft qyq qr ftqy ftr 
fftftfqq ft |t qjft qft qyrft ?q fqftfyq qft ^yqftqq ftqy ftqy 1 

(q) qftf qrftqrqt ftqy fqqfq 5 ft ft qfftft qqq qy q,y 
qy^qq qftqqry ftft qft qqqfq q|f ftr qrq ft i qft qft ftt it 
qyq'qfqq iqq qqqrq qy fqfqqq -31 ft q?ftq"fqft qft fqqrft ft 
ftqqn: ftqqqy| qfty #ftt‘ irqq ft ftt ftqy fqftfq'^ft 5 ft ft fqft 
ftq 5 ft f yq fyfqqy -3 7 ft ftyqq qqftq ftqqrq iftiftqr 1 

3(qr) zyfq ftyf qftqrft ftt ftqy-fqqtft 'jft 5 ft qq qqq | fttq 
fqffft qrqftg- ft qgft ?q 5ft ft fttqyq q45q ft qftrq qft fq® r 
ftt q? ft fttqqyq_ ft. fqq qqftt qrqyqqTf | ',qtq qrqqyft qryq 
qq qrft ft fqq qjqq \ 4ftt ^rqq ft jr: qff iff rf qyqfq ft 
5ft qy qq-qqyfqy qpq qf qqfqqy qrqqr 1 

(w) qyqyq fqfftyq^ (q) ft ft.yyy qft ftf ftt q'ft 5 ft ftt 
fqfqqq -3 2 ft qqftj ft qqqrq fqfqqfqq fyrqy qrqqr : 

qsqyq III 

ftqqr ftrq sfr ftqrqftt 

•q. > ■ o - 

13. 5 ft ftfqq qyq?q qq 

5 ft’ftTqq qy %ft qft qsrft ft fqq fyrqt qprq ft qrqqq, 
qrft-i ft 5 ff ftqqt qrqft qyft qqq qrfnrrft ftr qqqyftqr 1 

1 4. 5 ft qq’ftqr_:— 

qftt-i 'ftfq 2 qfqrfqftf ft 5 ft ftqr qrrft -2 ft frq 
qqtfqrq qft qqq ftqr qfyqrqft jrqr qqr qyqqr fttr ft ftt-3 
qft '4 ft 5 ft ftqr fqqyqrsqq qrqr qr rqqft qrfsrfrq qfrqrqt 
ft fqftiw fqqy qrqqy 1 

15. 5 ft pr qr qwrqq: 

fftftt qyrrq ftt sftjfqqft ftt qf qrqft -ftt 5 ft frft^q qyfyqn: 
ft ^rqff qqftqqr ft qrft ft fqqft# qr r -q iftft qq 5 ft ftqq q|f 
ftr'Viqnft 1 

qftq; 

5ft ftqq rrrqftft qrftq ft qrqqrqt ft qrq qq qqr qq qfqq/ 
qft-ftqq 5ft qrft 'yjfqq qrqqy qftqr i 

16. fs ’qfrqft qfqfqqfyftf ft 5ft #-t< vff ftp qrqff: 

fqq qrftqrqt Vft’ qq‘qqr ftft qrqr qqr qrrq jrrRrurqt, fttrqt 
ft frqrqft, qqfrqftt qr qfqyrft ?q ft ftqy ft fftffr qrqft qr frqq 
ftft qq | qft 5ft ftqq qff ‘qft wrqqft ! 

17. ##t 1 qft 2 qqr #oft 3 q 4 qrftgvfqxff qft fqfqr-qr q^Tsy-T? 
qq 5ft qft ftrsyft : 

«C o j 

1. fftfqrerrr srqrw-qsr qq ^sft q?r yyrftyq q? fftt? qyrrq qqrqr 

^ryq :— 

.1 I’ftftq 2 ’qrftqyftt. qyqft ft-qqqiq ftt# %&&&( ft 
ftftfer fqfqryqy qrfft.uRt ftr snf^fq fqfqrqr ftyir ft, qyyq 3 ft 
fftfq>?irr ftqrq-qa % qrq q>fqr qrf§q 1 
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II- fafa 3 far 4 % W’TTfr qft£ £?£ WFTciT^T 4 ffate 
WfWT wteifr ■tt wrfqFn fqfem ter qr fafte fartem 
^roror ir qrof-4, 4, qfa rw fa wj ror ¥r^nrr'^'f fa qqffa 
stVt terro wfaq to fqqrw ft; row fqFfam srqrq to teq TOft; 
naro wrffa? i 

(2) ffafr qte if terror wfaqrrrf fa firo srfaa fa arttr fgr 
rfftte qrorofa % f»m if ffafr wr? fa qffc q $i ffir qte fi 
terofa qurar % wfaq fa te ft; firq rote ror if rteq ft far 
qg fwr terror rrro'q to ir terr qrrqrfaqr 1 

(3) tgfa rfaftra qttA qq wq rofter rorft ffafq qr, rote 
fa write; qroro nrrna *r fa Mfaro te ^rfa % ftjn fai ^ 
wrqam ft; ^ terror wtem ir qr ffaf % ijror fatem wftj- 
*prfr if fate roirofa qte qrrar ft qr arfa ir qj[ jfVirrT faqrr mqr 

qr faff ir roj ^rost $ fart anrqr faro fa eft qqfa mr H 
qqrfarr ft; (far qr ^roex terror nq te qqrriT 1 1 

(4) qqfam ro-firffaqq (3) % wafa qnWrfr iff faq qrrq 
te tefaror wterft to qg q;faq $ Pp q^ sfnrrrr aro far 
fmrrTrw fa qqr ^rf fa roqqqqro atqft ft; qfft if faror wfroqqq 
•ft’ far ?q ft; fatf te write fa writ qte ft rte jfi nfte 
tefaro wftem ft; qq«r te ft; far qfq qq;ar ft1 

(5) ?w fqfqqq ft; trite fafirroT wm fa iter % roror 
qr tefte qrororf 'rr't tjfa qfa % ter. gq; ft- qq if qfa roar 
witrirr 1 nq terror wfi qw qif vsjt eaFrffi qrn^ % rm qrterff 
qft 'Sort srrffqr afit rrw qifatef & wte qff teori vt arrqqf 1 

(a) qfe qfrf trrte qw w<rr qT *q>refr^rftewf^gfarrftr 
ir qrrr |fft ?wr{Tera if r^PFa wTerrrmw WTfWrff trqq 
terq qx fwf>Rwr qm°r q« ti srrgrffqrrw firaT it wnr ^ 1 
qrff ’a^f qff ftem srwT«r qw tt ^ mwr qrrqwr afiT 
^rr^f ffterr rrrarr %ter fqrrff wji % arif if sht 
qrr^wr 1 

1 a- iter te if anqrr writ, fq;F ira errqq: a ^‘ra qfir qr^ter qfr 

(1) (qr) aw te frrfterr witerfr gfwa q^rai $ fa 
qrriwrtf ww Fnf qi ’nqrr wfa qqf t^t, frir wtef qff 
35'f wFffafa FTif qfr wTWTqrm qff 1 

(rsr) qfa rrfaf ^ m ®^f rqffqrtT qr^fr anir rr«m srttete 

if fatefafan rr;ff qr aft rffT qff wr rrqr^f ^:— 

(1) qfa fqfqr?rrr srrftefr ^rrrr t wr ^ qr^r if wf 

fa qrqwtff fqrr ir qrfa % ftrrr qrff wt ww tfr qrfr frerrr if 

pfrfTT qrfr WTT5 qffar & srftiqr aff jft wrff afh 
wrif, rror qff fafter srrfwqm: qff qrTqtet % rnir: 
q^f g^r 4 f 5 tr wqrrff 1 

(ii) qfa fqfar qqfqrif ^ ani: if fqfawr snfwtef ir 
wtfar qrr fan qrraT | fa aftr rtef w if wTq 

^rr qrfa if wrrqw fafarrrT srtftrqnTr if faffF rnwr qrrq % 
wt ^ir ®£f vf wffffa wr r^.^r tef ■ft ft wt ter $ 
ifqpT fa ^^r ^^f far ^jfiV < 3 i lit if writ <*d 1 qrwf q < 

^^f fat qf^r fafarrn qrfijqrfa ^ farf^ srrqr qrrif ir q 1 q farff 
fa ter % rrrw, w^ffa ir wfaqr qff rftfa- wrl^f 1 

(2) fa# qteifa fa ffateT srrfter jm wfa terr 
^r ffaf yifa: far' wrfa % wrnrw fate fqfa te qr::— 
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(qr) te qnfqrfa F«jfa qt tefa it tr^a ?fr qfr 
qifarj ir fafr ir wjtpw qrc firqT ^qrnqr 1 

faq qr? vqwrfa qqfa qr ffateT aifimt ir ffafi 
WFrr qrfa iff far Trpr ^ fa arte ir ter qnfa ir 
WRT^q qrfa fa -> ai *-qf fa afTTf I fa fa fa, fair fat a’f- 

fqtew (1) % wfaa w|f fa RT«rrrr fa te ^ fa tn.fa 

1 1 rjfa % qiq far ter if ^qi'-qjirt qrr ffarr fatrqr 1 

(7?) faq q? qfar ir fa ®|f qr fa% qr fair w.fa wt sfa 
fa tefi % wra, ^q-ffaairqq (1) % wfaa far qqi-r ffan qqr 
w|f rrmffa ^r stpt ir far im ir wnTar^q qrr ter qrrtfqT 1 

( 10 ) rjfa qrr wrfar far tefa : 

ffafarw-20 if rnrarte % te qrrfanr % rerrqrwm 
rrmte faff % fiwr ir rrnrwqq: rrfa srrrw tef qrrfa t faTr 
tem r 5a: jrrrqqr tet te ter it nwror wte qrrfa ft 1 
(20) wqqrrrr ffaff % htw fa fate :■— 

(1) (i) sra ffaft qrterfa fa ®|f (fiteqr wit qw 

% wrerr fa ^|f ir f<r«r (ter te ^ rjia gfarnff ffar ir wr 

wnror fa% % wra % ffar wm qq te wr wqqmfr 
tef qq qw ft fa, qfamfa fa wrantqqqTr qfar qr te % 

rrra wqqr rterr fate fa rEjqfq fiprr rn rr+qi (rmnrrfirqr 
rrrwf, qgw sftr wre ftr wqqqw, firfar wr ir r«tte fa 

faraqrr) qr j<-r te arr qrqtr to faqr qw fifa wawm ®gt 

qr wqqqrr qq qw wrar ft 1 qfar far qqqq rqrqfarrq qr qq^- 
■qrr rfqrrrqT nftefite qr wfaq rw ir teq fa 

riwrte if snfte qftf ^far 1 

(11) farffaqi qmq to qr ®^f % qrqir qf fanf if :— 

(qr) srq qfaf «fa^ qrte.fa ?qqr fa !ttqrr te % fafa 

farffaqr qq if watter srqtfte faro an>n ft fa, jfarfa ir 
qjv qff^ (^fprf) ror% te q^rte qrfa ftr qqte 
te ft far twro: qfar q.fa (wfjqf) qfa fa^ ft fa 
5TO roar, fa (qqfa rorifte qte % faq fafta) fat fa 
qn rfr rrqr wrq roqi roTOi 1 

(tt) qrw fafa qqfrofa fa ffafaro qq ir qqft if wfa 

iffa % fte wrote faro roro ft, ftrir firo wqrte te $ 

te qfa wft (®i|qt) ft fa faq rrf|q) rwroro; q^ 
qqrofa roq fa (wqqqqr) ir qrro ft, far q? te wrote 
qrfa % qiqTqr faq wrorrRt (®fjqf) fa fj^jf ft; qq if roro 
ror^qr 1 

(2) w te qr teqwr terotf, wqft wror if fftrof 
rrqrrr fa rror % fte farfaqrr qftf ftrro, fafa fa fafw qte 
Sr fftmqTTOW qq-fafqqq (1) ftr qrgq’ qT wTfaq qr ft 
qqro ft 1 

(3) tto qqr qwq wtfaqqr ffaff qte ft; faqq if ®£f 
rfasro qrrft % te ^roro ftew ftft qr—■ 

(qr) qfa «wiq ^f faq % qte 'jft wror ft far wrorrorr 

fafa ft; roq ftqq far te ro farfa rmr fa qffrofa q.ai'ftw 

faro qqr, fa q^ rjfa ftr ro? ft; faqq ir aro faro 1 

(^) qfa wrorrorr fta bl|T fqqftrqrqqrrftfa^|f fa 
qfrote ffarr qqr qiro arr^ro far ftqq rfa te, ft; qfrrofa 
fa jqsffai ft; ffaq qfa wqqrrer faq qrq Sr qfa roft fa, rafa 
qqTfro qr teq rfq' te qfrrofa jq: afar faro rororr 1 
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Ffe :—tMtt 3 ft?: wwitr ir M if Mff fMoY sm fY FFt 
&ft (*j£f) F ffY if f^t Fit Mt M fY srf?rjw 

0ft ’Ft TFfFF FFtFF % Ml, n*p WFFTFT M<T % FT 

if FTFt 5 TT FFFT | I 

21. FF0F fftif If Fffif gMt (FTF) FT FTFF ajTTFT 

(i) wfV feif Fiftm Ft g = £t tptff fffi ir FffY 
ff^et ft fttf ^fift ftf | m, TFTf ft ffir ftftY fftf ft 
M t fiftt ir srfFFTrf ffat wrynr affr fftfitY fFFTfrfM ft 
ffFrFTT fft*TT :— 

(f) wf? fro if MFiif ft Mr g£t ir M FtFF wwrqT 
srrwT |, M sriM M ft ttwf if wjk gtY fY MM ir M 
ft ftft ftmt fYt fwiwffFW ' jr” ft; ffft if :— 

( 1 ) FF»f if FFTF FT fmY % Miff FTF1 % Ml FWT 
vmr fYt (ii) Fpf ft ftff »[Mr F ftrot »Mt is ft 
wrff tfrY ff, tf'T jt ftf ftY ft ir fftM gfr fff Mr 

^rrcnfe i 

(ft) *rfe &gt FT Rpr FTF u TTF F FT5R £ fYt M 
FTFF FWTFT FFr fff FRF FTF % fair FTFT FT MTFT FF1 

fff ft 0£t aftr srm fM fMt ft fFFY F Mr STjrt % 

FF if FTFT 'STTT’.FT I 

(1) fttf if ttt-t ftwt f YYttf fYt frf ir tftt ft 

F-pfTtsr if TffFf FF FT FFf ffYY Ft MM FF ffMt FT FTFF 
SFF Mt FT FT Mt FT TFT Fff'Y FFT «TT 0£f FFF Mr 

arp^n i 

( 2 ) frf % Mr fff ftft Mm i 

( 3 ) FTFF F/nY FFT TIFT Fff TflTF 0t? WrY iff mrfTf 

if ^TT'ffr 0^f fY vrtfr wfRt grr rjtT ft ft rfrw Tt^fFT f 

$if FT w*f ^rt Tff FW ft TW Tfctf if TWFt 'FTTF if fttF «f?T 

wrar ftTw ttYtift 5>tt i 

( 4 ) WF^f 5TF? if FTTF if FTtY Ft TF f T FF FTWT ir 

1tft>; «;f Wfff ir wsffF ff fff ir ftt^; ftwt ftit f?FT 

FTTt^FI I 

22. 0^t if FTFF 

( 1 ) ^jr ft Ffr^ FFTifr ftrir TtrffjFTT ir ^ft f^t 

fFFT I rFF FTfFFTT Ff WF^fN % TRT TTTFf 0gf TTFTTT ^ % 

F^ir ^;#r ft ftff f^t ft ffft i 

(2) FF-firfFFF (l) if Mf fFFF ir T^f grr Tff Fff 
FTfFTTt 5 ft fF^frr 5 *f 0 ft FT Fq 1 | FT^t if F^ fF^PrjF 0 ft 
FT FFT I F 1 {f ir wir TF<pTF FFt ftft fttf FTftrFrft <£t F 5 - 
fPt ir HTfifTFl W^€t FT FTFTT Fff WT FFFT I 

(3) (f) fFfFTFT FFTF FF FT Wf\ pTFT FTTFTff FF FF 
FT FTFF Fff *fr FFFr | FF FF Fff FFF-S if fFeiF FT 

PfffFfFT 5 TFTFW F?f %FT I 

(>?) Fft WITTf ^"Ft 1 FT 2 F fffif FT rffUT (ffj) % 
STTitw TF^FT 5TFTF FW FT^ JTT TTPTFT'F % FFF WfTFT 
wfwrit FT Fits Tfr fFfFTFT iTFF FT fFfffF TTFF, FT-1 ^ 
% FF F ft, FFir JTTFT FT^T ftFT I 

(ff) ^ft 3 WT •Mr 4 FFFTfTFt % FTM if if FTFf 
9TTi ir rTTT fTF JrrfsrFrTT ir FFiF FFFTPr Fft fFFpPT gf ft FF 
FrffTFlT WFi fMw FT F^r FTftfTF tFrFTFT ^ffifWFT ir ^PTTffR 
fFFT pT FFFTFW PffFTT FTFFflT ^ I 


4 (f) Fff FFFrff FT 0^f ir FTTF Ft FT |, Fff 0^r F^ rs.TF 
ir F^ir fM Fi FF FT FFTtFF WrMf Ft FfTftFrW if, 

50 FFF F Mr Fir Fffr FF ir Fri FFIFi FT ^F Ffff t I 

(rj) iff FFFrtt, Fir 0jr FFFT FTF FfFf FTfFFTT Ff Fi> 
FTf FrftTFTT t FT Mr 0ft FFFT FTF TfMt FTtW if 
F^FferT Y wt wMr ^^if ft FTFrfr ir ftT Frir wriwi 
FT FFf4TT FTrfr tfFff I 

FtT:—Ft^ FFFTff sfr WF TFT if iffM fft M TTRIFT 
FTF ffff fFFFfiw FTF FTFT ferfF FtYfFM % WFTT FT FTTF 
FFTHi % fFF ^TTFF fFFT tFFr 

23. 0^T FFTf r 1 % FTF TFJFMfF 

( 1) 0^f MFfT Ffi, 0?f F5TF % MT F4TF FTRTFrff ^ 
FFFf?l F fFFT Ft§ qrtfFTfr f|f FFFTT ffti F FK Tfl WfT- 
fFFT fffi FT Mt TTFFfwfF WffftT F Mr M 
0ft FFF FFf FT ?F F$t ^ aftr gw wffM % Mr F?t 

FF WST iffF Ffr f, Tfft FF ?FFt FF 0^f FFTT % FTF 

ttht ftmt, iif If q£r ft mfu ^rr ^fi ft ff ir wfFF 

FfffF FTt wfiftff % ff F FTFT FTMT 1 

( 2 ) fMr FFFTft FT fW FFI ^|ft Fft FFTfF ir FTT 

TTFTWFT SFrr if FfMFfF IFF FT FF FT WiJWTFfFF Fnt- 
FTf F ff;Y I I 

WEFTF— 4 

iw aflrr ft^^f ^ ^ 

2 4- fMt ^jft 

( 1 ) (f) (i) FFFTft fY ttf fftt M if 30 MY ffff wfwF 
0ft FT wftTFIT | I fC F»fFTff fY ![T ^FTT jMf M 
iff FtfTff FFFTt 3ftT 5JFT< (TT Ft MfY if 0£t ir if 

WfaF 0^T % FTF TFT ftpTT FlFFT I 

(ii) FF FT$ FffFTft Mf FFF fY FFF F»rf 

$ F*(T fff FF FF F Ftff fftF FT, TF FFF % 
Fiff % FFF fFFF ir sffntF JTFTT % W^FTT MFTi MY 
Fff FFFT, FITFF if FFFTF FT ^Fi FTF FFFT % FTTFT 
FfSIF ^STfHF 15 MY FFF 0 T FT FFi> f|f (?TFIT) fffFTF 
if FfirF 0ft % FT if FFT fFFT FTM I FFF Mr wfwF 
0ff ?F FF 0TJ % wffF ^ Mf FFT F%T fM if $t FF% 
fffFTF F fYtT FfjfF rjff YtM if TfFT fFFT FMff Ff 2 40 

MY if arfETF F^f gtFT Flfij ri , I 

(Ff) fiM FTF M Fff FFtM FT fFM FFWTrt ir 3 pTT 
if 0^f fY FFF FTF FF if wiffFF fFFT TTITFT FWF fF TF 

ffr if vifid ifr Ftff gift fYttttf ^f wrt M Fir fft 
gfT 240 MY it srftTF f ffY i 

( 2 ) VT frfFFF % fFfTFF -6 wYt 32 FFT WF-fifFFF ( l) 

aftr ( 3 ) ir tfMY ir wn fFift FFwrfr fY wrTfT ir 
(TFr «TT F^T F?r Fit wftTFFF wfirF 0|t 120 MY 

FF ^f fff I 

( 3 ) cMf-I FT Ml'-2 FTTFlMY Ff 120 fffit if wY Mtf 

Mff gft ^ti qr^f g^r ftr fY urnff | ft^ 24 ft M 

^ FfttF FTff Fit MfRt gMf FT TFF afw F 

Mr if Mtft fft fff * 

FTFJ w 3F fFfFFF % ST Mr tff Fit wflfF W^f 120 

MY Ft STFf’T ir srftTF fftF FT WRF if fFqTF Rf 

FFTT fY gfr, FFftr wY»rr ir STfarp wtff fffFT I 
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-i. kYif <>tt 4 f 55747 n4V utN %r wlk 53 3747 

%7 WTfff % f45 w$< to % 4kc575 fwr 435 g, =rr kt 

14 kr^JT srqbf* % artf.ir W555 tijY n F j mt sht^it i 

2 S- ?rFjRf ^ Tr w 

1 . =crf45 wjr 4 IiNr 457 41 k %r aim 15444 r*w 4 % 
%3ST 5$ ‘4 hjtcI 44 if 34% 3747 triI 4 5 % fVij 55 55 

JT?'r ; r % 2 1/3 Fwt % gr ii -^ipr wjr 153775 ir 

347 473 fwr 37737377 1 

2(*p) %ft wf4rk nf5 w irkfl'T BM or t'kT'CT 44T 
S <Tt 34 <rra m % f^r ■$}%£ = 34 % f44fk rj74 trr 54fror 
54 54 nr^m 44 53 ikir nkf % F45 wr 2 1/2 

tkf % f'gqra 4 [mi ^rrnrr 1 

(if) 44 fqYrf friffm nil 477 4 Ornrr/wrf? r 55 

ff4T 4T4T S 57 447 % 444 4 4 T 4747 £, ft TTfkT fit 

44T (#fss) srFfr g% %4 st 37344 % fair 2 1/2 fck % 43 

4 354 % 457 4 kfrpr/fif^f fn4 fr ^ 4 k 4% 5 $; 4 4 

5[5 gt'pr =P4%5 4sfk % 314 44' folT 4T4.4T I 

( 3 ) fff 4 tf 475 47 k 44 Ttn ^4 W,[ fit 543 fTTfr & 

5 4V 47 <775 44 if JH'Tfcrfn %f JW Vft4 47 754fff4 

4 44 4 474T 3747 &, 47 444 47 444% ®<tr 4'f 

4 574% 47tf 4'f 47 4744 fT, rhRt w^f %r 4ff(J 47 

]/11) ft 37V/47 ^3 f%437 47 44 44741 47 =7 377 444 f4 

35477 I7tET44T 444 15 f444 47 I 

(4) 4fif4 75f7 47 4fTW (W) 54 444 fe4 47 

4=7174 445 4 ff4 44 "tIZZ 474" 4" tf47 315IT7 | 

26. TTtJ-444 Wjf 

(1) 444 4»f4kf 44 <7 eM 134 w£r 47 f?,474 (Yf) 
f7 774 5: 10 fjwf % fkf 57 f444t if 4744 444T 
qif 4 354k 37 V T7t£ 47 TS5T f%4 WM 44 4fg4 Wjr 
447 f%57 11T44TI 

(2) ( 4 ) t4^f=I4 HF4 447 4 4'f if, T 474 f?i 7747477 
5574 4747 77l§ =k if 'JU fTTfl 477 fr47-47f 4 4744 ^7 
4ir®4 77^5 4 Rtf 5 /3 fYff % fkii’T if 447 F 457 77777471 

(if) 4f£ +4*51 if 777E7 4'f ife W4tff if iffT »7 kpr 

47 ^RT.41 4=74477 ft 47 3774 f=14ff7/75T7f74i ; =74 sf-7 

i^,’ ,7| i I TT^fif % ffl 1 . 1 , 5/3 Fsk 4 %7T77f if 7745 =f7=f 5 

^|f 44747 f=7477 477kT I 

(ir) HT4 4f$ =74751^ it47 4 f44H I4T7/4W4 S.'T 

[547 4747 IW'747 7747 if 4T 5(737 47 544= f447Yr 

aijfi-ftk 5'-T4T 777 ; 5774 k ikipr ir up ^75 E77% 

’jy fjrf'ri 47774 44 5/ 3 f44f 5 54 31 3f577 f r.47 5774177 I 

( 77 ) 4t4 475 44474 ffl" 'l' 1 U'lti 44ffl 47 f4574=1 

4777 4f if fTm 4 44 if 4747 474i[r iff 44=f 
44 *5 S7TT4 if 77454 5747 44 ^34 ^5^1 =f =5 if it 7777 

f544 44 FM 4/ 44 =74 4447=77 4737 f=74 3fff4=T 4=1 

qn q ^rn 7 .iritTin 1 4UI4 k 4fwnt R 44 1 (j fYr 44 

tfrr4'7 k 1 

( 3 ) 74 f(Tp 7!74 f; 4 fcfr =7 W^r rtrfip^tt 5745 44 .*7 

5TT^5 4144 47 4^5 1747 5|7 775547 | I 

(4) 45 4T4 75lf 41-47 5431 4 k 547 ’r^fO 

f5=T5 ^7 77=7 f55 557 45975 1145 <714 Ft4f 471^ I 
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47^ 444747 7R7ifr =T5ff | 57 447f 44 545 Wf7 45 

54 5=^3 4 f f( Nt57 574777 574 54 f‘4 0J7 kfr?f4 4T=7 5757 

4'yT4 !5f54nfr 47 477 47t47 4 fff f4 =f575Tff WflYf Wf7 

457f'4 % 5T344 RT Wf^IT sffT K4 577R fiRTR-if 

if7 4537 if Efif? 4457k klY^lT Rtfop- 57=7 57pT5 4T74T 

5747 | f4 4^T 1774 474 453=7 4 fi=74 ^54: 474 7474r 

135 77 <75734 t I 

27. 5f345 

{ 1) 4 f 3'44 fk F 5 F 47747 R 7 T 74 -W ^ 47 irT 47 Tfriff 

414 5747 4771535^71154 541 43; if^r 4?7 5r 37714/ ^ 14447 T=7T 4 
<7 if-435 tjjf 4=7 mft T474 if 34747 4 iffff I 

(5T) kl#7 1774 =f f4R 444 57F45f7 '77 4 7T 

47 f49774 rff4 47 f5 444r3f 47T> 5;f ft 
447(5 4 574 51^47 44 <7r4 ' % 477 f>4r3 

f ; 

(47) 54 '(FtitW Wjf 57 477 4=f7iF7 iff 4747 =fr =747 

W^f *tf7 ^4=77 3474 44 5if if 74 54 474 

574r 575341 

(2) 4fT if47 % k=774 ls0 ft,4 44 4r5fi44 

W4Y44 4TJ7 (t5fa5377 7747443' 34f4 343;) 

4= f=54 5=T4f4 5ff 44 Ijff 3=ifFf4 47751774 JT77 4| 

357f44 f455T 3[5‘fr fit 41174 k%5 % f4f 174 4 6/3 

5f Tik 4T5454 % Ptf 54ft1 fF4r 47T7 % I 

(3) 44 fkfV If744tff 57 kfif 4f3'44 wjf 3trT 57 
nRcf" S 5V3; 47J i75T if wkf44 ff 4T 4f <7457 f44T“7 
44 S5if7 44 5745 CT75 % 343 f5^rn % f45 

<7j37f5 57 4r5 44, 4fi:44 W|7 4?7 Rffk45 Wjf «f7 54 
if 3T75r 47557 sff4 4f3474 W|f 54 5=1 555 Wlf f: 5f3 

457 f4f'5(T57 547 555 4iff FfTiTT 5(5471 

555 ^ fit. <757343447 % 47(44 5f? 47*f5737 37*7 3f37 

53=7 51457 4?f7 % 377 54% 373 5T4 % 4(45 if 

=54 3 777-3 %7 %7t 5^57 53f %7 ^l^ff I 

4[j:—4737473% % 157% if<7f%5 Wj7 %4 3f=7 44 'f7 

W4Tk %f f555f 43 4f%55 WT7 3174 f’5T7 5r 

45757 | 1 

23. 5%7T9771J W|) 

iTT7-f=T5r4 4 44 75k ^7 Wplf-FT^ ff.Rf 5<14r37 %f 

IT 55 vf 75 W ^7 357^7 fTf 7 f 4 % 51 ^ if 4 Ti W % 

5'T775 5f5555 3 60 fkf 55 ifff44 4=3% kfTTtRf 
7737717 357 44 f5 c '4r=Tfi3'4 f%54f % 5% 45 3f7Ff=3 fF47 

5T 45757 |:- 

(5) Wk 4%7Ff4 =17745737 43T4 37f45TT7 W 475 

47 4=55 $ f% 53757k 45=77 ®Tr 347f c 5 % 

7347t5 fi[k 47 <77% % 4^7 5 4754 S' I 

(14) 4474473 Wf( f'f *f'^ ^45 wk if ff7F5T f%5T 57 

5=7757 S Wr 4? 575 if <7f55 =54 44747 & ( 

(4) w|7 'k <k-455 ®ff % 4T4f 5T44 KT 

44i4T s, 43f5Tk 575 if 5457 371 %4 4.3 47777 

S i 
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( 2 ) ©0 ewr> to?NtP# ftft 

fron tot ?wt'| tot faro, f*?, toto. tot totoRtto to 
rrq'VffTT |, qf tott% y>f iRTTOTTO % ?ito 3 60 f#t % 

& S?firTO qfi f# TOTOTO I f% ~Tf#f#TOT (l) tot (TO) 

& (q) ws # to! tot ^t to# st# I-toRtiTO *Rff 
qq totor froqr tot totott l : 

(i) to ^to wto # #t# t ft- 

(ii) froa qr % toto: ©ft 'TT'awr | to 'ft qq 
wft ©# wqrF'ff % to totoet to tow to# toto to# q# 

# #q 

(iii) # wp ft f¥tft W tkmn wm* 
% tpt# # qql ft t 

3 . (to) fq# tototo# tot tototto to# ®# »nrq # to# 

# #q qf TOTOTT# T# # ?#qq # qq TOTOqr 
tott# fro# qq ?to# qq tort tor fqqr f! wf#;-?; 

fqqfca' TO pro TOTOTOfTO ii TO# ©T TOq# zf&fltm ©# 
q? fTOt tot#t i ?tt totor '# ©ft tor# ##n% 
TO't'q tT to# ?T#qq wr fqqRr to## ft# #q 
!tqq TOW] to^to fror 'totott i 

(ii) to ft# to## tot toto##s ©ft, totot fron tot 
| affq to# to m to# % totot ?tt totto toT ©ft 
toRtto to# it qf% it i# tr f#qro tot qr fora # tortt 
| it $# ftro ?r to to# to to ©ft toFtoto to# qr# ft 
srrofsr toto toT ©ft tot f to stfrorq tottot qrffo; i 

totto fq? qft TOqtq'V # totot faff# % qqqiq qT sttoi-tot 
fqrq% qqq^r, toto# strir aftq tot qrq^ %■ q# sqqqr 
wq tot qq qq m qrfeq ^qrq qr q# q>feq % %r 
to# tot to! % TOqrq #to #q qqrr % fro^r #q qq 
to? (qr) sttot to? {^) % q#q fq# qqrrq % s# tqq 

# qg# q# fqrqr qnqqT i 

29. STTOTTO ’Sp : 

(1) fq# toto# ft TOrsrTqq Mw qfqfTOR,# w 

# qq to# t •— 

(q?) to? ft# q^q # qr^r qff f# qr i 

(qr' TOq ’sp tttit f# qq # qnfqqq'I qqrqrqq wp 
% Rrq fqfeq srf#q qq q# qq i 

(2) toto fq# fqfTO? qfqfqqrq % to# TOqqr fqf#q 
qrq%qr% TOq# ft #fqrq fq# # q^q^q# # ^ 
fqqfro # qff | fqrqt # trq? ?qqqq q fqfqfrfg’q 
q# % qrfjq? TOrqrqq sfV w|r $ qqqr 11 

(qr) ci# i 

(^) TO S|Y # TOT# qq ?!■## qfq TOTOR 

TO # #T TOTTT qr# qq T 5 : 3Tfq ^q 

fqf## % qfqqq TOq (qr) % to# #q qr# 
TO TOTTSrq qffq TOT qq fqfqqqf €■ qqfiqq 
^q qqqq ft wp % Rpr TO# fqq# feqy fqf^qr 
qqnrqq % #q fqqrrfqq qrq^ qq i 


(q) fqferr fTOTT % qrsrrq tk «rsrq? •?;#, m 
TOrqi# qq; qq q?r qr^rraK qqr 'jtt qrq> fa«rflifisa 
fTO^r qq I — 

(i) TOTOT STTO tPr^fTTO rf fTT'fqlT m TO 
“cqfefT tott iTOqqqTrq afqfTO i" 

q# ; 18 wf# qq; % TrqrsrTTq sft # fqqrqq to qrqq# 
% f#r # qrqr ^ # “q'qqfTqf qTqqqqffqq” qr 
"c.#!:# top sfsrqqqqrq qffqqq” i #f|q | #q 
Trqq # thtott ir fqr# to^ttRi fqTTT?r tt to 
% 'toto srsrrrrfrRT fqfqror qf«m# % toFto 
TOTTOcTr qr^q fq#5r % fqrfTTctrr qrqr f #q 
to fq#sr & ttitot q?jq q. - qfr qf ?.q% 
jr#q wsr ?r q| | #q # fsrwK-jr # 
q# # TTqrf# qq toIt ?T5# f# % 
TT# WTTO | I 

(ii) Pi# #TOTT STTO TTTOTTcT F#qir m fq# 

fqPrq ttto TOTTf qrr'K tot gqqf wq# % 

fq# ?tto wrq # m qw fr'T qq i 

(iii) qTOffT ffTTO f«<5 TOTH if fSS ( qr f«%5T 

ttto grqr qr ?rr© qqq qi qr-fflra qrsq 

ssrmfrqT am wr^TTr qrro 

f«s q>r irqqqTqr % f##r to^t i 

(4) tor qr qrqfqq? q>q S% q>fr to ijqrq % %t 
fq# qr?qqr qr# #qrq , fqfqq q>rq qr qqru rr-qq qr 

qqqq % q'Tq % fr>q 7 frfrqq i 

qfj ; ?q s#TOr % fqrr fqfTOqr qqrq qq % qrq q'fj 
?qq TTronror % #q fqfi>cTrr aTfqqrrq)- ir qr# srqnq qq # 
## iftTO qTff^ i 

(q) TO>qq % ffq qq qsqqT % mir# qq ®# q?r 
TOTOtqTOTr ’ f# TO 24 TO-fT# qq I qqq | fp 

TtqfeT TOT TO# fq TOTO # qq Wp qqr'T ift^ 

% tot # i #< w-t PiTTwr % arqifq 
(qr) % TOT# #T q#q'f qrf qq.-JT'-T, T5|T 
rrf# #q q# ft #r ^tt tottf t 

3(q?) qq fq# q#rrfr # TO-fqfrqq (2 ) % toj? (q) 

ir fqf# TTT-TTO #]fqpTq qrqir qqrTrqq ®;> /) Tf ; TO qr# 
to # q#-6 q wq; qpR fTTOrfrq tocto #to fq i?# '®# 

qfrrq f f# to?t ©# , # ’fs'qr # qrqq to# # # 
TTffcT, TOi# Ts# ^TT f# % qr-T qpw TOR qq q *q# # 

totot # ir qr qrqq tor ir ?rrT % tottrt qfq qrq 
fro #q % irqr #? qrq to# qq 1 

(13) tototo % fr qq# fi# tototo# q'f q ^toto ^ 
tot tototo# % qqrq# # qr ?qq % TOqTrfqqf 

% totPtto fqroq# to i 

4. Trqrjfqq ' TOrff/TOT^fqq TOqqr'q % tototoF# % fqrr 
qqq totto stop srftr^fqa to tt-tott qq # wrqrrqTT |frq. 
#q ^ tot^- % fqq trw qrfqqrrq itto TOr-fqfwq (2) % 
qqq# firfraro ^ TOqrJrqTO ■sp totot fTOqr tot tototo i 1 

( 5 ) TOTTSTOW ’Sp % # TTTO ir qfq fq# tot”'TOT ft 
®p ir TOqfqqq#qq # TOT-fqfqqq (2) % qqtTOTnf qnr- 
srur"'^ q© totottr i frqr tot tototoI! 
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(e) ®Tit rrt 5fr^?r tr rptr RTftrRrrr PfRra^rt % rr- 
Rft*rf?r vf wrfir tit rtrtottw azit Rr tr Jr ^Rrrqf fr Jr Rff- 
Rirr RT RRor ft i 

29 . (?,-) qfTRtwr«ff RpTftwr rt siYt RffdtR rt rtJt 
wrfirar Yr ®zit :- 

(rt) RpTffsTpff Rff r? rIPcf tfr if rsrrt rMYirt if trcr 
tr rt ftPr rt ^ DPnnff % *jtrtR ft asst rt ijcttr 

fttRT I 

(<?) qP? PpTjf SPR RTTT’qqTq pRTTff RfrqtyTrff Ft TlR^f ifqr 
Jr RRlRRTR FTR RTF RRRrR ft Eft Rff RFT Rff Riff fw 
aft rmT Rff s ^ft qft jt? r qftf ft rrrit i 

(1) R(jJr fr R3JT <pf Rift RT ’Pff RptftoTT tTRpa tfRPTT 
rftR iff RlftRI % Tra/wRRT, 1 

(ii) nit Phtret rtcR % m<i RiPtmff Rr wTftw’ir grrftf mm 
ifRT TpTRT FTR # RrR Pott aft. 'JRTT HTTP? RRt' RTjT 
ft>n i 

( 2) Rprqfw: RR RT PaRRET RTlfalft UR PqfqqlfY % RRRR 
rTTRllft RT WTRf "PRRtff % PR if OTftr ’RR % T«TPft RT tRRPff 
% aP[TTTT, ar^ft RFTR RR fjRiRTT ft 1 

Rvitf ft Pf ar? Rot pqqfRa Jr RijJr r$ TiRrttI trir"! rr 

RT f5TRR RtTW FT RTR ft, Rt nqf yTRR if RRT Tariff RrJfqifr 
Rt TR if 5R PrfRRRf % RRRR aszf RTft RT IffiRTT fttRI ft I 

( 3 ) RTR^fR fiTiRtfRR % P?R ZFRTT fttRr .- 

(*p) fRpF?RT STRTR R5T RT RT az€f RrR RT *{R% RRtifR- 
f#|R % fwf fft Rff if W-ftqR *P RTW % (JF qftfif ft TTfOT 
B^zt Rftf % RRRTT I 

("?) fqfRRR 29 % 'R’/tR tWTWTT'R BZSt I 

30 . ifRT Rt rir 5 R-. PtrIEtr ■'rEr : 

Rft ®RpRT RTF fR'fpR % RRTfcrlfRTT if ErRpfR 3CR RTTRT 
ft RT, 4f RR'ff r fT: fR^Pw Rif RTtfiJ ; t R"RR RTr if Rjpff RTT 
RR»r RrT% Rt RRR SRRffRR R'4f fafRRRT % RTRFJfR TTT^ ftft I 

31. %Rf Pr^fTT RTTTf: 

fRTft RTtfRlff, qTT RTjtr RTR RlJr, RWR WPaRRCf % 

tcjRfiF rt Sr ®Tsf Rff qqfa rr <fRt Pcjtr'J'R ®sPf 

Jr w ft aft WsPSrR ®3^t Rr TTTR 240 fifRR Jr RRCTT R ftfRr 
RI% I 

rrr ft fc r^ ®s€t Jtrt fR^frr Rr rrrTtRr rt fttRf rt%r i 

r>tt:—J trr %% Rt Ptr ®^€t % *r Jf r^t rtV rRS 

firtT Rt rtr ttrtrtt’R ®ETt BrrfRR Riff PpRr RT^Rr i 

(2) (w) Pwrff Jtrt Jf rt wHIr sriRr^rff rt fRRR rt 
9 * T 1 *.. ITTT RT fttR^TR f'lT.rR JTTr RT RTRRT JTTT RTTfRT'TT 
fRTRT RRT (Wf f^Jr WTR TRTRtR PrRRR RRr ft ) Vcff it 
Rt ^Rr: RT aRWR ¥R if TTRTRRT Jr fRRfaR fRrRT gflT Rf'Tft 
3TRRR Rr Riff R.RRrTf RRT fRRfR ^R ^sff % %t qrf^R 

TWRT ft, Rt fflff ®rft Rff JERT RFT^ RT WT^tfR RrTJr RR fR>fR 
JrfrRR URTTRt R> TT^TTEt TT fRRrft fRRfRRr 5TTT ffiRT ' J ll l vO I 

(Jj) fapHRR 3 2 Rr RR fftfRRR ( 2 ) Rr T^ftR 9RtTff«TR 
Rrt rrR RjPr % w-TRTt r fqRuft Jtrt if T^ft RfR rrIrttR aft 
RTRT Rr TrfRTR ®3®t Rff TpR RTTir ft I 


( 3 ) 3TR Rr'rf TRqm RR ffERR (off 1 ?) if DfafRUT 
fRRwf Jtrt if rt tpr trirIr fRcrq Rr rritr rrr RTTrrr ft Rf 
rrm Trtfqrft iff JfTr DtPr jf ®Jfft rt rt^r rffRr rt-t r? 
PrSrft Jptt Rr RlftRRTPft ITfff Rfr ?Rfir rtt Rtt 1 

RTTT RR Rff RTRRrrt f'qSq Rqr % aTRifR JrRf RTTf CTf 
RT Rf Rr(fqrft fRpRRR 3 2 Rr 3TR1TR ®ffft R: REr if R-ITR 
’JRRTR Rff R'^ff RTTit RPR Rftf ftfOT I 

3 2. R=rr fRfffT/wrRRTJf fRRpT WRTT RRI RRr'T Rr RTI RTf 

RTTT-R rt; ^jft R; qqJr if acft RTR 'RRRtR : 

1 . Peat RTfRTft Rff Erfft 3TT[T iff WJfff Rfsj/f Rftf Rtf 
Rrr^Rf 1 

(rt) TJRRTt jfRT fR^fn Rtf RlfTT RRTr 

(>J) :?RRff »!jft rrRT% RTTir R?t 3ffRR RrfW WRRT 

(r) Rfferr Rrtt Jr?r Jr fRREr fttR rtT rEm ri jt ttEr 
Srtt JtRr if fRffR fft rtAr Rr if ft Rffea % Rifr if rt p f 
ffRT Rr irriff Rr FjmfRRr Rrt rY< Rrrrr rtrit fRjD fttf Rr Rfft"! 
RTj 

RT 

(r) Jtrt rttr Jr TRRff ^T.ffRrr Rrt rrrft^f ^ i 

2. (rt) RR RTtS RTRRrft RRRfr JTRT if fR^'T Riff Rr 
sfRRR Pr^fn Rr Prn ProfftR frrRCR'wr^ rt tJrrt RRr Jr 
PpjPtt tft armr ft etr ®ift wr Rrrft RTfrr rttr rrrPRTrrft, 
RRRff JtRT PlRffr RRR RT RTRRrft Rr <Rlf if ('RpTT) ®TTt 
rffir rt (rjir ft Prt 'RfaR-Tfr 210 ffRR Rr Ptr) Rrer gift 
RRTR TOT Rff RRTR JpfPt TTR ftr "RtT’' HTl't'RT RTlft RTtfR ft I 

(Rt) rsT"! (rt) % aferirer Rff RRTRT RRT? Rr pRIRpTpRR 
RR Jr FTRRT PPRT qfR sftT Rfp gyq if r^RT TtTR PtafT'R Rr *R 
if wrth Prtrt arnyiTr i >{? pRrTnrr 'OfRr Rr rrt srfer'jTTT 'rtrt 

Rftf pTRT 5TFTTIFT ;— 

fRRpR ft OTpt'J RT WRRR Plffn Rr ftTptRT if WpJ<PRR 

RRRr offp rjR pRRRT RROTR 2 40 PcTt Rr W# RT TTRf‘T 

*pr RRt RftRri RCRT ff Riff PTlR rR, WfR'T ®'lfr 

Rff RRT R; PtrY T,f RRTT I 

TTRCrffTT- 

30 

( 3 ) Pprft RofRift Rrt Pr*jfrr Rr rrr rt Ptttt % wtR 
RT RrjmTRpRtr Rr 7T% PnPi if RpRiffR 'RTTrPRP RTTpR^t TFT 
•P pqipa PTRrrrMr-T if ^tft rt, rt Prt rrrt Rr 0 : Pp rr rFrYPir 
R r rr if rrRt TR ’far R^R »PTf »pt RRIRRr ft I Of 'SZZ t R5JT 
Rrrft RTPrr R«TR TTfiJ'prff, RpR.T Wsft % TTTR R7t "JTr RT "PR 
RTR pRTffRR ffTT RRTRT ft I RR sftRtfrR 'JTr ,ft Rff RT RPrf 

ipt RRtRtRRr fttft Rr rp; ft# qft tpr if Jr rtpY tfr Rr Ptt; 
rYtr ftt arnrr ft 1 \ 

( 4 ) (rt) RT P"FRt RTRRrft Rrt ifTr RTf RiRjtPrP PftT *tif 
rt rrRt PrfjPr ftrft "Ft RrftR Rr tft Ptstit fprr Rrt rt trfY 
R^t Pfrt arr rrFRr ft :— 

(l) PRTRTT WRpR Rr SfTtR FR RPfT Tft.pTfTrT RrD Rr 
RT'4 if qfr RTtf RpRT ®lft TT ftrf RT RtT RfR 
ftt rrRt PrRPn Rrfnr rt rtf rtt Rr Rpm mp 
PrPrrr Rr pRfffTR Rr rrrit rfrYt Rr ttrrtt rPrfrr 
120 Pct/ 240 pfrff RRT RtpRR PpRf RfRqr I 
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(ii) f% 3 TO 39% 9% 33#3 % 533%3 %% fcpjffa 9% 

arfr’? to ff^rf^r nTfo bt% 9% *731 aft 533-f9f393 

(2) if 999f%75 350f% % 7737777, % 37TT7 39^1 7773 
|t f%3Tr7 33fa % 9"t7T9 9Tf%?T 9% 337 9%%9 B77T, 
13 3 %% *f 33%3 9% 3% wfaq ®s£t % (pr^rr 
3%T 3fa9593 240 fcrt 3ft 97% TO IjtOT I 

(>3) 13 539-f%f353 ispll (3i) % 539-'5PJS (ii) % 37333 

^3373 9% 37% 97% 3*73 9% 33^33 33 f3f333 ( 2) 

% 1TO1 (ijt) if 397% 37 ft Hftffl % qiltoT' (337 

37331 I 

(5) 33-f3f333 (l) % BTO ( 3 ) if 937% 9% 33fa % 
3^377 %5 9%f 95%9T% %97 ft f3>[79 $97 37 J3T $ fa faft 
$T33 if B„77t %3T% 33 3373 5T7fa95T% 5J3% 997 9% 3%99 

®7% % 7713% if B^tt %93 % 37737 9955 33 3ft79533 ( 2 4 0) 
ft% 9% 7773 T7 %7 7773 $ 33% 5713 33 3% wt-%99 0^% 
9 % %sjx 377 3333 \ 375 13 93fa 13% %9T % 337 f%q77T 
777% 37 377773 % %9 3% aftx 333% %37 37 9llfa0 VTTff % 

9%3 %37 f%%79 % f%9 ffatffcr ^ 37 3J3% % 

975 %37 % fa?3T 771% 37 31J 33fa wf%95 iflft' $% 9Tf%q I 
VSgft 33 3373 33737 wfafa 07% % faq 7774.5 09% 33 %93 
% 577737 $9r 3r 33 240 fa%7 % faq 0^% 37t %T3 37 3735 
?fa-993 B^ft % 373 3f79rf 9?5T % 39Tf995 0^4% %93 % 3713% 
33 9r%9T% % %3T %33c3 $% 37 fo^far 9% 9T%<1 37 9Tq 37 
% 7jml337 ?f77lT I fa33 %7 937 %9T f39l%T 373 % %3fT3 30% 
37 3ft7 33% 7733/%3ii3 TO %%t 73 J 9 9% Wtf-333 B^% 9% «qfa 
if 7J33T3 ^3 33 0 f% %33 I %5 $0 f % f%3% f%q 3353 
3395OT 9%9 I, 99797 57997 | 13 3337 % 3337 *1% 9% 733 

95% 995 373 if 995 ft 977 357 fq9Sl% % 59 if >577373 fWT 3|Tq9T I 
»J5 f+7737 3737 3T 3777 STftT 977 3737 3$ f%37 47Tq3T I 

333 | f% 317-333 ®7%t 377 % faq %33 77 B3%f %373 
3ft7 337 %3U37t HT3, 33-773 B'<%f % 353 f73 37 3W 33WT 
*f>57 # f%37 53333 I 

(5) ( 3 ) 373 3ft 33'3Tft fa.>fr.t. (33f35m7, f37f3 1 i7 

%t7 3373) faf333 1968 % 533%tff % *73t3 “% %37^” % 

153 if 3f3373fa: f3373 Kt37 | 3ft7 33,373f3 1 75 3Tfa337 f333f % 
33377 533% Vim 7353 % f%3f 33R 3% (533373 tifijl) 

3%f 37% 33 'Szft 33J%f 353% 37 35T3 5nfa377 533 333137 ft 
&3f f33f53 ffrfaj if 5331% sfflT % 3fc wfaf3 BWt P%% 33, 
33% B?tt %33 773 333 33W 33-f%T333 ( 2 ) % 5ff3j (g) 
if ^3 3% 33 wfTO % 3fa^5 3t iff 3T%73 f%ff % 33337 
3557 33% % 37Vf7 333 3177 3fr%3T I 

(6) (35) (i) 5JT3 f%iJt 3533777 %7 %37 %t 3tfe3 0737 

37 3tf%3 % 573% if 333 %t7 33TT IJ 333 T a 171 37 

73337 5334% f33f%T % "l‘‘if T3 373737 PiiMi 5373 31 ; 
B3tt 357t % 37973 5TTfa3T3 % 33%7 %37 % %t 

3r3>3 395 33% 5IR7 if 3^ 3fan Vgft % f%q wfawr 

240 fcff 37 3% 37 333 333W 3^7 ^3% 3fa> 37 
357 3337 I 

(ii) 3 ft %tt 333rtt %37 % 173734 %% 37 37 f33T3 
f%37 att% 37 vyarTi 39 <1 % 3^73 !1 rf' 1 IV % %jff 
it 5?7 *3 %7 3Tfaj it 533 % 53137 %t 3^9 B„^tt % 
faq 13 3317 37 B3tt %t 37%t 3t37 3fa9533 ( 120) 

f%ff 93 333 33397 gafr 3%%7 37 357 f%37 ST 7 3337 

I ' 
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(iii) f%lft 333Ft %t f%% %3T-f33far % 5337t3 93 f3^F3 
>757% 3ft7 5J3% 535 f3^f*f3 i7 g flOl% )3 37% 37 3% 
5[S%t 3%7t 37% % 3973 3Tfa9577 gTTT 339% S3-‘ 
f%3f99 337fi3 %t 3TT75J >R 3fa9533 (240) f%37 
9% 3% 37 (f35f%7 % 333 % 331% % 37^9 39fa 
3%T) 33% 9737 % 3fit3 B^t % faq 339597 3953 
qaft iitJl 97 9^7 373 3959r | I 

(w) BU3 (95) % B 7333 3„33T3 9% 93% 3P97 339597 3959 
9% 33-M%33 (2) % 5J3T (^) % ijfa 3 TOf% % 
% 33377 9%7 93 (3), % 33-37^1 (iii) % 3<%3 
339597 3959 % 3f%9533 % 5P7t33I% 3337 977% 5 % 
f%of%T % 3H7l%7 9% 3T%t37 957 %93, VWIO 3370t5jpi 
% 9^% aft7 3 ; 9 Tioftl 373% % 37737 %T33 33959T 
39 33 %33 % 35fa3 Jfipnt 3^77 97 JT-f^fw TO 
% t %3 to fipsfffer fw 3 iq 3 r i 

33. %9T % 333 % 37% % 370% % B3%7 %93 % 37737 
51953 :— ofa 9%t 95331X7 %37 333 % 37 ■01% TO faft M’ 1 if 
fafffaTO 95337% % 339% %3 Bfftt % 33377 3f39 Bltt TO 
3T% TO 5339% BB#t 9% 339597 3953 aft 333 B%37 3TO 7J37. 
% 95T73 573 3iq, 9% 3r7t37 3 4 ¥ ?%% TO (f%f%33 3 5 
f%93t % 33^377 33J 337 f39far 3TO13 93 %33 33I3X % 
95%t 95%W% f%J 337) 240 f%%t % 3f%95 3 %% 91% B^rff 333 
33 Tf79T7 9% f%TT 3l'tOl I 

%7b : 13 f%f%93 % 37333 33%9 B^^it %33 93 33137 <9959 % 

% 3f%f793 13 %9% % q«795 33 % 3I%3 97% % <J9Tf%95 

3395 95331% % 9f%TT7 9% 303lt '3397 f%97 3iq3T I 

3 4. <7 9 7 % faq 33tTO •33% r 537% TO %33 93 339597 

9953:— 

f%3t 95%3T% 9% 3fa f%7% faf%?37 J77fa937 % 0^ STOlfaq 
f%37 53737 $f%9$3T99%ir9T%f%q 5"T3: aflX 3397% W 
if 39793 ^ 3f %3t ?T33 if BJ£% %5J% 3Tfa937 5777 5339% 397- 
937 3953 957% 9% 9T%70%5339%%9%X33it3B3%%3T3% % B^% 
333 % 359953 3955 ‘' 53 ft 373’' TO TORT ^ f% %f 39fa farO% 
f%q 33 33959 T 3955 3^7 f%3T anq 9^ 5J3%% %5T %f 3T7ff 9% ^77 17% 
it37f39f>3 % f%q f%3tf%9 955% 9T%t 3T3 TO 9^9% % 375 9% 
37%37 % 3TOt3 5ijff %% 97 3%t 33% 339597 57955 3 ^ f% 3 T 
91IU0I, 13 95TO 5 % 339597 57955 '53373 f%f5pt3 3 2 % 33 f%f%- 
93 ( 5) if 57337 f%9 3% B3% %33 % TO737 %3T I 9%t 953- 
97% aft 797% f3jf%3 TO 3 % %37 % 33% 391995337 57957 

957% 9% 9Tffar % 3395 9737 % f%rf^77 9(f-%33 B7% % 373% if 
B7% 993 93 7709597 5335 3^7 3^t f%OI 'OI'J.OT I 

3 5. 95397% 9% 337^ Wfft % 3H7% % ^7% %33 95r 33959T 
3955 9% 9^33735— 

3f5 9%f 9%37%, %9T TO TiJ% 37 %57 faqfar % 33X73 37 

933 9% sff%3 TT3 % 915 f%T5733-32, 33 3ft7 34 % 979%3 

553373 9% 5JT7% 57% 33% B7% %93 %f 339597 57955 9% 9TT9f%95 

STTffa % 3^% 37 an% TO Tf3 579577 93 7953 9^3373 9573T (jt37 I 

(l) 3f5 9%37% 579 If 37 faff9f 37% 9% %7 9f% 395 
% 3fa95 f%35T 37% 5%% TO 3ft afTf%9 f9391 95%; 3337% 

3f% 3% %% TO 33% 3% 9% f%37 '9T , ’9T I 

73%9il9 :~ 

"33377 3737lf%3 f%%’’ (3% aftf%i f%j97 5353 9ia5 957 
33 339% WT% 9% 37%37 9% %f%53T it | %f953 5339% 37^ % 

%£f I 
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( 2 ) farm m ifa % qff qpq rr, inr if pr qrqq i srq,- 
htt qi qq ir m mi »|5r it an 5ftfaq 'Jf 1 

( 3 ) qqn ft 1 3rtr 2 i njf pri qr qft srfanfaq q,4r 
5)1 itfaq | 1 

( 4 ) mirq 1 t :i t qpf pti it, srfr farnm m 
qtfaq jt 1 

(5) qqrfir 1 il l i q?ft pti it firm ir 1 

(b) min 1 ?r 5 i nit kN rt mm it i 

( 7) wjqn 1 it 6 1 qpf pt% R7 ST3FP TEH it iq 3*4 - 
mi 3ff mi ir sft sfrfmr Sf 1 

(a) 3qtfa?r 1 i 7 i qtfr pfa rr ifamfei pft nfi 
it 5 ft irfan | sftr 

( 9 ) 3RRjlT % 3 5 !% IT srft faeRT PipT 5ft 5rffarr | I 

3 R. iqqFt % strap m rt srfiq waft it «jqnt it wp- 
qfa f'T r qfMf < 4 r l Rirfl RR fan ! 5TT RIPT ft 1 

(l) RflF ir % farr qrf % fmi qi (ft ATT <ff7 fw 
5rrnrr i mf iqqrff if gnst if 50 % m itfirr fen 
J TF 7 ITT 3fV EPT fit qm limi IT 7 fail it B^st 

it qq*cr irm s'm i qqrf aftr qrprq it mft yr 
B^it it rarft *rer mi i mm amm i 

(jj) !PT WF % nqqmrrfrff % fqrT iqqrff mm if BPtft 
qr qn% % w qr qqit qtmrr % writ ifa mm 
% tut qfqq i *q if fair arum i 

(q) T5£cf % piR *f iff qjft Riq it foqt StqtaRf i fli 
qfiqfaaqf i qq i mft fqqtq arrmn I 3 £<it aftr qfqq 
5?mfe % igsft it m" if Fnq npt ffrnr i 

37 . qjs^t imr ; 

(i) iti limni 3ft trEfa w^t rr 5ir Tip ?f it wfii 
qj^rft if 5 TT^ i q^r ' 3 ’# % itrt % wrff irq 1 fair 

^Vii'T ?fnr i 


(rt) an iff/qnfirff aft fm if qyfwr it Ptuft f?qi ] ptt 
$ qr ifn if qi 5rD qr 3qi ?[tt qfl ?ft ^qitq it if 
Wf5ET ®jt iff qrsi fqfqqq -2 5 1 31 Nfqqq ( 2 ) i I S lr 3 (*3) 
% *tetD 33i imr sff if ttFii iftq qq ^it irai *r wjt %qq 
srfqfqqq qqqR it q^r fur Rmqr i 

.iy. ^^t ^qq ftrumr' 

?q fqfrqq't i sfqqq ifq TOjt q:f iqq HIT 3 if T,qqf if 

fq 1M I 5TITRT I 

39. S^t ^qq IT qfqq : 

fqinft inr % iqqpf qf^q fi'ft nfqnt qn sft qrq ir m 
30 fcff % srqfu qff ©|t % Erq start ift^ qr qif frfqfrrPa'q 
vqff qT qqq i qq3 if qi q^frt ir irr m qfrrq fur 

5 q ttirt ^ -.— 

( 1 ) wfqq qff iqrq if q^t q^fq qft ®|t i frqq wr q%3 
qi q?ft % B^f wr «F totir ?ri Tfffqq fin t mt 
| rqif & qiqqrT, qfqrar Mn, rj^ firm qffrq if 
q^ft Tfirfe qft 'FTfft' if qrq fqqr ifqqr mfi firft 
sriTT it Rfrffq qfrferq qjff gt i 

(2) sqrftn it rmt B|t 1 qrqsr it wfqq qq B^VtfTT 
fq*r if wrqrffRT fqqrr amr qifftqi wfqq if TqqirT^'T 
»7pq q q roffqq q# fti iqrqq if iqq i wif rjqqrq 
if ^qTSfjt tqqqifmfifif wqTiq qfr q^qfur iqi^nli 

(3) qTq% i wtw, qqrsqsr it fqqrqTCTsff aft 

srfim >f^T fiir 5rr am ^ 1 

(4) *rc*rrf nfqrff it wfrrq fiqf firir i 4 qrfr ir ififi 
i qir rff i^T fin art mn it 1 

(5) isfqrrt it qqq ^rirfr qrir ifqrir q 4 f qqr urtf if 
^T wfirq it Tiq it ir'Tr Trqqr 1 

( 6 ) ?q frfqqrff iqqqq wfqq Tiir % wt q tat fur 

5TTRTT I 

sreqrq— 5 


qF : ■ffFq ir qr^r fq^rfi qqr if formi f nq srqfq i 
srti ir qfi iqqFt nTq if ^tsf qr 7^ qqq qqq % fair % 
ifPtiR t)mi it 91^7 fq%it ifqr i Pit wqit hr it qiqr 17ft 
qm irm if fqirif qtff ^qq i fqq qfqqqiffq fin inqn 1 

2. irf iqmt w-f-qqq Bsif qq n nir q7 ft qf 
[qq-fqfqqq (1)] if fafqfits ®rff iqq if srrtff Tqrq it ^titf 
?>tt 1 

3. iff ufqTTf qf^qq wqrf qr gfi q 7 [qq-fqfnrq (1)] 
i sralq if ®sif iiq i scjinr rw qri qq ipqq pm 1 

4. sTqrrjFnr A q 7 TTi ni irrmif qf Nii 1137 
i ®fffr iqq qri ir pi q^f ^ 1 

5. qfi irf iqirit ir >ji-fqqffq i ?fnq qif qjj 7 ir 

nff qftq sri^it i fqq m irfirff aft ffririf qrff nrq i 
TTTETF qr, ifFTR sflq OT inR fqqfq mif it ®tf 17 T 53 if 

qqq fiir 5 nE,n 1 

r. (1) iff iti limit irr itfqifqqT Tmtir i qq»r 
if sen qqir qqrffq fin w ®^f qqqff ir am if ir srftrqr 
pfq qr qqi Bff im i inf it smm srfqni qqiilmT 
fim 5 TfTTqT I 


40. qqfq ®£t:’ 

qsnrq ®ff it fqq fiiq aitt if ®^f :— 

(1) qi q%qr iqqFf if (*m»itqq%q) it itfqq q»qf 
it iq ^fi qq, ®^f qqn '% q^q srrfqirT if pqi> 
ttisttr if nff^ q 90 fair it qqfq i fmf qgfq 
®ft ipj-T ir arr qirfr ft 1 

(2) wq hr it qqfq i Afrrq q?r ®^f qq arri it qpir 

ni iqq i fht ^ qqiqq fin amm 1 

(3) qffRT limit if qrfaiiq, qinq qfaq (aftfqq n>qf 
if q. it famr fiq itq ) fqfqqq-17 if fqaffrq i 
qqqTT fqfltqr, qqrq qq ttertt qrTq 97 r pii ^qr, 
qqfa qf Tf^T ir qr qiir 1 1 

( 4) (1) q^fq sj-ff it fiqf if sen qiF if Bji i fqqrn 
an flWTi| 1 

(g) faftqq—27 i qq fafqnr—1 if it fafmq—23 i 
qq-fafqqq—1 i fqfpq fqflTqr qqTq qS qqjq 17 % 
it itt srmmqr i fan nfqq irq rt ir iti 
sr^qq qiR ir ® ft ( g o faq'f iff snfq n it 
ifauTR ®^f qfa; qiqqfaq ®^f qfirq) wf&i q wfiri 




[41-7 3 (i)] 
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rrifr 74 %t sriftr fw, 74-f7f777 (i) £ 43 I 7 4*r 
%3 7*33 sr^ffT 0jl % srrfr 0|r 45j* %3 ^r 443 : S i 

(s) FTFjfrT F5^ %3 0 % iw % 73 % % wrifan 7 % firwr 

43771 1 

( 41 ) 3477 FrrfVrrrw % 44f47 Mft 47777 % fan Tif! ; 

(0 ®£t 47 % 444 sttIitir 53 * 7 , Ml 7473 % %t ( 71 *; 
^ nrnft in 0 * 73 % % si) %3 4rl4777 07^:7 4 
xrrMr 51 * 3 / 17*11 4 / tpttt 74 % nr7t*T7 Mt % 7f77 

TT'TIT 7f*4r4*7T7 nr 74% 7771*77 ft'7l7 % 71*714- 
7747 TO ({37 4* f7%4 ®£t 44* 7* TT-ipTIT S I 

( 2 ) 54 stttc %3 ®£1 7747 * 7%f%77 4i%4i 44 37 

74 433T % 715 4? 0017 ffl 77T S. 75 0(174*TT (0447 t) 7l*T 
4%43 % 4TF 444 074 777 7% %0T ar!* 4074 ^iflr %7 3**1 
^%4 4lfr 3R77 I 

443 f% ®<% %F 4431 37 4ST4 0lf037* 43 007731 ^ 
37T0f 3 3^44 5l*3 4*, 44f?4 344 t 331*7 %t 3l3 4%*3 % 4T4 *ft 
00733T 334: %*t 33" «t 4l 0*f3 47* 7*7 4?T 074f7 4 443T 

*■ 

(3) 447 3 ft ipft 44 4347 1% %1 444 % W334T 

wfa3:r% 4 Jmrf’iFT f777 73*7 7 ( 351 * 3fl*f%*f3 43 rttt 4 24 
44 I 3 I 4 0ftRT 4RT 33377 7lM I 

( 4 ) f>T 00 00143T Bgl %3 Ml 4% 0 * 7 4343 %F 0<f3 4 
14444 43 WI $ I 

(5) 4f7 443343 (44144) 4*fl 077* %l ifVMM'f 4 Hi 
7T f%* 4 7430 jft% 47 73; %7fg77 37* f%04 44334 (43333) 
Wjl 447 %3 0t 474f, S' 375 24 43il*T7 iHrfETT: 5Tf?¥ W SRFR 
4fY 0;% f%4% 43 : 447333 %4f*0r4 37*4 %5[3 Tlnr^ll I 

(6) 44473 % f7%4 ®^3 4747 % fa4 ST4T 4^477 it 

f47T 43I44T, ifn 7734 («fl) % 74 7ra(^i47 ( 7 ) 7? 77<h 44JT 
f343 44T ^ 443 13 ^ 4 itfsri W 43743 I 

( 7 ) 44 433 t 7 f 3 % 3 l 47 3 :r 777 : 

(tt) 74-ftf774 ( 5 ) 7 4777 44* 1 3?V 4^^ ®fl 7> 
44fsr 4fS7 ^4 4337 3"f3 75 jl 7f3444 120 f37't 7>'3 47f«3 4f73 
®ft 47 g37 47 74 Wj3 ^74 % 7R77 ffT4T I 

( 4 ) w 437^ 3il 7534 4f ®fl3?3 4T73 47^, 4*1-777 

VjJ) % 3l7T7 Tit ®|t-377 7; 7447K-W3 I 

347 fn Ml 33f3TTl 3Fl, 444 43 44-fTf744 ( 4 ) 

4t 4743T 437 120 Ml 4 34T3T 3 gl4 43 W7 47 35^1 #77 % 
%4 474f3 Mr 43 43733 S 3ft7 4ffl 4f7r74f3 4 3[4 4337 t 4 
FEjft 43f»J 3F3 44% 431-343 0^1 MaT 47373 4nT43 I 

(8) f33ft tiM % 434% 4 ftf44374*47 4 43743 4fil3f744 
1923 ( 1923 37 a) 434 S373 T4 444 4 34 0J% 377 %1 

7314%t, 433 4faf344 3% 444- 4 %1 44 4373 ( l) 37 TTT (4) 
% 4347 %T ^4T373 734“ 4 47343 4T44T I 

(4 2) 5'tS3T34TF 4T?3 ( 474 ) % f%4 f%%'T 44773T 1?|3 1 

(l) fTf744-41 % 4433, 74311 43 474TH 44l TtIttH 
47 434 Jfl4T 43 5471743: 44 % 444 SRI 43 44% 374t4%l 

3741 % 4f4 , 4347T*4 447T 44% 3:r4l44 Tfifi'3r3 % tWfF- 
77*4 4433 f%7% >714 %j£3 f%:4r77 % 444 47 47774 s(31 
44 f%4% 53437 % 713 47774 $43 S, 43 44% 47 % 47^3 
4r4FR %3 i7T 4 4‘ 53713 f Tf 1 I 


( 2 ) 74 4^33 41443 % 444 4 1344 4431HT SgF %F 
4-^1 Wk 3>1 TT'ft % 433P, 4' f?4I '43343.— 

(i) 44*3 %4 % 4P-4 44373T 447 jj33 4=, 33 34 7334 
7373 % 1754377 4 5T?7!STT 4433 St 743 S 343 47% 
^4 4'i!T7 % fnMrr tiMtti % 44rk3 f3J3T 7373 

33f?4| 

(ii) f3F4i 4471%: % 473434'7 447 4 74 473 % TtM 
?4 777f7 %r 443333 347 434 77, 0?T T'na' 477 
% 4«T4 4f*J3rm %F T 37 4 77 f7ki4 7^3 % 4T4 
7T4 73 1371 7T43VI 

(iii) 474 % 1714343 4lt34TTr 3RT fMrlTiFr 43 37F 4^- 
7fl7l3 %l'47fn 4l, 54 f3l774 % 34333 0^1 % ™T 
4 4173 43473 aria ^41 5TT7 % f44l 471 534R 4F 
0J1 43 73 47737T % 4T TI 7 1744 0jl % 7.7 4 4^7 
f4l 34744 -ft win 0jr % 3U7 1 : %:rr, 7f 0jl 
1 20 t'77f 4 7734T 7^r ^173 731^4, I 

J,:(. 443334 ^f: 

0jl 4 ^ 3 ^ 43 4H34 44443% 17*71411533 4l 4*7334 0^3 
477 47 4433 S:— 

(4) %"fl--l % 447rtr I 

(4r) >1% >%7fr-,7 44731''73 43 F77%f 77 il 437.734 47fl7% 
l7*%374 47471, 17^41 73 74*1 74R % 773?7t 73 7tf%4 4T7 
17C7377 ?37Tl3 % 444lt 4'*3 4 ^333 | 7l7P' 73 rrjfr 7143% 
% 474 I 73 774 %ff7i4 ^7Sl % ?V.I7 7tfaT4 *T 547S3 74 4 
54 4T4T3 5(1 % 447 % 71 4*7314 73 4*773 fafTRTT %44P|3 
-*gl % 447 7* 1773 714311 

(2.) 4*7314 0fF 4>154 % f4f%WI 4lff4l4| ffRl f4f4e41 
441 l 7 77 53*^3 477 7* 4^4 1473 7147T I 

( 3) 47% 5311443* % 75 437774 444 734 7* 44 7414 
%1 43 I 4 % 144, 4*7314 0% 47 * 1471 71 443T S I 

(1) 54 743*. 4F 05I 47l4 % f%4, 774 130 Ml %T 
4l%3 0?1 % 4437 737 7l* 

(ii) ?4 74P %1 f443 0jf3 %17T%r 47f‘J % f%3 4*7-337 
05 I % 3l*.T7 0f( 737 % 7*17* I 

( 4 ) 4*7314 0 J 1 %T 0J3 4171 % 714 4 7% ¥T4T ^71771 

7 I* 75 f44F 4*7 0<13 % 417 f47171 7T 4431 S 73 4^%7 S> 
7**5 54 741* 43f44777 %T5*T 47f*J 28 4517 I % 4144 

3% 7373 71M I 

( 5 ) 37473* 443771 4(f3l774 192J (l923 418) 437 
%1 71% 7fl73 % 4T4% 4 3*3 1774 % 4*373 37 *44 %3 773 
4 I 7 I 774 % 43*3-7 % 7741*1 ( 1 ) 41 ^T>y % 44l7 77 4^41731 
*44 % 7TT71 31471 I 

(,ll) "*tV7i4nP-44-Tl% 44" 451743 % 1*34 4(4737 

( 1 ) 7?74 *f77t734r*-44-7T%44 4?T74 %1 7* 74 4l*F- 

7tl3: 74 4t)l*T %1 ®g3 *337 147T 3333 S 3 f* T M 4^17 41 
®j3 4 % 4431 ®;1 %144 41*1 % ^51 %H1 ii 7141 71471 3%* 
44 41 4074 JR3 Ml 7347T I 

( 2 ) 74l|47 77 f7f774 ( 1 ) 4 4f73 f7»T4 0^3 % M 

7l7 4tl 4lf7%( 474* %7 4* 4«74 ffl-T 7f 77f 0^‘r 44 % 
f44 ®jti 4’. 737 % 45% 174141 77< 337 % 7*37* ®j"3 737 
4T ^47R ^371 1 
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wwrq-e (www ®gc) 

4 5 . WWW Bgt ?5[T art? a? OT:— 

1. 5 EH WWTq A fqqfftn VRft % WrjqR WTO ilqr a? 
wjqwrrjiT 'it wru A nr wTtn if wr^t nar fawn nro fftratt ftr 
oom ftrj at wq? www A wraYr? qYt swar wan tot? 
awr wrurmfiw m narnta? fwm qt fanra tor an sfwsRT 
% f-Trr fftrifY anqWTtt 3 ? WWqH WT£t w fftrqT 7TT WTOT ft I 

2. wwot &gt to saw *fr fenm warn ft:— 

(i) sftrOT ITT WWW SITT qr^^wf % fart, fatr? aURTR? 
f?qfw frwfVP nr wwthTftrar qr^nraqr qfa sfimro qmrwq nr 
www am qrftnrfnar fftn afY it qn?w % faq fnfftwa wtw 
wqrfw art? *tftt | wtt aniwrCt % viAm % wwrfrgn ftt? ?pi 
qi^nOT? Jr naftw n ftt? nt, wftt 

(ii) nfar santm an stm qr qwtjfq Jr traftm www % 
sawnm fnwfqftan miff at :— 

(a;) ag »«rm www qr www afttr ®j> wwft % hot 
srErant ? w^rtfim farqrarrqr wrfiwr ark 

(w) arqwrfr a? wq? qrnfi % aw www eg? qt nqftr 
am faw q? anq? an ftqfs amrT fttnr i 

(iii) fan? anrwrfr it wrfiafr nr swct qqer w w at 
q? gqafr war qmr anfarfY % *q Jr ntra? hotto 
q?r? % nk% Ji rjqafY qfqprar an fawn art? ark 
w?a: Jrar ftr ww qrmsfT Jr faqYfjra arq'aTftqf ftr nra 
fqwart arm aR? Hiqqr wr? ar? www % fWr i 

hr; ara (iii) % www wrq www arj? wtaw % 
qrqn? a? for fawnr % qtmnt q< swar qtq? % 
^«fr % wrirR w farnt f%qr srrqqi i 

(s) wwqq ^Y qt rrp q^Y trsrt fqrqimrnn — 

(i) ejY q^fr % hot snftmt & q^ srumfii fqrqi hrt 
wrf^ far gwifw www vr Wq qr nfwq qrwrfqqr 
fljH qiY f it fqqOT qq it Hmqrqqr $ i 

(ii) i/htfqRi qr HTf^wq fwq qiY wY?hr qri www fwqf 
q wfwqrq % fwrr ^ jh(r fip qqm ^ Kif OTTfW 
Tot tsTiq qr fq qq wtr w www fVPPwr fqwrq 
q wraqrtttt www qiYq qn wfwwtq qq f^ftwr 
wftrwTfr % fwr qr^ fq>mw q ^wfY wir sflt 
qfHT WJTfTq ^r fOT qpqyn t qqY fqf'PRn' wftrprtY 
trt www Bgt qiY qwiY % hpht ^ i to? q$ wr | Tq 
faqfY fq?Yqw qr Jq?Yqw wfw wr arw? % t^wY % 

WTHR W w^r WT ^ it SWOT: qqfw WrqqrtTR 

qt^qviq weqqq qr wfqqrq w? % fqrr www ®^r 
qqr ? whi | qq hot STfuqR q^ sqrfw t 
f<p froqjr qr SwYp art hi# an? ww Jf wTfffqqr 
fqqqq % qrq-qTq, qq% Swiarq wit qrt hotht q 
gtqT ark w saw Jr qieq ait aqrqqr w»t am 

a'rqi i 

(iii) qfc www wiot & qr^t r(rq qt fq?r q^wq w 
wrrqar fawrq wwqq s/r afi A^p A qqrfqq fqqtfr 
r^cr % fwrr rr^qq ^Yqt i 


[Part XI— Sec. 3(i)l 

to? far faTO it wwqq ®fY qr wi? tt% arq- 
wrftqf art fakir qai art fRrrt Jr ^qfw fqqrq wq? 
q qrqra: at arm ft far ?qr arawifr qaa fqqrq Jr 
nqq-qqq at w wfaaq'Y art ttr wa? r?a qt a*i 
fwqn % fqq f^kir anit ft war fwiT fakrfr qjr air 
ftarf fqqq q arrtY far? q? trrqitq wtkiff Jr fqqfftq 

wqaq ar ftnar qwqy an stot art? fti 

■■ 

( 4 ) qrtn w q farrfY f?w ? www wfqqrq % fqn 
nfwn gfawi namw ftt? qr w mr fata nwinq qr fwtr qwrwq 
% ?nfqar fawra ? swifw fanrY r rfY qtamr % w'-nw win ain 
www ®jr wrtn ? qqjt % fnq jtajr aat fqqr grrrrqi i 

(s) farqY arqwrtY arrwsqqa w^Y fwr wr qamrft:— 

(i) qqlqqqar 3H q ?r aft?iaTT wqfar gtn artar rfYt qirn 
% wrfYn qfw wT wafw q%n qro awt qr ott^r itar ytraRnr 
$. ' 

(ii) qt wwY i?^Y qq'rfrq % qra want awr qt qrrqq arr? 

qr nrtlHr ? rflq qqf % wYnt q»aw war ? fnann art wrq qt 
nfr qjwT aft 

(iii) aft fqfqqq- 4 y (3) it fair wa qt qorr w nnart 
■^y qqrfiq a: jqtin fra a r rY at qqr art? qr qra? fawifw 
artarft 1 

(0) WWW ®t£t it? qniwtfrqf aft qR-qTT rfajt HS? fqqi 
arrow fan? qnfqrtY aft nw faqfwr arrq fniqrw n fnanwr 
arrq qr war tfrfr at qr? Jr 'fat arfaqriar maw pH ?Y 
TOraqr qr Htqw d? qanrt ft 1 

(40) wfaarqq wsqqn an qftqnq : 

farwr ankrrtt a? q^t a? qqt wfipow wwqn ®^t an 
qftqm :— 

(q) fanit wip m A qrartqq: hr? q$Y? wk 

(<3) ot% ?aiarm ? ^ ntiftirq^? (ehY sant % wwqn 
qr sfanfpq % fqrr faq S^Y qr fqqr wrq fnqq qr fqfqqq’t % 
artfR waft wt?n) 

(47) www wctft qrjt qt? an HHTq srftrarrt : 
wwqn wnt fntnfrf’JH it w'ajt fwrr an warm ft:— 

(nr) WfTqOT hot wfafnqq, 1963 (l 963 38 ) a? 

tun 24 % gq tmr (i) wr an? (ar) ? tfqfwn aniwrftqt % 
qrw? ? q°ro am wk 

(«) ww nwY qrqar't ftr qgti? www qr nqrw5t am ?qr 
nfwq ftt 1 

(48) wsqqq 0jt ftr fWJ WI 3 W TO : 

(1) (ar) WWW AZp % fair ^t WWW to ar? gfw 
wrwq ft: qfrq ®wt jr^Y ftr HOT srftrant ar? rmjn annr 
gtqr 1 

(nr) anrortY am wq'ftfftm qr^vam wt wwqn stwot 
wh fan? qt qttan ftr fn? fsrqftr f?o; as qrnr wT^ar ft wftr 
art q r?? wraw q to ? fafqfeqi fqrqr oty i 

(2) an? qt anfqrtY ftr fqtr wra'an an ? 5? from ftnr 
w?wa 5? qr qf? wrh rft?? ftr am, wR.n A wrprfftn air qqY 
anaanr ? fan? want an qfraqn 5?? qt, fawr 5tw? 5? qftr 
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HRH HT aPTHOT - ttHrUTOT 


t'<rrjill--ijs „ (i)] 

totY hhh if ?h% fwir fim $ hot# iff ©ret *rw7 r V hot 
siftiHR hY sa^n rot gYnr ntq ng tts hh thY qftfaH qa 
HSHHH qTSHHH Ht JTTOm Hr OTT% HOT! if font 3HR % OTH 
qOT-Hit HOT! Hgt R HHffT TR iTH ftp Hg HWHH ©SOT HR 

rY ift hot srtfiiHR ir qreHHH it fan hhhYhh snot rot i 
4 9 . HWHH ©ret Ht Jfarft : 

(1) 4nft-l tflq 2 wfHHlfaHY % fart HOTHH B®5t "ft THt- 

HTYot % Hit H ^WT fttHTH it ftH fa.qYi SOT HOT! gTOT ! 

W(f I ftp HfaraY aw qgY pt OTTHtH apt H«ft nf* HYf HSOTIH 

©SSt % ?ft ©?g ffaYs H STlfHOT ROT e'tHT I 

( 2 ) OT WROTH ©SSt faYnt if WSHHH wfHHtH $ fan HR 
HqY qq H^ftTH fHVTH % StSHW, HHT HtHR JRT ©SSt WrfT 
STfHHTq $ HH HOT % SlY if TjftrH Raft (itHl 1 

aft©:—fHHt STHR % TfOTH OT HlY HT ?Ht STHR % WOT 
wYftTH TjfHtrmt % fan qOTOTft 5KT fHHH % HOTST H HH^ 
aiSOT fttHT l 

( 3 ) (ap ) HtHH WTTft apOTTfr iff fag WOTHH ©S©t HI gHt 
shr % wroth ®ra Hit HgrH «p ftp© fftjft fttni hot t, h ; {J 

OTfa WOTHH ©SST HT HH gjj^ft H( HgTH HT faRt H^WTH RY 
H qgY HOTt-8 if "H (OTJ qw) OTOT fHOTTfatT ROT ©sot I 

(er) sfttfn wwtht w4wrft fgag wwoth ©retr hi ot shr 

% TOOTH ©g£t % ftWT tft]T fHHT HOT ^ WWHH 

©SSt HT HH% fHWR % farr Ht *THt Jpsjrt Ht VpiCTTT HXH H 
q^it HTii-9 HT HTH-10 it rnp *I«S fHOTfHH HHHT I 

(«t) ®E^t hot stfOTW §wt ftrum n't qn sHrf-OT 
shtotr ^siht 5 >tt fn «nw (h) nr w (<sr) it H^ftm HrfHtft 
h diHim htt* ftrcsiftH fHHi w i 

(4) (h) HNTOT HtH hot f:, HajHlfr Ht Hir HOTOT 
xrezt HTTftrftr SlftTHR H> qfftTT # ?ftt % SPTOTOT 
HT H?T HHt fOTH HOTHH fOTW TTHT Hfe WHfOT HtH % 

sartt srfaHrn: % h® fcquft pitH at, fcwft hF^h hth «Pt ptotth 
tfft OTrf'H ^ TTTHW Hit JH HTtsrtt Tt OTWOT OTJH 
aRH! gftxr I 

(ar) HTTW it HTtR Hfa HOTOT Hat % f^TT srrir Tt wfa 
H^t 'fTRTTtH flTOT pt^ ST afttfSH FOTH % SHTH aRT OTW OT 
St^TT ftwr «TTH 1 

SO. WOTOT T5I3T HT %TTH T<3TH! HHT ?HH SHOT. % it 

ftHftlH aRHT I 

(1) WOTOT WOTt Ht HlfHfit H B^St ?PST it H^t HTHT qtir>T I 

( 2 ) HKHOT Tgrft Ht OTT SHR % ®ff#t if OTOT f*THT iTt 
HHnT | qarg antHttf Ht fRtfOT *^lt it H5TOT HaftTf H! 
OTSfOTf?! HlOT HHTtnOT Tt ^tHR fHHt «ft HrOT it RT 
®^ft Ht JTHjft Ht t H$> ftOTTHT HTHTIH I 

taOTftRiT:—w Hq-fHfHOT if ftrtrffta HSTOT Hjitir apt fftHT 
it HHH1W Trnftj HT HrfttH t I 

(3) fOTt OTHlft sit HOTt <R ftraft OTt SHR Ht 

®jt it FtOTIOT HEHOT ®^t iftjH- ftpx! ^,nr tftT fHtft Ht 
OTJ Tt it HOTOT HfftH art HJHsrtt R HHHT HI t 

HHctr t ^ f^fttOT .S3 it fttf(TH STrft HR HTOT tft qa HTT 
W50OT HI HOTHH HfTt Ht ft TTHh! | 1 


OTh f fH ot hhr ttwqq h> 4 % TRrrt hot! wszt Hqftr 

HT HESRq Z,zz\ % OT it H15' fnat RTTiqr I 

51 . HSTtOT Ht4 ^ HR fqtqq f%?t q^ HSqqq WOTt HI 

faftppr : 

ajq H«!OT Htff H f?tq HfjRTTt Ht HOT HI qqt HWOT 
©sit HH p'rit qa, HlfHTTt H'ftt WW Htt Hqrcq % Hr* 
®Tjit qa: qs qn qg> tti twitr hh ©sit Writ Hr HOT 
srfirHP: ftra’fr n^#t Ht hh git htht nafa n't HtarrH ©sit 
% nq it Haftr % ftrt Hgna g't i 

52. HOTOT gjret ip aTalH HT HOT : 

(t,) HRH it HTga HHHtH if HTHt HHt (TOTqq ©SSt if %Ht 
Hatatit Ht *H HHTa Ht TJSJt qa: Hit H trarq q^r afsH ip 
HJjst qq a^if % hhwt ©sst hi ?hh % OTtaT qjqrt nan, 

qg ftrajql HOT *ftq fafttHH 53 it 50 it HHT "qqfWq % OTHra 

waitH hotot nnr It HHfrr | i 

( 2 ) (h) Htarr it RRttq qft qqt hothh ©sst ^ qtqia 

Hilt OTHtft HEHOT ©?.f| % fOT attar it OSH gqfH P*q % 
HtH ^=j€t qq Tgft HHH fttHpft qjft HflH % H» rqa ©©St HSH 
fHHTH HHtii | tfrq H^rrt apHr tt* Hg-fHatHr hot art fqfqqat 

5 6 if ? qfwq % tr-THTt Ht tHtHTH ft Hg Ht hFIhFhH ^ I 

(qr) oth (h) h hothh ^ at qq wtfr hht ht hhot 
a* hh q^i srtt Httn hh hh ftp H'Wiqf artr qg shot qgr 
stqjH nqit Hi arti qq fn OTft shit qir ©rffgftt, "tsRqi*” 
ht fnait aft stHTq % rtir-HtfHH q'tHOTq qTfq«rftiH q^f quit It i 

(h) fnift HHHtqt stqr ©ft hothh traftr h (fft.rq ©wafftar, 
PTITW HT fttfatHH 3 HI Hq-fafHHH (2) ftfffFFqfl % HtjafTa 
FHHISHR HT Sttr-HTfHH qftt>tR qtfHSrfHq; ST'S ti Ht pH 'jq 
fqftrHH H Htflat HI ©ft qqq it HHtHtFRft fHHT RiqJTT, PH H* 
qq fn hh-oth % qtaxq ot ©jt qqq ht thh hh h^T 

ftPHT -JTTTTirT I 

(q) hothh ©^t % qtarq hr* it hshhh hTh! h ftrq 
fnift SHR Ht HSHHH HOT Hgf ftfqt Rpaqr I 

53. HOTHH ©OTt Hgq Rif tTl HH : 

( 1 ) fHH“t Hqanxr Ht fnit (hot h Htgq hothh % ftro 
HOTHH ©|t HHq fHHt HHt) HTtHTiT S©a HOT1H it fttHTl H5HHH 
aitH % wfHHtHitH, fOTTH! Hlft Hqfu % fttH HI fHHt Hi fqijt't 

qaf H HTH % faRtPOT ftraH HSHHH Htff % H* if fHHT qaiHI 
srt hoth hhTh h ftna hthrt hot Hgr f^qr wtiHr i 

( 2 ) fHHt HHHRt Ht HqHRt Ht iR-aRHlfr HTOTtf it 

q,tui>q hrH oth % Hfq fana h>{ ©OTHtn hi ampap'is sot 
{{tot HT aajqr I HHHT HHHTfHH q'tHqTq % Hl> if fHHt OTI 
HHR H qrfqHfHH OTcq Hqit HT q^lH Ht tR|Hftt TTH *>HT Hi' 

s- 

(h) PHSHR H ©THgftT HT TSTtHW HHHT qrfattfHH (h(h 
©TH* ftr HT tSTpqRE HHHT HlfTHfitH % •{PH HHHRt JRT OT ypH 
OTaTH Ht HsTtft ^ HHOT Ht Wl* afftr qaqq r TPjiTH HOTHH HOT 
HY qHH it HftjH gfY % qqq it Htp OTritH HOT ©({1 OTiHR 
fHHt OT HH1T I 

(«) ©ragfOT ht qstpw hhht qTfWfHH hY h 3 ann 
qaqqr HgitH HPHHH HHt it HH TttY % HThY H ©R^fn HT 
tSTtOTJ HT Btar-HTOT aOTrqR qq Hit HOT qTfatTftxip Bpj Frg 
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THE GAZETTE OF INDIA : EXTRAORDINARY [Part II— Sec. 3(1)] 


W^R % jffo WR faf>raAT 3 t't TO5RWR WRT % Kir WRT qrfo <jr T 
wsrw srifti^r 5 gm wwt fqrqr wr wrou $1 

3 . qrforrit totto t£fforr % ffo wrwrw Fwfw ww ww qrwfff % 
fww arrow? «mr ww/r ?$• fapwr mowr fwr fair *rqR wroww qtrw 
R towettr TOnr ^ i 

t» t 5 asaf forfr wffiR mf£,TOT totot Fwww % w wfw 
ttwr nfTETH foror % tota <frR wr ww awwtrrR totFh qr fw? 
wetor fsjt *pT forrt ifr fo srrftjSR qrr wrrt S fat i i Ffot fa 
zrfsm w fo i 

4. vi FwwfaF tt wroww T'r4 % wfoiw tottow fat jfr FrwFtT 
% f^-rr wtowr *iwt Fwwr 5,r wtor £ Fqf 

(wr) wqqfrw % totrri wroww to Fwww qrtw fa wr 
wi?r wr ^ratfr Ram % trau JTifu^nr» wir) it fa Wr % 
far fwww qr swTWRfoqr rrfww it wqfara srffa to, totrt 

(<ar) mr tofto fa fTOfr fwww fat TOjqfwqfii if wr fwww % 
tor wwr ^hwY RWTt fa Ftp; ttctr snfaqrR fa tout fafatwarwqr 
tow ht?j,r qr<w qa Ft; www fawqrrw R; wforo wqwr wewt arrTf 
Wr r 

qw^ srwTOW wewww fatw % to if 35 % fa wwtr it f.fa 
triw fa wffaqr l 4 faff fa fRfa 5 V fwwr RTwwri 

(5) srswww wrrr fat wfot far wwfa fw fwRiTO 24 wrAY 
fa wf«Rr wft farwi RifR? 1 

54. WSWWW ^tTT % m ; 

( 1 ) wkwww qni % 5T fowfqrffo tojwtt gnrr : 

forTOwnr tfwqrwEwww wwt 


WTWjffawr 

*jtYt to qrfei(R 

Wjfalfo? 

wwnr£w f fawro 

wfafos tfow tor; for fort 


for 1.00 (rntfaw) 
"5 1 . 65 ( „ ) 

foT 1 . 20 ( ,, ) 

EFT 2 00 ( ,, ) 

RT 2 . 75 ( „ ) 


(n) A^t-fqFrqR ) ir fTOtf’.a WERR' arfrr t *r TOFgPT 
Tr«R-frRT te qfWrftjq Ptrt arrrrqT 1 


(q) fqwff >R^rRt qTt qfaRf qfr arR qqF' wshjr wft % 
SR fsT^ir-— 


fqrff■ taHtr qtt famF FtFtto ( 1 ) it fasrffR ttw it 
ETR fqrffl ^rr if jtetot ®^st fTO arFt qr ^tRr f r -R jf> a,-R 
totI ^EJTiffr '-tot qrr r ^ffl WR ??Rr tot Ff etrtt Rq^if 
wr s;m FrsrffT’6 fqrqr eftt i 


55. trEq.R tot ■jjtor tfr EtrrsrFwT— 

(1) taWtA srt srstfr qrr tort tr sn^q qrait qrr wr 

qa fqr RRit fqrjfi qqrn: qfr witr^ftr, RT?qrn w«TRr fwi rfr qtr 

RmFiR 5«Tqr fort arw qrrfw ttrrf. % fwn fqrtfr 
qqrR. qrr qr^Rfo’ wgr qpq Ff-rt ft, werer »trt qrr »jqqR 
fqrqr rirtt i 

( 2 ) WRFR 5fmr atfRJT yq ft ffrirq; foR % to if eftor) 

sm fwlrga, sq ir for 'rqq qrR qrrit qri wr qq for wRqr 1 
srtffo OTfofq torttr qr^q w#t tor rt wsRr Rfor % wsto 
sttFotr qtr wwif qqtfR it fro qtr w^qqfo wrrq % fo if 
fRRSRR qwiw qq Tfff ^4 qr qrwTTOq to % fqq iR 

tqpf it [tort wt rrw wf qrfqw qrt'qT 1 


(3) (qr) RF RTRqRPR rfoR if forff fRpFTO Tfft if 
wwnr T rrw if Fi'wpR rmT ®fr w'wtY trww qilt qrR gR) 
fqqr wR.wr i qfg trsq j rR sa’Rf qrr TORtR to Stw if fqrwr frt 
W irt qr WRWR fwwq RRf ^ wV SR FRwf if fo^r 3 RT 
wto wwq q? wfor wqforq swrw <w qrr w qfo jq 
FwwR % warw T TOST RRT TO TOR TO I 

(«a) wsqiR -AWT ifr Etr qr 3 qr wwto if strr tor «fr 
ffTOW TOfofa qwrw TO, qfq qnfwRf fqrrfr wfsro WTO R 

if TO qfa SR ffol WQ WTOR ir WETTO T fo WRT ^ fRWRrT 
WRTTH WR JTglR if tffo Wgf Rf TO RTRR if wwfw % 3TR 
if TOfqq qri.wr ‘RflgR 1 

(4) (qr) WERRR «FT TOTqrfo WIRTOT wrfo W«R TOR TO. 
WTO RW TOR if WTOR qtfq R^t arpR qr qRWRi 02Rr 
wfor ^ w qrfaFR for tot^toi strstwr if TOffoR qr sktr 

if. wfo W^r TTC TOR JR for rjwq RRRf WRW foif folRT 3 TR 

jjerr % nRfRr sttr qfTOTRwt to wfo wrA gw rwt q'fJ if 
qfqqrFTO wrtf if ^wwfr Rr Rfolfo rw wF-rirr) TO ti q rFr to 
W'RTWRT % WRRRq; JTW’I for TORI gtRT I 

(qr) ©for WWTO RT WSTR qiFETWR WR rjfwfqRR qrtwr fqr 
ttwO wto fqqfo R; ^arFRR fowif r R totw r(rr wq if Ftoitwi 

WH RWRRTt WEWWW TOTT FRWf qfWFff RW, WTO TOWT Jt WR *fl 

fqWRW TOWf I 

56 . (l) WTJW ^ fort Fww ww for RT wFifTTO w^R WR 
TO TOiRiTjfftr - 

wewwr Rt www 1 30 tgwf R; Frr, ,jw www qq RT<r 
fwwwf qr W'iWTT wr Frw tRTR ir WSWWR w£a f TO RW wrt Rr 
TO Rf tojwp wg Fqrjjwr wwr fgwt RWfRr 1120 ffor « ffp'i foV 
»jr Ffarwr wr for w a wRiw % ww«i it Ftor wwrwv % Frwrt 

27'1 J-1965 iff TOWtWW WIRW W. 2(i 7)/fa ii (wf)/64W w'rwWW 

www t. wwroR qr wrwr Fww ww' for h(to) if FrFtor rwri wr 
5 TTR.R TOR "fr WRW iftfor RTWRfl 

(2) Rq Fwfwww (1) fo wrfor twtTOw RR-fwaTwr wRr $ 
TOfTWr WR Wt 4 WRT Rfo WEqWW WWT RRt fotqTFt fiRR qrrtRTTt 
qtr fpcwww w^€\ fojr fqrwT wwr, w'TO Ffo ww' wwFw rt ffo 

FtoFF TOW Rff TO W WWTR Rift f»FRT aTTfoT I 

57- wkwwr iff wforR wrwr wm : 

wswwr swjt Ra];T Ftot fo fowrFt ^r wrw it FrtwF qqrrr 
foy WTRf WtTT RRt for RTtnn R-FqrR FwFwTR qFrfowFqwy if RUJW 

jm fo WRrrw % wn w wwrtr to rrr fwwr irrywr 1 

5 8. STWTWR Rf for qjFq; qrf TOWW : 

WWWT jWrff WTO Ffo W^ TOfRTTt R? wR»t it RTWtTWR: 

wrwww wtot Rtf wtrr R' wwwtr RRt % 3TtT fwwr wforr rFrtr 
F wfw r R wrwRf fo ww«f if ffWRFrF iy wtw qr WTirw wtot ittr 
WRR fRfWT amroT I 

www ^ far TORRFw wr Fwrqf ^ wfow rr fTrlRif wr r 55j"r 
TOW % SrfwFtTO TOWWTOR ^ RTOf qrfqwq Rrrt WTfa Rr 4 RfFrw’f 
% www R FfotirTOR qr qjRqr wtrr to Rwwtr wrV Fttwt arrowr 1 

59. wewww wiit fo wqr'rw TOWtTO wr Rrr Fwtr wwwr 
W'RWR rW qtt gro r wry:— 

( 1 ) rewww rqjt fot wrFw fo wr? qrft qrwRTRt ^Rffor wr 
irwr Fwww wr tow wwf R fowr wrfw wr wr irwr w wrqw wrw w? 
wwttR rVr wwf fot wwftr ^r tort (wr wewwr qtfo to 'jrr rtt^ 
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■fjTfT.T =CI qraFFT : qqtqmJT 


[■jrr-r 1 f- -r?ft s(i)J 

iT *PT Tftnf fft % fprat Ww 4 9 qr ^q.fqfftrr ( , 1 ) % W'iT'K 

niqr wsmnr aer aqqq qff qft qr qqft it ^qft qrqq qnqr 

ijfnTT 1 

(i) JT®T*r IPT ftR fwf ft raft ftq % TITBIT 
mw »mr, ^ "ft 'tfft, qrar sfkw'm ft# qft ft i 

(ii) TFT ftqf 3ft fftft TOF, raTTftqq ft< Rift % 
qsqqq ftq' ft qft ft ftft qrft fftt stftj- ft qrqq % qr*qPn? 
wq 1 

"T^ft ft ftqi im fqqfftr ftf stt^Ft .’ *rr ’qeq«rr 
qqft ftqr ft wenr qrrft 'ft ftftf fttorq raft ft ftf, *ftT raft 
ft qTTTI ft qq 'TIFT if STqeT qrqq STTT fft qq aftf 'W gft 

*4 I Jf nfft '■ 

qqft fra raftqrft fqftrft Trsqqq raft jrar qft rax raft $ qqft 
rmrq'f raft biwi sq Prfftq ir fVftY srran - ft rarra qrq qqft 
rfrnft 1 

(ra) raft# raftqrrft ft qrqqq raff ir qijft ir qrfft aft ft 
graft gft ftfraraq qrft rae ftqr ir frajn qftft raft ftqfq ft 
aft rac wraqr 

(q) ftT# raftrift ft TTSqqq raff it Sijft qr TTW ’CTrft % 
qrq ftr q a T q % fqqfl' J llftq #tft> fqftqra ITT '41 TTT fqqrq ir"TTT 
ftrarq ft im ft fft ftrrfftrfftr fraqr qrft rar tqqqeff raq ir raft 
qraer fqfara rar mqq fftqqq ram ftmq if qrra f!f?r if 
TITrqT VT'Trftl'T % fqqTe ir ft q°*q ft ft Tif fr ftqr fftqfq qft 
ft Tr^qfft fftr qrqqr 1 j . 

2 (ra) qq ram ft raftraift graq rarqftq fraqr qqr rasqqq 
ra^ft ft ftftq raft# ft ramrq ft qrftsr ir qr^r if ft 
ftrfft rjft'if qfftftq tt forT qrrrrqr, wmn rasft $ srrft 
ir ft tft fqft @eft ft ^tt^ ftftmf 3fft ^q ir frrqr qrrqqr 
ftq ftt (stkwt ® a eft f® Trft ftif qx fqrft ?q5TTrrT ir qfv. 
irfft ift frftT arr rr^TT, ftpl ft ■q-qrirr'-q % isqif 

ttftt qrTirftT 1 

( 15 ) sq-fafftiT ( 2 ) % qftrft ir qrqft (qfftpr) 
qrrq mft Tftir % ftrfftq, tqeqqq % wq^TTir q t arTr;f- 
fftr T=q ir 'ftr^q ®£1 qrr ftq if wfsrqr fftrft qft 0 ft ^ffrft 
inqft qriqi yftr i 

(3) ft fftrqir if fftf ^tt pft ft rjq-fftftqq (1) 
% strtttt rfftfrq qftqrfr ir qr qsftnft fttim qrqq ftq ttSt 
qqnr ft ftr sthtott q^, ft qr ft ftTT ft^^r tt qr Ttftq 
q fftqfftff % qrftr qr ftqft % q 1 ! if ft spot ir ftqr ftftrq 
qr qrnftfftr ^R tt qo^ir ft qft q'r ft?/q<rr ^ 1 

srsqrq 7 
fqfqa 

g o. fqftq ■ 

ft ftfqqft $ fqqqq if ft? q^r 3 ft qr, qojsr ft#qr 
ftiRr ftr qr fqftr ft ftqq frftrr 1 

6i. fnrrqq % ifwir 

ft qeq^r qftqq ftir q'fR ff fc fftrf ft ft fvfqqqf <pt 
qfftiqq fqrft iqiq qTq% if wqmqq qrfeqr^ ft qft | ft t 
fftfaq ft if qnft ft few# % qTft if, fqfqqqf ft qq 
fttn qq ft< qq fqfqfeqrft fr upf qq ft ft ftT qq ttt qq 


qrqq % fqqift #r fqq fqqri: ’q^qr ftflftq ^q wrqr': qe 
orqPrfqqqf ft sqrqDq'qqT if ftqrqq q< qrq q'f' % qrft it 
qqrqr 1 

6 2 . fqqqq qqq 

( 1 ) ft fqfqqft ^ wr> t fqqT*5TT‘Tftq qft qr^qrft 
(uft) fqfftrq, 1 364 ftr fqiqTqnqfqq ftj wftrft (qeqqq 

fqfqqq, 1064, ftSTWT if «TTftq $ ^ftT qft q^q qqT 
^q ftqft if fqfft raft ftfqqqf % qr^ if ^qq wqpqr qq qrtq 

rrrqTR ^ ^rq; ftqft qft qqr if qqqq qrftnfftf qrftr^ ft ft 
w w p fqfqqft qr fftff qpftr qq qrqqiq qrrqr |, qqqr 

wft i^T'T *tftt ^rrnrTn- i 

( 2 ) 5T5W % qfftrrqq qqTftr % ft^ yq 'fff,■j’-ftfqftqqf/ 

fqqft % Tpqqq ftft qftqrft ^ qw % Pttt ^ q- r 

ft# qRqr# ft qqf’sqqT qqiT fftrf swr |ft raftftfqq ft qft 
qr^ if ftfq fftrr qqr qr qq% qqr ir q?qq raft ft ftfqqftf 
% qfqqft jqqqqr % qqftff fqrqr, fqqr, wfftr, rfftT qqqr ^q^r 
fqrqr qrrqqT 1 

6 3- qq fqfqqft ftqqfft if fte qrwq ^ fftrqf ttt ^qq-qq 
ftqr qnqqr : 

^qft fqfqqft ft qrrq qn.q if qftq, fqfqqft %®qqftr 
qq qft qftrJqTqir % qri if ftftq[q fqqq 197^ 
qiqftr | qqq-qqq qq qift ffq qq qfrar qrqqr j % qftiq ^q 
fqfqqft ^ qqqftf % qrq qq qq» irftT q ftq % qqq q-^f 
qqq-qqq^qq q”?q ^ fqfOTpr fft qq rTirfqforcjqr fte jfftqqf 
ft ftif qq ?qqq qqqqq fftrr qrftTr 1 

[fqfqqq 3 (if) ft>t| 
qqft--i 

(fqfqqq —13 ftft) 

■raft qT ra^iff fqqqn; % fqfi qr^qq qq 

1. sftqqr qrrqrq: 

2. qqqrq: 

3- ftqrq, qrqfqq ftr qq qrr: 

4 . qqq: 

5 - ftqrq qq qTfqwqf qqf q^- 
fqrrqr ftq qiq qfffjqqr qqr: 

6 . wxqqq ft qql ra^f ft after 
qfr fq-qftrtfqt raffftq'qfuTq 
qTfFJ : 

7 . ra^V % qrq/ft^ qqft ^ fq<T 
qqqrfqq ftqre ftr qrwq 
% fqqq qfq ^ ft: 

a wrqfqq ft qqf raft % qrqrr : 

9 fqraVraft ir qrFqqqrri' ft 
ftfa ft' qq raft ft 
after ft qqfq •■ 
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THE GAZETTE OF TNDTA : EXTRAORDINARY 


[Part IT—Sec. 3(i)] 


1 o. wEipft ’ eft % srrf.. 
3r % ffirr eftmi*!' 
from ?Ff mTnmrrT fmrr/mft 
Ptwt 

i l. eft wftr ^ ^Krn w: 


1 3- <3 ft *mT E: «TT> if STJTPJT-'Rf 

stmfsnr ferr mm it fV,... 

. ( . 

(eft *ft niftr) 

..it. 

fitfiTCPT, 1988 . 




(st^ftt) 

'ft.i. (®ft) 

1iT¥ 3 I 


OTETT $ 3P?rpSfT 
(5trrh? ?rf^r) 


i (mito m%i) 

twrtr 

14- eft ipji; %*wq srifjTfTf 4>T TTSrR I 


i 2 . fatf’foT srEer^rO E f^ft/, 
fimfrld 


f??rwT (mrfij nfim) iinr'iR (mffii n%i) 

44HIM c wrc 

i 


infmEt m fmr : 

SPTETR it¥T 4 [ ' *1 fnt «ft Ontfl 

w41 fmjf'Pr <st '. 


«Bnf- 2 

(fafmm- 14 Wjtt) 
eset f^nn (Spsr) in 'Em 


3f;n firfir: 

mfra; 


mp ’f. 'a 'i z J mf % tou mf if itm if f^THi 


sfi'P for it wp 'S'^yt wra mf v\ fwt wi new nrcr $ |.»r im; imr if fort iff n. v>z€t ir 

qnimfmT siRifmtT m'ifOTttii ^T^ftw. e. *t. e. *ft mfr eser mfm *rr^ 

if ■jufip^ gf»re, ifm*i»Ff (^ferr-sif firff if —--—--— -%srre*r.®. 

itm mftif f. «ft, mr l/iom (*pf«rc 4 + 

fcrefflfttf sufff) 11 - 6 ) (irf^JT 7 - 

(mfim- 36 ) 10 ) 



4 5 6 


7 


8 


9 


10 



wfrnt ez#t 


mf - iWt 


12 13 14 15 16 17 18 19 


q«r mf % ms mf % snmm fnefi wtj mi if *raf? mit nFft iro <pr, 'ft. wna mi Et ura tp ® 5 £f 

mf if ^ fxps if mn spt mft it^ mrn 1 font % wn o^ - . tft. . tot ., fcfi if - 

inr % n$it 'ft. 051. ifmft mf firnf iff (infirm 14 if (rnfiro 351 - to 

ffWT l/l 8 Wflrfk) 13-15) 


ifmr if forfeit wir 


















[»!•! H'-KJ-i . I i)] 


3t*T Tr Tr+13 : WO 1314^ 
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ffan 33i 
333 it fafaprr 
SWPT 3Sf 3T qft®PT 

srft 

•fair 4m ‘4 M •fr 

4<S31 


(sfate utM qr sir qfaq* 'jcfl 3%r crw, <4. 43 w^Ms 1 0j£r) 


iso fern q'l ^“Ttr qir^qir 43 . 4 r. (^ qfaw4t fqfaqrr hufi t 5 " 


4t3T m3 


'rcqjnffaqfa 4aiww 443 . 

3fat % %4 *4, <j*r. jpt 90 Jf'Tfarfafw $33 

’iPWd fipff 33 qfa 43 (WT3 22 43 


4m 4 


faff 44 4 



S3?^/V t. 

nsft 4 qfaifaq 25 o’r 3ir) 

Ml 331) 

^33 

431 3 

faff 8 ft 4, 

20 21 22 23 

24 

25 20 27 2« 29 

5 V 431 3FT 3 3 (HI Ml 4l V , iff , "3. 

33T3T 33. 4t, 3T 180 fall V fP S3 


4t 31 ft 313 snt o4 yzfr 

9^3 33T 3 faffqfr 4. 

nfa Ttfa 'szix 31 

0 ■» 

33 (3PT3 29 43 
32) 

ft 34r na 933 sciit 3i#r 4 qfar ti 3') 

3T3t3 (3333 14 ^33 33 ffa 

26, 33) (3F13 10- 34) 

30 31 32 

33 

34 35 30 


4tr:— i. w^?to>j irc-ft t 4 fafai 4 nfawtmr ^x?rr Mol i 

Hte :— 2 . 33 fair T-4=TTfr «i?r fa# fanffa mf % mrtf mf % #4 4 farmr t# qr <fc4<wT q#4 % fmj wifa <jaf 34 # # 
2 / 1/2 faff # 5 T t* - $131 >rriTr rnfar 3414 43 ; far % #1 # msfaqr far 4 mri farr 5331 -nffa 1 

cfrt: — 3 . wt e # ufaffai yr far# 4 ?4# mrfai; / 431 fa 33 #3 tfr oM# fa 4 qfa ihot qifa 1 

tfr£ ;— 4 . WHTOTTW V?,il # wfa 33 331^V 4 #3 5 rT=rT 3Tf$4 1 


q>i4 —3 

(fqfarq—17 ^ffar) 

## i 43 2 #wfaf *> ’sjt vmi 3# torf /imt w£f 4 
qftarcfa 4 ffaf fan-fat # o# fafamrt httw qq : 


•rfarrff 4 ifaror 


4.qfar# ttTTITT#’?^ 

^trm ufafa mrq 31 m utM qnrr $ fa#/#!#)/^!#' • * • 

.fafa ^mrr fan 33 i 

^.4 q'lfa $ #q 4 r ? farn:4 

.. ■ -4'.sprftr w mj# 4 3334 

q^qftnOi.33%/3*fat-m*3 far 4 *fa ff4 

% fin? *4331 vtftmr. £ i 


3fa:—w qn4 # wt 443 m qnfa ffam 331 31^4 sftr 
spifarff 4 ^Rrrwt^Vi4 % |*rc ?f 144 f»4 »wr ■trrfaf i 
I'nfa'Tiff i?r qjqfnfji'i n:4 fa ^ff-TTff rnfaft^n 
wt |% faq|iqft^Sn 7 tt imt m MV faf^T 
ftt 7 fafa 4 [M nsm >rs4 4, Pat ^Tifai tt 4 iff 
wd'^T i vt nnmr^faq-T 44fa^!mPTfaT 
infljT.Ti: TT5i<n: ^"f fan ’^t ‘m^i ^ 4i] >71? fa4q 

qfarr fa 44 qr 34 mqqn ‘jq‘4 qr-T \rr4 qr 7 t- 
sm4f i4 T^faf 4rr % M4n qrq ( %] ht> 4 faqq ^t4 
4 faq wt wfa?^ 41 4f fq rn/’ff 4r 43 4f/*rn: 43 * 4 / 
43 43 4t/43 8ft % 333 3PTT jqrqr ? 


sifta'' 


4t 43 4r/4f 4f 43 4f/43 43 *4/4 3 31 


<frJ it43?fm 


4 re 2 :—43H3I3 TH 4 f3f?3 31J f43ll>3 /4fV43lft 31 T-pTl 
3^r ^14 3i4f 4 fa4 3183, 3sl5>ir i 
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TOR— 4 


qT!*f --5 


(fafTOTO—17 fcftjTT) 

!Wn wfi fq cirri' % sptot <$(t ^ wfatfa % f*p$ 
faftror jpttot to 

to ^Trep: . 


[firfarir— 22 (a) «rt 


TT^t TO qTTO ?TFi T, fit" fifcvtar qq Rtfrogr TOPiT TO 

TfHrrt to .: 


. ' ■ -*rra% fft/ 

TOtor*^ ^-5, * m ^ umfirn qnro i fa 

*fMt/$rofr.fapft frorTO rmfaf 

fimT wr t".*r qtfpr J Jft 

^ .^.wflr W ^rst 

3r Taro wTrftR-ftr.. ^fa/^fa\ wt?rt tro Sr 

sw ?Tt % ftr^ srw^r wrwir $i 

" ' .^ 'FT wr/TT »ft ^ ^D/wrT mr wt fa ^ 

"JT *fi 

a-V: ,. jfi’irrr m, to ^ faf^ f^ r 

otrf( 1 

*rt<r: 2 . w to 4 r4 wr tfw afe to* Amurr *nfft tfhr 
if ifPn?T 7 *P'[% qr sere vj-77ir "qrf^ i 
atTiforrr wfaroft vf 175 wrfa^ to* fa toFto* „ f 
mr % f’Trr ifvtfsr to^to to wtott toj froft 
fFfinr<r wr <r ar* % f*r^ fftro $, t?*rr mrrks 

i$ ^TfTffaT RAf ^ I Z-J 5PPT7; % if HI 7 !’TO ifripT 'Tqfif-f 

WhirFh; srrfaro-c % ^ ferr qg rtoto % iff 

**5 fgiftr qv?*rr fa ittot qa: »* gifcR ^vfa igg 
W% <R " 3 R air ?tot qft grfat for ^ fTO^TT TOFT ^ «nf 
FfTifq TO** fair Jfqr mqTOT T* (ft trg aft/ft |( l^aft/ 

wrrtFmv/TO'FT^'MwV * trtst ^ttot 5 >rr 1 

Rfe: 3. | 4 Tvi Hfaw fT^ia ipr WfsrwRfRTr t;to qr gtTg vfr 
trT^r mf^prr ftqfr PtPcptt ^rRrqrrTt efr.^r. n^ - 
% ts) t 4 T w n 51, j-:r 4 r era iffrETrFavf/sr 
Tnfto R ?;qft GItto ^ qft Bqq-Fir t?iit m jmrrfr 
afr TO41 q: mr ii *fp; q^f qqt ®fr ifft wrqW4T;g 

'ttnf % it fq-^n: tott qr^rr tot fm unfa ft 

'iri gnrir m ?fr ^ srar Tfrftr.T frtfr FiRsmt 

wfiroft % Rnr^t s'ttjR ^Tt % Rgr 47^ gqrin ^ 1 

^te; 4. W w«T itf^R fam vft firerffur ^qifi -ttt q- 
'Tjt %Ft ttot ejt % ftnr gr«f ft|t jjFrr 1 


(FT, Frf«RtTT tttjF : t TOTO 

^..w..tjar fFF^wf trRr-rrft 

tt tot fa-faror nRpprft/'t^TTT 
P-rffror gfiT47fft/TE r .3 RtFttor 
TTF*mft/FrRp?aT wrHnft/T%TT 
pTfiRrrr ^siwra 1 

jntiPrn qrror f fT ff^/^t it t fr/>srVTfft/fRrff. 

•.^TT!37: ^t% ftrg TO ?, 3«qf|f 

TnqtnRi^ ^tTr fw | afrr 75 T^fr/'jw wntt fTOift & totw 
ttto qro ^Hjp\ % rfra; w am /twr go^vr TOt 4 qror fro. 
TT TT*ft^ ^*fRTT ^1 li^: innFTO TO'-fr/fTTO fftr w PiTO 
t< trq^f jgr/4^ *rmtr % ^r f^f^wr TOna-qw gr Ffarrur 
v Tfr^r fqnrr | fm>r. vmn to ®?t mtr fTOanc fturr tot 
( t ffH tj? 3; ^trrf/ir> Rtto v tnit %F(tr Sr Pror t 1 

r^firror r’jth % toto 

1 . 


3 .. 

jjqq fgrroqr wferfr/s-T Rro 
Fq-froTi ^rrTroft/Tiftfrq 
Grtrorr ■rrr'TOifr/qfrcs fgfirTOT 
wFgqgfV/f^ftTOT n-FuTO-fr, fiftirR 
f^rfqTOT ^urntro 1 

grew - 

R> :—fqfqiWT TOW-TO, TOt tftT RTTO t. frorw (fqTT'ft) 
Fcr% msiT to wzi ^ fan w ^ 

UTOrTtf TOiq- q^ irrfr •rnr-t qr f*rr mfiiTOft % thtst 
tt^t toirt ?mr 1 ^fa fSgr g|ir% % to (tot) 

*fR ffavr (fTOTOrt) tr't JTftrfr it TORT gtnT, rrqr qft 

tWto qrffarrfr % qrrr w^t £nrr 1 
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t:t4— e 

[few- 29 (a) ft ; «ij 

nmstfr mfsrft ft fafstra —29 ( 2 ) (s) ft *gr fst 
s\t ft sat ■ronmm ajt 5fr fa^r qg 1 

sa staff 4 fra as fr am & fas, ?a- 

-ffntfr fft $a aas rnmfam 4 

------ f *?r a 

ft (fsrJt qa^ ms .wqiT/nfsqTiT w J) eft- 

-----fr 59 T/giT *«fr/ 

sfrsfi/Tsr^ --—--—-:---- 

art f r/fttam/matfr---qf jy >r 

fsfj qft art “ si; 1 n" 'rjr irrr $) a i i;?i mV ris: 
?tt 4 fa uffac ftsi't safR sifts, fafnsm fr< qmnrfi ft 
fitifr a^r-t f strtrfHqsfr ft asms qrt 4 % fas steps 
smart tftt aqf famr S; ‘ (fair ms mant tst sat £ ) 

■go.-(’i'IS ----- 

_—- ) *pY afar qq a^itt anrr 77 “iff saa 4 

51TO sira 5t ft aTS qq qqr qq ojist s%'i want, ufa 
v?rta s sift fi% if a tWa'is arts q?, tss q^a s r assta 
-jff 4 a fr far a arts ftq atr 4n f tfia trtqsqr fafsaa sr 
f u;jti t; .qftqfft fosr mmst fait 4s4s afapsar f sra 
ff-jfr ttrssf tfrt arifs am sat asm n 4 S!T! ff af^ ^4 
jw sm/ffat amsr 1 

ms fa a as fl/frast/w 1 ^ —--- 

% qa a fsqtffs---£ Jfltra q% as tav, qua ft 

fs^fas ^fi mV, fas sk sar % waraiqa 77 

qiqs £a ---——a«44- 

—,----faff ft 777% % %a --— 

- f Trffra ?t- — 

— -'4-- ffffff 

-------qa- iiwar-r 

qpr'a % fferr ffffr ffiqr jrt WTr -sats fp w>/«ftsar/mrrfr 
- -- f r —.— 

— --Wimrs zjj tpT&wt 

3714: Tpjqfwftr qa; aaror a----—-- 

- % 7"(qf ff ffftrnffff qrrff % fff(T 

irffff f ^7 ff qr/aftffar/vffrtf -—--- 

-qr> fffffaa fisqr/afqr 1 qis ft v^a 

rirsm aa q; ftrj ttt qfaqr (i\ irravjfffq't f sta sfsr q« 

ft fa»=r fsfer Wat f wsfia sffsa ft qq 1 n4 m 3 w 
qfVprf w ihr q^ ft arms qnia ft wV fqNf % ?q a 
fqr-n^t mat % Fat 7 , 5:77 ^Tt srt qtaVt Wf'qq wnr «r 


ir-r q? S' f«s ’sft/’qmat/rnmft 
mrsTTrEfram sjt trqfa ftsqiftq f arr 53: miq qq a^rmr4 
ft gT^ra a asm asm aim ftft af qq frc a^mq fqi ft 
?q amis fi m arc yr- aas f maf % mift mr4 q 7 

maa ft mfu ---qq tr mrm 

a ftpt qa qr fqrql' «qf( qq airs % aff % mfrq Stt qr^ff 
f faa, fqxssiq qn-f t< fr qa fafaqa f wara arr/af (s=rr) 
tqq f fma rstr 4 irifrT mFfq fiVfrsft/mjriqt -- 

-—---ffT ffff«ST/ffffff fffKnqq 

ft» aarTTf fa srr afar -.tit ~ -- 

fr «qia aas srf ata qq aaq qr sV; wr % qmf 
qq ptif as fits f qq f mmtit mstar turn 1 

q^.'/q^fqImr miffs f ftpm? ft/frasr/mard-- 

----fjr at fi/frqfft/mmat—-- 

■---ft? si sfr/artffffl/mffrf-——-—- 

-tt s/ras m<s fr ST^tq fafiqq anm 

mar |!T>st f if qara a 3mi, 1777177 s? ait $r qarq a 7%»n 1 

qqjj, f-narffa maiaqiTrq'i f f*ta ^itar 75 OTsttfata t 
fa mar ffa aa aaq ft arfa qjara ar fmai sms afms aqs 
q‘< ar fasti amr-; fr niar 44 qtarq smatfama faa aa ffar 
mfaq (marfunff f 7r?aa st miamrft far mHmra f aV.) fr 
mia mft tc fra f fan; a? wan as % fs aaraaSTT: nfr/ 

fnrot/farf!--—- T —aV <fr/ftafr/ 

— ---—-—at arm fsar qr 

jaf ara a war f aa f fata amqat maia f qrjf, arsTas 
at Tjq.qar amat ^tar 1 

air alt fafu % a4faa aft faaat f aqf a aa aaa qq 
tpps if ^ta aft sHata fafa f faaa'f m aaaiT aV 5m a; 7 ' 
ffnitsTTf aTamimar f aaais anm it faas afr sfaa miaraat 
a fafa ffai min.m 1 

qa atr at aqq'a aft ft 44 f fata aaarfr anas rj 
a4i 

ff----——f---'fas qq ca; 

ttn. ft at art--- t»; ffaretfts ffar ssr 

s-qTfmt sra f fr/fraft/jaift-—- 

atfea *ra——-----ft arfprfar 

a tftfrnfrt alt gfq fear sai 1 

am? (1)---- 

iafTTT am f tfi/eftaat/farfa---sfq'ij 

ijn-tr.. , .ft mrfaafs 4 ftaraa mV 

Tj^tf fasT Sat 1 

smt; (1). 

( 2 ). 

Tsttfl astt f fat^ art ft 
iftr 4 qftsrt faqr a rr 1 
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TO 9 7 

[PrimPT-49 (3) 

frA remit relmfr, warm eft tr fm t rJTS mm 
fAmfer toS 9mr Amr i 

?fr regArom 9 9 ? 99 A arm Am fr if. 

. fim .w PrarA. 

’ .. fTH?m " ’ ’ ’ % wtfw 9. 

.. * ‘ ’ * ft Jf fSAfarr f. f'Ar 95 mS wr 

m 'em mfrer A, fAriTO At mirer A, (fmr *rn? totA 

9 rer rep 9 m \ topt t ..vA) A 9 P 1 re 

mr 9Pr A mffr 9 99 wit Jr m^; in 9rAr re tow A 
re Jr tot *ix gt cum rrfirr mm AS 99919 tot* Jr mi Sm 
ii tot t.t rrwiiT n *9 A tjar if iPtAAt 

mfr 39 Sut At vrrTrv % £ffr farfSmT % rrereA re re At 99 
AArA n'ar uTifm % A*r *fmr Jttt gw to AS mSr mil vti’iefr, 
rrA renA At *pt rtfcr Ar gSroi 

mil ijtf.fl«pr grrr maimt 

sgf *r’5[x frm at $ At 9uiw % rjfmr ttoto % fm, 9 frere 
frfrnr ttA it r*r tot tt A fromfrer rerS % Ftp; error f. 1 
rorfw faFmr im (romrr) Sr rrS $ fr-i 9 rarer ©A A «r^Fyr 
% erem m nerfe mrrfr re tot re w Af ere fret Jr 

vm >rr m rm A *r*rerr S, m ;«fHr mm Sre 9 

from AiJ to mm Jrm % fAror PA toS re) tmT 95999 
AS 'jrr 9$ (tr refr re) m r fAff A 999 if A9 Af % 

enr Jr if urn mS ^ erefa if ere Tm t. 

(%rer..w) T9 wt if w 

tt mir jto*t 5Tf trt wr A nA nrAia- fr m jj£ htr 
rr^rr mrr vr nr kht f^rffm 1? ^rr 135m 
^ Tl 

Ar ire &m «fr mr trrsrfre % ’gnm m, zifm ttPit 
jftR (smr?TT) ®frer At mri$i-r A ^rrmn-, *rmr mz yT 
whror Jr At mr^t mr T^»rr 1 

rrA rrere ^ ti'st w w rrm vrrTs % fAtr sm 
®nfm fen urmriT At rew afarf?r ^trmire'T'r Tyir <re rre-r- 
m »rm ifAAr tt-wrA ;tt ffraffm ftnn ^fprri V* w- 

W ifll ft ^=3 rpr% H ftrn; Vff’TlA TTifTT 11 

rre rreR A A At —-—•— --—Ti fitT 

(r?rr«TT ftm wi 

-----rTHTSiTT At ^ 

frerr ttitt i 

erarfr 

(J)- 

«mfr Jrm ^ finr At 

Att % At ir TArre frur 


t rm-s 

[fVr^rir-49 ( 3 ) 

rnmri ^Jr 4h-fT?TRTr ^rer % Ftt »fT^ r^rre, 
sitt fmTfor 1w APnw ^9 wi 

3H ’TTgA Jr 93 Tra Iff flTrT g|UT fr if —-- 

— -—fr?rr -- 

--—^ fr^rA jj, fr^r^r --- 

$ wrfw if---ifr TFT iffrAfrT 

t A-TTr <re wfr tit A At TrffT, fmreA, A< srurrer^f 

A (frA wfr wr" mm" m |.) A^ tt- 

- - --—, — 75 . A"mr (5 ptpt- 

---—---- wr) 9Wfr 'em it m 

if tit *rew m>. 9(9 to A mra r ^ rr ff 
TTr>r 9*99 At vrrerr irtro An if ’pm tt 4 <re, m 
to A 931 Tr 9 itt A" mr Air tA-t rrerA frf-rTO rr if 
AtAAt tto T 9 rpt iT9«rer :At AW-rA eq 9 tAt if 
*tot 9wit ffrer jtt 9t rffrErfr mfrmm At itA trere 
m A^it mrA >t'ito jpf ttt jfpn 1 

9H wr jttt irstrtR ---—■ 

mfsr Sr-w, A^tt tot A to? Jr 

Jr 75, ---—(vTO—— - 

--—,~tt$ ) to Str to---toA^ 

A toAt in $ fm fTOrrfirT Tmr f At St tt^Ast re 

- — -to 'ittoto ®|r A frrrre A 

imir ft A f 1 At toto t? Att resrur tr fm AS fr-t 
wrf re S to 99 to Ar fArefTO 9 A tr ffr* tttot j_ 1 

frffrr (mror Him |fr .---) 

?wtt 9 ®yf A wrfr % mretr to ttAti rrmfA re xijA ■ 9 
TOfw wrfr jAt fro S to9 re A m refr A mrerr S 
to ?tAto ttoto Jrm S fSfTT m to tttoto Sto S Atott frt 
tot re ( kw Trim AS ^tt to hA re ) titto frA 

A 999 S A9 TOff 91 TOTTfr 9 TOT TTTO 9 . --- 

{ %rer------ ——tA) 

•jtT 999 9 TOT9 ’em TT 'TfiJ TOT9 TO TT 9fr A 9TO 

TOffr S mr 9T |rf renr 9 F 99 9-re9 to to toto 5T f r fro 
fuTT 9(9 re 5 S 9 ffTOTOT ITT ^TOI 

At ifr jttt A 9 A ^S '^rormre to^tot frfrro *99 
(TOTO)ifrrT 3ffr 9919^9 ft WTCJ9T TOTOtl 9? ASTOT 

9 A r 9919^9 TO9 t ATTI 
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[tottoH—tti 3(i) ] 

trtft ijRm'i if «f« toto ^tto tttoto to tou; toto 7 ? t ftfe mi 
mifar foror ^rrcrnr affriTOTO? afaroTO % TOftTrorff itto totPtotto totto- 
ttttt to?;? tt tottotott vrm if toPtoto siprrTJff totr froafftH 
faror ^rnrnT i 


PIT PS TT TO? fspr 7IT TORP TOT TOTOTO TORT «tf farr TOTTOTOTft 
»T5*PT 11 

ipr 5am toY toY afk---% far 

---totPpto -fY sttotwt 

from totot 1 


wi 


to: I 
(0 — 
( 2 )~~ 


-qt TTTOST 

--—% 5TO ^niiT affr. TO'j'i Mr 


KTT# TOUtM aftr TO<WTO 

to?t tor it ttoTtott: fromr 


TO—9 

[PTOfTOTOTO —49 (3)Tt^3f] 

skttoto zjgt p frrr mm. ?tro tot tottottot pto toRt 3 RT Ptotot- 
fcro M srrTO tokt sm toto :— 

m TO^TOT TOT 3T'<1 TO? TOTOtfr 8TTTO ^TTOT \ fa iJTO-—-- 

-—fair--$ firTOt faTO?rro- 

-—— -^rTOT to-— -——— p toto »f 

RiirTO (fair TO TO totopttptot mt) t toto fcfi - 

----. .—tff/ssfTO/fTOr--- 

TO «fl/«fr*rm/TTOl-...—-- 

pt fro/isf aft? afr /TOwl/TOft—-*- 

pt toto TO 'jrot--—•—-----—•—(_ffaf TO TO 

toPtotoj p?t totot ft) ^ totopt ^(JrTO'^w rt ir totto wpr^.TOt 

inf^r iff, TOnTO TO srwTOr pt ?TO TOsto toP fit m (TO 

TO TO toito mj TO |)--- 5 . tt tot 

(TOr-----TO) toito TOt 

TO 7 TO TOT if TOiTO ifTOTO TO 7 % TOTOffap TO TOfTO ¥t TOrffa ft TO 

m fa ttht frffp-T tototot pfe kttttt to totto mi if ^ptpt tot m 

TO m Pt Fit PT VTITO Stir : TO 'fn TO TO*TO >7 TO ft pTfaro $ 
IT TOT qfropnt TOP TTT TOT PT fTTOPST aft 7 sfimif TO# 
htTOt TOt toot mm snr tot to TO TOnr-w *ftr antr 
sftr TO TrtfT HiTlfr TOT ^ 7TTOTT TTTrf i*T fTTO, ^ 3 -TTO 


m T^ ^TOTTT ( TTHTOT) Tt rfT-T STTT TTf TTT Sjjf JtTO 
fUFTT TTTT t 1 aftTOTO % TT^Pto TOijTT Pr 7 srWTTIT Tf^tTt^ 

ftnft mat to m to fWfct tot ^ P-tt tt^jtt | afrr ttt 
srfTO> to*w tkittt *ftt«ftr tt to TOfTTOfro tto t 
frt: TTJTO 1 1 TOT TTOTT PtPjT TiTTTr TOTTf r, fe TTTTT>rT 

at/atTift/TTTlft-('ffSTOTT 

vfl Tfr Tnrrf'TT TO TP TOTfa ^utjft TTif ttotott TTO'r if TTfTT 
TOT TTO Pt fro TTTOT TT tot if 'iTTTTOr Tit TTTTTT t TO 
TOTtTO TT TOTTO TOT it fTOjTT T(TT TT TOTTT TTl it f-TTTT TT 
TO ( TOTTO TTTOTTO TTTTOCT JTT T^f TTT HTO TT ) TOti ftrrft 
vfTTOTT if tftT TOff ^ TOST TOTOPTT Sitr TtPtoT TOTTO TO TO TITO 

8TOT TOT fTO%TO TitT TO--- 

T. lit TTOT ( fTOi- 

-TTO ) TOTTO % SfFTt 77f qqit if TOT'j; TO? TO TOT 

TT TOT TO+TO TO?f TOTTYTOr ft TOT TT ^ STTTO TO%TO ijfTO IJTOTTT TO 

‘TfTOT I 

afro TORTTOTOTT ■af/TOtTOIt/^TOrfr- 

% TOTT 3ft 7 TOTTOT p 4t/>4troft/'TTOrft- 

TOT^TTOf TOf-TOTO afTOJTO TOtt 'TOT tTiT'JTOTOnT TOTTTO TOT TOT^TTO f'TfiffTO 
TOTtmr fTOffro aflTTOTOPT-ftTO fft TOTOTT TOTOT STfilTTTTJit aftT 
S'TOTTOTTTOi’ TOT T^TOT I TOTJ fTOTtf'f'T TOTOTTOTTlff TOtflrtTST 7 1 it, 
TO fro TO7TTO ft TOTO TO ^T PpTO TOTTO TO, TOT r'TTO.T ^ TOUT TO, TOpT- 

frororo tot toito am bs Pto^ totto to, tototo TOtPafT fvft mi'm 

TO ( TTOTTOTTOT'T TOT TOTTOT it TOT TOTOP TOfTOPrfr TOT TOTTOTOfft TOT 
tPtr) TOTTT TOT TTOfTOTO TOiff PrTOT 3TT TOPTOTI TOTTO-TOtTO Tfl^T P fact 

TOt; TOTWT \ Pf UTTOTTOTOTT ift/at 'TTOt/TOTinft --— 

■--—TOfT ^/‘sflrTTipt/afTOrf'r- 

-.-TOT TOffTO fTOroft TO i? TOY? TOT!? TO 7 

^TOTT TOTOTOt TOt fVt ^PTOTOT WTO ^ TOTO, TTTTOr 7 ! TOT ^p- 
TTOT WTOT ?TTOT I 


TOP TOTTO-TTpy TOTOP TOJTOTO % ffT? ?TO TIfTO TO--TO TOT TO^TO PT-T 

% f?tTT ttjtoto % i stop (fir* Tff Tft afk- TOt 

Prr rnTTOJ-Pt TTOTOBT ? PpTOT 

TOTOT I 

^PT TOTOT «ft/>^fJT?ft/PTOTft-- 

5TOT---ft TTOftTOfTO it 

TOTTSTO fpTOT m P«FTOT TOTOTI 
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MINISTRY OF SURFACE TRANSPORT 
(.Ports Wing) 

New Delhi, the 21st April, 1992 
NOTIFICATION 

G.S.R. 429(E).—in exercise of the powers conferred by 
sub-seetbn (ij of section 124, read with sub-section (i) of 
section 132 of the Major Ports Act, 1963 (38 of 1963), 
the Central Government hereby approves the Visakhapatnam 
Port Trust Employees (T.cave) Regulations, 1992 made by 
the Board of Trustees for the Port of Madras and set out 
in the Schedule annexed to this Notification. 

2. The said regulations shall come into force on tho date 
of publication of thin notificat'on in the official Gazette. 

[No. PR-1201511319 l-PE.I] 
ASHOKE JOSHI, Jt. Secy. 

NOTIFICATION 

In exercise of the powers conferred by secion-28 of 
the Major Port Trusts Act, 1963, (Act 38 of 1963), 
the Board of Tnistees of the Visakhapatnam Port 
Trust, hereby makes subject to the approval of 
Central Government under section 124 of the 
above Act, the following regulations, in supersession 
of The V, P. E. (Leave) regulations, 1964 and the 
V.P.E. (study leave) regulations 1964, published as 
O.S.R. No. 327 and 325 in the Gazette of India, 
namely :— 

CHAPTER-I, PRELIMINARY 

1. Short title and commencement.-—(a) These Regulations 

may be called the Visakhapatnam Fort Employees’ 
(Leave) Regulations, 1992. 

Cb) They shall come into force on the date cm 
which the Central Government’s approval thereto 
is published in the Gazette of India. 

2. Extent of application,—Save as otherwise provided fn 
these Regulations, these regulations shall apply to all em¬ 
ployees in tho service of the Board but shall not apply to :— 

(a) Persons in casual or daily rnted or part-time em¬ 
ployment; 

(b) Shore and ore Handling Labour; 

Cc) Persons employed on contract except when the 
contract provides otherwise: and 

(d) Persons serving tinder the Board on deputation front! 
the Central or a State Government or any other 
source for a limited duration. 

3. (1) Definitions.-—-In these Regulations, unless tho con¬ 

text otherwise requires :— 

(a) ‘Board’, ‘Chairman’, Deputy Chairman and 
"Head oF Department” shall have the meanings 
assigned to Ihcm in the Major Port Trusts Act. 
1963, 

(b) ‘‘Authority competent to grant leave” means tho 

authority empowered to grant leave under the 
delegation of powers under the Major Port Trusts 
Act, 1963. 

(c) “Completed year of serv'ee" and “one year’s con¬ 

tinuous service means continuous service of the 
specified duration under the Board and includes (he 
period spent on duty as well as on leave, including 
extraordinary leave. 

(d) “Commuted leave” means leave taken under Re¬ 
gulations^?. 

(e) “Date of retirement” or “date of his ret'remem” 

In relation to an employee means the afternoon of 


the last day of tho month In which the em¬ 
ployee attaran the age prescribed for retirement 
under the terms and conditions governing his service. 

(f) "Earned leave” means leave taken under Regula¬ 
tion 124), 

ig) “earned leave due” mean the amount of leave to 
the credit of an employee on the date of com¬ 
mencement of these Regulations under the Leave 
Regulations in force prior to that dute plus tho 
amount of earned leave cnlcutcd under Rcgulation-24 
diminished by the amount of earned leave taken 
on or after the commencement of these regulations. 

(h) “extra ordinary leave” mentis leave taken under 
regulation-29. 

li) “Employee" means an employee of the Board. 

0) “Employee in permanent employ" mean's an em¬ 
ployee who holds substantially a permanent post 
or who holds a lien on a permanent post or who 
would hold n lien on a permanent rost had the 
lien not been suspended. 

(k) “Form” means form appended to the Schedule to 

these Regulations. 

(l) “Half pay leave" means leave earned in respect of 

completed yearn of service. 

(m) “Half pay leave due” means the amount of half 
pay leave, calculated under regulation. 26 for the 
entire service, diminished by the amount of half 
pay leave on private affair's and on medical certifi¬ 
cate, taken before the commencement of these 
regulations and half pay leave taken on or after 
that date., 

(n) “Foreign Service” moans service in which an em¬ 
ployees receives his pay with the Sancton of the 
Board from any other source than the Port Funds. 

(2) Words a'nd expressions used herein, but defined in 
tho Fundamental Rules and Supplementary Rules or in any 
other Acts or Rules, shall have the meanings respectively 
assigned to them in these Acts and Rules, 

EXPLANATION.—Tho period of suspension of an employee 
which in treated as dies-non, should not bo re¬ 
ckoned as service for the purpose of these Re¬ 
gulations. 

4(1) Employees on temporary transfer or on Foreign 
Service.—Employees to who these Regulations apply shall 
continue to be governed by these Regulations while on 
deputation to Ccntrul or a State Government or any other 
organisation, within India. 

(2) In the case of employees on foreign service outside 
India or on deputation, these Regulations shall apply only 
to the extent provided in the terms and conditions of foreign 
service or deputation as the case may be. 

5. Transfer from services or posts Governed by other 
Leave Rules.—-Unless it be otherwise provided fn these Re¬ 
gulations, a permanent employee to whom these Regulations 
do not apply : 

(a) When transferred temporarily to a service or post 

to which these Regulations apply shall remain sub¬ 
ject to the leave rules which were applicable to 
him before such transfer; and 

(b) When appointed substantively to a permanent post 

to which these Regulations apply, shall become 
subject to these Regulations from the date of 
such appointment in which case the leave at his 
crodit under the rules previously applicable to 
hm shall be carried forward subject to the maxi¬ 
mum limits of accumulation as laid down In Ro- 
jrulation-24. The leave so carried forward shall 
first be exhausted before the leave earned under 
these Regulations is availed of. The leave salary 
in respect of the leave carried forward shall be 
borne by the department from which the 1 em¬ 
ployee is transferred 
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CHAPTER-11, GENERAL CONDITIONS 

6. RIGHT TO LEAVE : 

O Leave cannot be claimed as of right, 

(ii) When the exigencies of public service so tequired, 
leave of any kind may be refused or revoked by 
the authority competent to grant it, but, it shall 
not be open to that authority to alter the kind 
of leave due and applied for except at the weitten 
request of the employee. 

7. An employee's claim to leave Is regulated by the 
Regulations in force ‘at the time the leave is applied for 
and granted, 

8. Effect of Dismissal, Removal or resignation on leave 
at credit,—(1) Except as provided in Regulation-32 and fn 
this Regulation, ttny cluirn to leave to the credit of an 
employee who is dismissed or removed or who resigns from, 
Board’s Service, cases from the date of such dismissal or 
removal or resignation. 

(2) Where an employee applies for another post, but out¬ 
side the Board and if such application is forwarded through 
proper channel and the applicant is required to resign his 
post before taking up the new one, such resignat'on shall 
not result in the lapse of the leave to his credit. 

(3) An employee, who is dismissed or removed from ser¬ 
vice and in reinstated on appeal or revision, or due to 
court orders or any Industrial Tribunal orders or in such 
similar cases, shall be entitled to count for loave his service 
prior to dismissal or removal, as the case may be, 

(4) A'n employee who having retired on compensation or 
invalid Pension or gratuity is re-employed and allowed to 
count his past service for pension, shall be entitled to count 
hts farmer service towarch leave. 

9. Commutation of one kind of leave into another.—(1> 
At the request of an employee, the authority which granted 
him the leave may commute it retrospectively into leave of 
a different kind which was duo and admissible to him at 
the time the leave was granted, but the employee cannot 
claim such commutation ns a matter of right. 

(2) The commutation of one kind of leave Into another 
shall be subject to adjustment of leave salary on the basis 
of leave finally grnrted to the employee, that Is to say, 
any amount paid to him in excess shall be recovered or 
any arrears due to him shall be paid. 

NOTE.—Extra-ordinary leave granted on medical certificate 
or other wise may be commuted retrospectively into 
leave not due subject to the provisions in Regula¬ 
tion-29. 


10. Combination of different kinds of leave,—Except as 
otherwise provided in these Regulations, any kind of leave 
under these Regulations may be gi anted in comb'nation 
with or in continuation of any other kind of leave, 

EXPLANATION.—Casual leave which is not recognised as 
leave under these Regulations shall not be com¬ 
bined with any other kind of leave admissible under 
these Regulations. 

11. Maximum amount of continuous leave,—Unless the 
Board under exceptional circumstances of the case other¬ 
wise determines, no employeo shall be granted leave of 
any kind for a continuous period exceeding five years. 

12. Acceptance of serv’ce or Employment while on 
leave.—-(I) Act employee while on leave including leave 
preparatory to retirement or leave granted beyond date of 
retirement or quitting service, shall not take up any service 
or employment elsewhere. Including the setting up of a 
private ■professional practice as Accountant, Consultant Legal 
or Medical Practioner, without obtaining the previous senc- 
lion of the authority empowered to appoint him, 


(2)(a) Np employee while on leave othor than leave 
preparatory to retirement or leave granted beyond 
the date of retirement, sbull ordinarily be permitt¬ 
ed to take up any other service or employment. 

i.h) If grant of such permission is considered desirable 
in any exceptional case, the employee may have 
his services tiansferred temporarily from his parent 
office to the office in which he is permitted to 
take up service or employment or may be re¬ 
quired to resign his appointment before taking up 
any other service or employment. 

(c) An employee while on leave preparatory to retire¬ 
ment shall not be permitted to take up private 
employment. He may however, be permitted to 
take up employment with a public sector under¬ 
taking or a Body referred to in regulation-31 and 
in that event also loavo salary payable for leave 
preparatory to retirement shall be the same as 
admissible under regulation-37. 

3(a) In case un employee who has proceeded on leave 
preparatory to retirement is required, before the 
date of retirement, for employment during such 
leave in any post under the Board and i$ agreeable 
to return to duty, the un-expired portion of the 
leave from the date of re-joined shall be cancelled, 

(b) The leave so cancelled under Clause (a) above, 
be regulated in accordance with the previsions of 
Regulation-32. 

CHAPTER-m 

GRANT OF AND RETURN FROM LFAVE 

13. Application for Leave t 

Any -application for leave or for extension of leave shall 
be made In Form-I to the authority Competent to grant 
leave. 

14. LEAVE ACCOUNT : 

A leave account shall bo maintained in Form-2 for each 
employee in Class-I and II service by the Financial Adviser 
& Chief Accounts Officer and in Class-Ill & IV service by 
the Head of Department of an Officer authorised by him. 

15. VERIFICATION OF TITLE TO LEAVE : 

No leave shall be granted to an employe® until a report 
regarding its admissibility has been obtained from the 
authority maintaining the leave account, 

NOTE.—The order sanctioning leave shall indicate the 
balance of earned leave/half day leave at the credit 
of the employee. 

16. Leave not to be granted in certain circumstances,— j 
Leave shall not be granted to an employee, whom a com¬ 
petent punishing authority has decided to dismiss, remove 
or complsorily retire from service, 

17. Grant of leave on Medical Certificate to Class-I & II 
and Class-111 & TV Employees.—(1) An application for leave 
on medical certificate made by :— 

(i) A Class-I and Class-II employee shall be accom¬ 
panied by a Medical Certificate, in Form No. 3 
given by Medical Officer attached to the Port Trust 
Hospital of Authorised Mcd’cal Attendant, as the 
case may be, 

(ii) Class-Ill & IV employee, thall be accompanied by 
by Medical Certificate in Form-4 given bv the 
Medical Officer attached to the Port Trust Hospital 
or Authorised Medical Attendant or a Registered 
Medical Practioner; defining as clearly as possible 
the nature and probable duration of illness. 

2. A Medical Officer shall not recommend the grnnt 
of leave In any case in which there appears to be no 
reeronahlc prospect that the employee concerned wifi ever 
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itc ill to resume bis duties ami ij i sue.h it case, the opinion 
ilia the employee is permanently tinht i'or service under the 
Board shuli be recoided in the medical certificate. 


1. I lie authority conipelent lo grant leave may at its 
discretion, sccur u second medical opinion by requesting 
lhe C hief Medical Officer oi the Port Trust Hospital or 
(he Chief Medical Officer of die District m which the cm’ 
ployce is serving or in which he fells <11 or to which ho 
proceeds for treatment, lo have the applicant medically 
examined on the earliest possible dito. 

4. It shall be the duty of ihe Med'cnl Officer examining 
the employee under Sub-Regulation (3J above lo express 
an opinion both as regards the facts of the illness and 
as regards the necessity for the period of leave recommend¬ 
ed and for that purpose he may require the applicant to 
uppear either before himself or before a medical Officer 
nominated by himself. 

5. The grant of n medical certificate under this Re¬ 
gulation does not in itseif confer upon the employee con¬ 
cerned any right to leave; the medical certificate shall be 
forwarded to the authority competent to grant leave and 
orders of that authority awaited. 

6. Tl'.e authority competent lo jjrant leave may. in Its 
discretion, waive Ihe prixluction of a medical certificate in 
case of an application for leave for a period not exceeding 
three days at a time. Such leave shall not, however, be 
treated as leave on medical certificate and shall be debited 
against leave oher than leave cm medical grounds. 

IB. Leave to an employee who is unlikely to be fit to 
return to duty j —(1) (a) When a medical authority 
h‘as reported that theic is no reasonable prospect 
that the employee will ever be fit to reurn to duty, 
leave shall not necessarily be refused to such 
employee. 

(b) The leave may be granted, if due. by the authority 
competent to grant leave on the following condi¬ 
tions ;— 

(i) If the Medical authority is tin-able to say with 
certainilv that the employee will never again bo 
fit for service, leave not exceeding twelve months 
in all may be granted and such leave shall not 
bo extended without further reference to a 
medical authority; 

(iij If an employee fe declared by a medical authority 
to be completely imd permanently incapacitated 
for further service, leave or an extension of 
leave may he granted lo him nfier the report of 
the medical authority has been received, provid¬ 
ed the amount of leave as debited to the leave 
account together with any period of duty beyond 
the date of the report of the medical authority, 
does not exceed six months. 

(2 1 An tmployec who is declared by a Medical author,ty 
ot be completely and permanently incapacitated for further 
service shall; 

(a) if be is on duty, be invalidated from service from 
the date of relief of Ids duties, which should be 
arranged without delay on receipt of the report 
of the medical authority, it however, he is granted 
leave under sub-regulation 11) he shall be invalidated 
from service on the expiry of such leave. 

(b) if he is already on leave, be invalidated from ser¬ 
vice on the expiry of that leave or extension of 
leave if any granted to him under sub-regulation 
0 ). 

19. Commencement and termination of leave.—Except as 
provided i'n Regulation-20, leave ordinarily begins on t.hc 
day on which the transfer of charge h effected and ends 
CP the day proceeding that on which the charge is resumed, 

20- Combination of holidays with leave.—(1) (i) When the 
day, immediately preceding the day on which an 
employee’s leave (other than leave on Medical 
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Certificate) begins or immediately following the 
day on which his leave expires, is holiday or one 
of scries of holidays, the employee shall be deemed 
to have been permitted (except in cases where for 
administrative reasons permission for prefixing] 
suffixing holidays, to leave specifically withheld) 
to leave his station at the close of the day before, 
or return to it on the day following such holiday 
or series of holidays ; 

Provided that his transfer or agsunipt on of charge does 
not involve the handing over of securities or moneys other 
than u permanent advance; 

<n) in case of leave on medical certificate 

(a) When the employee is certified medically unwell 
to attend office, holidaybi), if any, immediately 
preceding ihe day he is so certified shall be 
allowed automatically to be prefixed to leave and 
the holiday(s), if any, immediately succeeding the 
day he is so certified (including that day) shall 
be treated as part of the leave; and 

(b) When an employee is certified medically fit for 

joining duty, holiday(s), if any, succeeding the 
day, he is so certified (including that day) shall 
automatically be allowed to be suffixed to the 
leave, and holiday(s), it any, preceding the day 
he is so certified shall be treated ns part of the 
leave. 

(2) On condition the departing employee remains responsi¬ 
ble for the moneys in his charge, the Head of the Depart¬ 
ment may, in any particular case waive the application of 
the provtjO to Sub-Regulation (1). 

(3) Unless the authority competent to grant leave In 
any ease otherwise directs 

(a) If holidays are prefixed to leave, the leave and any 

consequent re-arrangement of pay and allowances 
take ell'ect from the day afler the holidays; and 

(b) If holidays are suffixed to leave, the leave is treated 

as having terminated and any consequent re¬ 
arrangement of pay and allowances takes effect 
from the day on which the leave would have ended 
if holidays had not been suffixed. 

Note.—A compensatory leave granted in lieu of duty per¬ 
formed by an employee on Sunday or a holiday for 
a full day may be treated as a holiday for the above 
purpose. 

21, Recall to duty before expiry of leuve.—(1) In case, 
an employee i s recalled to duty before the expiry of his leave, 
such recall lo duty shall bo treated as compulsory in all cases 
and rbe employee shall be entitled— 

(a) l( (he leave from which he is recalled is in India, 
to be treated us on duly from the date on which 
he starts for the station to which he is ordered, 
and to draw ; 

(i) travelling allowance under rules made in this behalf 

for the journey ; and 

(ii) leave salary, un'il he ioins his post, at the same 
rate at which he would have drawn it but for 
recall to duty. 

(hj if the leave from which he is recalled out of India, 
to count the time spent on the voyage to India 
ns duty, for purposes of calculating leave and to 
receive ; 

(i) leave salary, during the voyage to India and for 
the period from the date of landing in Ttldia to the 
date of mining bis post at the same rate at which 
he would have drawn but for recall to duty ; 

(ii) a free passage to India ; 

(in) refund of his passage from India, if he was not 
completed half the period of his leave by the 
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date of leaving for India oq recall or 3 months 
whichever is shorter; 

(iv) travelling allowance, under regulations for the time 
being inforcc, for travel from the place of landing 
in India to the place of duty. 

22. Return from leave.—< 1 j An employee on leave shall 
not return to duty before Ihe expiry of the period of leave 
granted to him unless he is permitted to do so by ’-he nutho- 
xity which granted him leave. 

( 2 ) Notwithstanding anything contained in Sub-Regulation 

(1) an employee on leave preparatory to retirement shall be 
precluded from returning to duty save with the consent of 
the authority competent to uppoint him lo the post from 
which he proceeded on leave preparatory to retirement. 

(3) (a) An employee who has taken leave on medical certi¬ 

ficate may not return to duty until he has produced 
a medical certificate of fitness in form-5 

(b) If the employee is a Class-I or Class-11 employee, 

the certificate under clause (s) above shall be obtained 
from the Chief Med'cul Officer of the Port Trust 
Hospital or from an Authorised Medical Attendant, 
riot below the rank of Civil Surgeon Gr. I, as the 
case may be, 

(c) In the case of a Class-Ill or Class-lV employee, the 
authority under which the employee is employed on 
return from leave may, in its discretion, accept a 
certificate signed by a registered medical parti- 
tionei. 

(4) (a) An employee returning from leave is not entitled, 

in the absence of specific orders to that effect, to 
resume, as n matter of course, the post which ho 
held before going on leave. 

(b) Such employee shall report his return to duty to 
the authority which granted him leave or to the 
authority, if any, specified ip the order granting 
him the leave and await orders. 

Note.—An employee who had been suffering from tuber¬ 
culosis muy be allowed to resume duty on the basis 
of fitness certificate, which recommends fight work 
for him. 

23. Absence after expiry rf leave.—(1) Unless tho authority 
competent to giant leave extend', the leave, an employee who 
remains absent after the end of leave is entitled to no leave 
salary for the period of such absence and that period shall 
be debited against his leave accounts as though it wero half¬ 
pay leave, to tho extent si.ch leave is due, the period in 
excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty afler the expiry of leave 
renders an employee liable to disciplinary action. 

CHAPTER IV 

KINDS OF LEAVE DUE AND ADMISSIBLE 

24. Earned Leave : 

(1) (a) fi> An employee shall he entitled to 30 days earned 
leave in a Calendar year. Tho leave account of 
every employee shall be credited with earned 
leave in advance in two instalments of 15 days 
each on the first of January and July every 
calendar year. 

fii) When an employee joins a new post without 
nv,idling of the full joining time, the nuinbcn 
of days of joining time ns admissible under the 
rules in force, subject to the maximum of 15 davs 
reduced by the number of days actually uvtle’d 
of, shall be credited to hs leave account as 
earned leave, provided that the earned leave 
nlrctdy at his credit, together with the credit 
given under this sub-clause, does not exceed 
240 days. 


(h) The leave at the credit of an employee at the. dose of 
Ihe pievious half year shall be carried forward to 
the next half year, subject to the condition that 
tho leave so carried for and plus the credit for the 
half year do not exceed the maximum limit of 240 
days. 

(2) Subject to Ihe proivsions of Regulations-fi and 32 and 
sub-Regulations (1) and (3) of this Regulation, the maximum 
earned leave that may be granted at a time to an employee 
ir. India sht II be 120 days. 

(3) Earned leave may be granted to au employee in Class-T 
or Class-11 service for a period exceeding 120 days but not 
exceeding 240 days if the entire leave so granted or any 
portion thereof is spent outside India. 

Provided that where earned leave exceeding a period of 
120 days is granted under this Sub-Regulation, the 
period of such leave spent in Tndia shall not in the 
aggregate exceed the aforesaid limits. 

(41 A period spent in foreign service shall count as duty 
for purposes of this Regulation, if contribution towards leave 
salary is paid on account of such period. 

25. Calculation of earned leave.—1. Earned leave shall he 
credited to the leave account of an employee at Ihe rate of 
24 - days for each completed calendar month of service which 
he is likely to render in a half year of the calendar year in 
which he is appointed. 

2. (u) The credit for the half year in which an employee 

is due to retire or resigns from the service sh"l! 
be afforded only at the rnte of 24 days per com¬ 
pleted calendar month upto the date of retirement 
or resignation. 

(b) When an employee is removed or dismissed from 
service or dies while In service, credit of earned 
leave shall be allowed at the rnte of 24 days per 
completed calendar month up’o tho end of the calen¬ 
dar month proceeding tho calendar month in which 
he is removed or dismissed from service or dies in 
servico. 

3. In an employee ha savHiled of extraordinary leave and/ 
or some period of absence hen been treated as dies-non in 
a half-year, the credit to be afforded to his leave account 
nt the commencement of the next half year shall be reduced 
by 1 /10th of Ihe period of such lcjive and/or dies-non, 
subject to maximum of 15 days. 

4. While affording credit ol earned leave, fractions of a day 
shall be rounded off to the nearest day, 

26, Half pay leave.— (1) The half pay leave account of 
every employee shall be credited with half-pay leave )n ad¬ 
vance, in two instalments of 10 clays each on the first day 
of January and July of every calendar year. 

12) fa) The leave shall be credited to the said leave account 
at the rate of 5/3 days for each completed rnlendar 
month of service which he is llkelv to render in 
the half year of the calendar year in which he is 
appointed, 

(b) The credit for (he half vear in which an emnloves Is 

dne to re’ire nr resigns from service shall he allowed 
nt the rate of 5/3 davs per completed calendar month 
upto the dale of retirement or resignation. 

(c) When an cnmlovee is removed or dismissed from 

service or dies while in service, credit of half nay 
leave shall be allowed a* the rate of 5/3 davs per 
completed rnlendar month unto the end of calendar 
month precceclinp the calendar month in which lie 
l* - removed or dh missed from service ur dies In 
service. 

Id) Where a. period of absenee nr s"sncns,!nn of employee 
has been treated as “dic«-non" in .a half year, the 
credit to be afforded to his half-pay leave account at 
the commeneement oF next half-venr, shnl] he reduced 
hv one eighteenth of the period of “dies-non”, ‘ttb- 
ject to a maximum of ten days 
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(3) 7 he leave under this regulation may be granted on 
medieul ccrtibcute or on pnvule affairs, 

(4) While affording credit ol half-pay leave, fraction of a 
day shall be rounded olt to the nearest day : 

Provided that in the case of an employee not in perma¬ 
nent employ no half pay leave shall be granted unless 
the authority competent to grant leave has reasons 
to believe that the employee will return to duly tn 
its expirt except iti the ease of an employee who 
has been declared completely and permanently in¬ 
capacitated fur further service by a medical authority, 

27. Commuted leave.— (1) Commuted leave not exceeding 
half the amount of half pay leave due may be granted on 
medical certilicaie to an employee, subject to tho iollowing 
conditions : 

(a) The au'horlty competent to grunt leave is salisfiesd 

that there is reasonable prospect of the employee 
returning to duty on its expiry ; 

(b) When commuted leave is granted, twice the amount 

of such leave shall be debited against the half pay 
leave due. 

(2) Half pay leave uplo t maximum of 180 days may be 
allowed to be commuted during the entire service (with 
out production of medical certificate) whore such leave is 
utilised for un approved com sc of study certified to be in fhc 
Board's interest by the leave sanctioning authority. 

(3) Where an employee who ha’s been granted commuted 
leave resigns from service or at his request is permitted to 
retire voluntarily without returning to duty, the commuted 
leave shall be treated as h&ll-pay leave and the difference 
tfiween the leave salary in respect of commuted leave and 
half pa i leave shall be recovered. 

Provided that no such recovery shall be made if tho 
retirement is by reason of ill-health incapacitating 
the employee for further service or in the event of 
his death. 

Note.—Commuted leave may be granted at the request of 
employee even when earned leave is due to him. 

28. Leave not due,—(1) Save in the case of leave prepara¬ 
tory to retirement, leave not due may be granted to an em¬ 
ployee in permanent employ limited to a maximum of 360 
days during the entire service on medical certificate subject 
to the following conditions. 

(a) The authority competent to grant leave is saitsfied 
that there is reasonable prospect of the employee 
returning to duty on its expiry ; 

(b) leave not due shall be limited to the half pay leave, 
be is likely to earn thereafter ; 

(c) Leave not due shall be debited against the half pay 
leave, the employee may earn subsequently. 

(2) ‘Leave not due’ may also be granted to such of the 
temporary employees as are suffering from Tuberculosis, 
Leprosy, Cancer or Mental illness for a period not exceeding 
360 days during the entire service subject to the fulfilment 
of the conditions in clauses (a) to (c) of sub-regulation (1) 
and also subject to the following further conditions : 

(i) Tho employee has put in a minimum of one year’s 
service. 

(ii) The post from which the employee proceeds on leave 
is likely to last till his return to duty ; and 

(iii) The request for grant of such leave is supported by 
a medical certificate. 

(3) (a) Where an employee who has been granted leave not 

due resigns from service or at his request permit¬ 
ted retire voluntarily without returning to duty, 
the leave not due shall be cancelled, his resigna¬ 
tion or retirement taking effect from the date on 
which such leave had commenced, and the leave 
salary shall be recovered. 


(b) Where an employee, who having uvniled himself 
of leave not due, returns to duty, but resigns or 
retiles from service before he has earned such leave, 
he shall be liablo to refund the leave salary to 
the extent the leave has not been earned subse¬ 
quently. 

Provided that no leave salary shall Ire recovered under 
clause (a) or clause (b) if the retirement is by reason of 
ill-hcalth incapacitating the employee for further service or 
in the event of his death, or he is retired by giving him notice 
or pay and allowances in lieu of such notice in accordance 
with the terms and conditions of his service. 

29. Extraordinary leave.—(1) Extraordinary leave may bo 
granted to an employee, in special circumstances :— 

(a) When no other leave is admissible ; 

(b) When other leave is admissible, but the employee 
applies in writing for the grant of extraordinuiy 
leave. 

(2) Unless the Board under exceptional circumstances of 
the case otherwise determines; no employee, who is not 
in permanent employ shall be granted extraordinary leave 
on any one occasion in excess of the following limits : 

(a) three months ; 

(b) nix months where the employee has completed one 

year’s continuous service on the date of expiry of 
leave of the kind due and admissible under those 
regulations including 3 months extraordinary leave 
under Clause (a) and his request for such leave is 
supported by a medical certificate as required by 
these regulations. 1 

(c) Eighteen months on medical certificate where the 
employee who has completed one year continuous 
service is undergoing treatment for— 

(i) Pulmonary tuberculosis or pleurisy of tubercular 

origin, in a recognised sanatorium; 

Note.—The concession of extraordinary leave upto 18 
months shall be admissible also to an employee 
suffering from Pulmoncry Tuberculosis or pleurisy 
or tubercular origin who receives treatment at his 
residence under a Tuberculosis Specialist recog¬ 
nised as such by the State Administrative Medical 
Officer concerned and produce a certificate signed 
by that specialist to the effect that he is under his 
treatment and that he has reasonable chances of 
recovery on the expiry of the leave recommended. 

(ii) Tuberculosis of any other part of the body by 
a qualified Tuberculosis Specialist or u Civil 
Surgeon; or Staff Surgeon; or 

(iii) Leprosy in a recognised Leprosy Institution or 

by a Civil Surgeon or Staff Surgeon or a Specialist 
in Leprosy Hospital recognised as sueh by the 
State Administrative Medical Officer concerned ; 

(iv) Cancer or for mental illness in an institution 

recognised for the treatment of such disease or by 
a Civil Surgeon or Staff Surgeon or a specialist 
in such disease. 

Note,—For this purpose "Medical Certificate" include 
a medical certificate issued by the Chief Medical 
Officer of the Port Trust Hospital. 

(d) twenty four months, where the leave is required for 
the purpose of prosecuring studies certified to be 
in the Board’s interest, provided the employee con¬ 
cerned has completed three years continuous service 
on the date of expiry of leave of the kind due and 
admissible under these regulations, including three 
months extraordinary leave under clause (a). 

3. (a) Where an employee is granted extraordinary leave 
in relaxation of the provisions contained in Clause 
(d) of sub-regulation (2), shall be required to 
execute a bond in Form-6 undertaking to refund 
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to the Board the actual amount of expenditure in¬ 
curred by the Board during such leave plus that 
incurred by any other Agency with interest thereon 
in the event of his not returning to duty on the 
expiry of such leave or quitting the service before 
a period of three years after return to duty. 

(b) The Board shall be supported by sureties from the 
two permanent employees having a status comparable 
to or higher than that of the employees. 

(c) Employees belonging to the Scheduled Castes or 

the Scheduled Tribes may, tor the purpose of attend¬ 
ing the pre-examination training course at the centre 
notified by Government, from time to lime, be 
granted extraordinary leave by the competent autho¬ 
rity, in relaxation of the provisions of sub-regulation 
( 2 ). 

(5) Two spells of extraordinary leave, if intervened bv 
any other kind of leave, shall be treated as one continuous 
spell of extraordinary leave lor the purpose of sub-regulation 
( 2 ). 

(6) The authority competent to grant leuv may commute 
retrospectively periods of absence without leave into extra' 
ordinary leave. 

29. (a) Leave to probationer, a person on probation and 

an apprentice : 

1. (a) A Probationer shall be entitled to leave under these 
regulations, if he had held his post substantively 
otherwise than on probation. 

(b) If for any reason, it is proposed to terminate the 
services of a probationer, any leave which may be 
granted to hint shall not extend— 

(i) beyond the date on which the probationary period 
as already sanctioned or extended expires, or 

(ii) beyond any earlier date on which his services 

are terminated by the orders of an authority 
competent to appoint him, 

(2) A person appointed to a post on probation shall Ire 
entitled to leave under these regulations as a temporary 
or permanent employee according to his appointment is 
against temporary or permanent post. 

Provided that where such person already holds a lien on 
a permanent post before such appointment, he shall be entitled 
to leave under these regulations as a permanent employee. 

(3) An apprentice shall be entitled to : 

(a) Leave on medical certificate, on leave salary equiva¬ 
lent to half pay for a period not exceeding one 
month in any year of apprenticeship. 

(b> Extraordinary leave under Regulation 29. 

30. Persons re-employed after retirement,—In the case of 
a person re-employed after retirement the povisions of these 
regulations shall apply, as if, he had entered Board’s service 
for the first time on the date of his re-employment. 

31. Leave preparaory to retirement.—(1) An employee may 
be permitted by the authority competent to grant leave to 
take leave preparatory to retirement to the extent of earned 
leave due, not exccding 240 days together with half pay 
leave due subject to the condition that such leave extends 
upto and includes the date of retirement. 

Note.—The leave granted as leave preparatory to retire¬ 
ment shall not include extraordinary leave. 

(2) fa) Where an employee who is on foreign service in 
or under any local authority or a corporation or 
company wholly or si.bsequenlnlly owned or con¬ 
trolled by the Government or a Body controlled or 
financed by the Government (hereinafter referred 
to the Local Body) applies for leave preparaleiy 


to rtirement, the decision to grant or refuse such, 
leave shall lie taken by foreign employer with the 
concurrence of the lending authority. 

(b) the employe on foreign service shall also he. 
allowed to encash earned leave at his credit on 
the date of retirement in the manner provided 
in Sub-Regulation (2) of Regulation 32. 

(3) Where an employee is on foreign service in or under 
a local body other than the one mentioned in Sub-Regulation 
(2)(a) leave pieparuloiy to retirement shall be admissible 
to him only when lie quits duty under the foreign employer ; 

Provided that where an employee continues) in service 
under such foreign employer, the employee shall not 
Ire eligible for grant of cash payment in lieu ol 
leave under Regulation 32. 

32, Leave/cash payment in lieu of leave beyond the date 
of retircment/eompulsory retirement or quitting of service. 

1. No leave shall be granted to an employee— 

(a) tho date of his retirement, or 

(b) tho date of his final cessation of duties, or 

(c) the date on which he retires by giving notice or he 
is retired by giving him notice or pay and allow¬ 
ances in lieu of such notice, in accordance with the 
terms and conditions of his service, or 

(d) The date of his resignation from service. 

2. (a) Where an employee retires on attaining the normal 

age prescribed for retirement under the terms and 
conditions governing his service, the authority com¬ 
petent to grant leave shall suo motu issue an order 
granting cash equivalent of leave salaiy for (earned) 
leave, if any, at the credit of the employee on tho 
date of his retirement, subject to n maximum of 
240 days. 

(b) The cash equivalent under clause (a) shall be cal¬ 
culated as follows and shall be payable in one 
lump sum as a one-time settlement. No House 
Rent allowance or Ctty Compensatory allowance shall 
be payable :— 

Pay admissible on the Number of days of unutl- 

datc of retirement plus lived earned leave at 

dearness allowance admissible retirement subject to 
on that date 

Cash----———--X a maximum of 240 days. 

equivalent = 30 

3. The authority competent to grant leave may w ithhold 
whole or part of cash equivalent of earned leave in the case 
of an employee who retires from service on attaining the age 
of retirement while under suspension or while disciplinmy 
or criminal proceedings arc pending against him, if in the 
view of such authority there is a possibility of some money 
becoming recoverable from him on conclusion of the proceed¬ 
ings against him. On conclusion of the proceedings, he will 
become eligible to the amount so withhold after adjustment 
of dues if any. 

4. (a) Where the service of an employee has been exten¬ 

ded, in the interest of public service beyond the 
date of his retirement, he may be granted :— 

(i) during the period of extension, any earned leave 

due n respect of the period of rueh extension phis 
the earned leave which was at bis cred-t on the 
dote nf his retirement subject to n maximum of 1?0 
days/240 days, as the case may be, as prescribed 
in regulation :— 

(ii) after expiry of the period of extension, cash 
equivalent in the manner provided in sub-reculn- 
tion (2) in respect of earned leave at credit on 
tho date of retirement, plus the earned leave 
earned during the period of extension, reduced 
by the earned leave availed of dining such period, 
subject to a maximum of 240 days. 
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(b) I he cash equivalent payable under sub-clause (,n> 
oi eiauae (a) el Uns sub-iegumtion shall be cal¬ 
culated m the manner indicated m clause (b) ol 
sub-regululion (2) above. 

5. An employee who retires or is retired nom service m 
the manner mentioned in clause (e) ol sub-regulation (1), muy 
be granted, suo moui by the autlioi hy competent to glunl 
leave, cash equivalent ol the leave salary in respect of canted 
leave at his credit subject to a maximum oi (2*t0j days ami 
also in respect oi ali the halt-pay leave at his credit provided 
tms period does not exceed tnc period between the dale on 
Which lie so retiles or is retired liom service and tile date on 
which he wouid have retired in ihc normal com sc aiiei nuain- 
ing the age presumed lui retirement under the terms and 
conditions governing his service, 'ihc cash equivalent shall 
be equal to the leave salary us admissible lor earned leave 
and. or equal to Ibe leave salary as admissible tor half-pay 
leave plus deal ness allowance admissible on lint leave salary 
lor the is;st .MO days, at (he tales m force on the date the 
employee so retires or is retired from service. I he pension 
ana pension equivalent of other retirement heuehts and 
adhoc relief'graded ichef on pension snail be deducted Irom 
ihe leave salary paid for the period ol halt-pay leave, it any, 
tor which the cash equivalent is payable, the amount so 
calculated shall he pain m one lump sum as a oiic-tmic. settle¬ 
ment, No House rent allowance or City compensatoiy 
allowance shnll be payable : 

Provided that n leave salary for ihe half-pay leave 
component tails short of pension and oilier pen¬ 
sionary benefits, cash equivalent of half-pay leave 
shall not be grained. 

5. (A) “Whc>c a:t employee is compulsonly, jetired as a 

mea.iuic cl penally under the provisions ot Ihe V.P.E. 
(Classification, Control and Appeal) Regulations. 
I'Jtid and ihe disciplinary uuihouty has not. imposed 
any reduction in the amount ol his pension (includ¬ 
ing gratuity) as per rules, the authority competent 
to grant leave shall suo motu issue an ordei gi ant¬ 
ing cash equivalent of leave salary for earned leave, 
if any, at credit of the employee on Ihe date of 
such retirement, suojecl to a maximum of two 
hundred and forty days in the manner indicated in 
clause (b) of sub-regulation (2)". 

6. (a) (,i) Where the services of an employee are (ema¬ 

nated by notice or uy payment of pay and allow¬ 
ance in lie.u ot notice, oi otherwise in accordance 
with the terms and conditions of Ids appointment, 
he may be granted, suo motu, by the authority 
compelcnt to grant leave, cash equivalent in res¬ 
pect of earned leave, at his credit on the date on 
which he ceases to be in service subject to a maxi¬ 
mum ol (24 Ui days; 

(iij Tf an employee resigns or quits service ,he may be 
granted, suo motu, by the authority competent to 
grant leave, cash equivalent in respect of earned 
leave at his credit on the dare of cessation of 
service, to the extent of half of suen leave at Ins 
credit, subject to a maximum of (120) days ; 

(iii) An employee who is le-einployed after retirement 
may, on lenninoiion on his le-employmenl, be 
granted, suo motu, hy tnc uuthonty competent to 
grant leave cash equivalent in respect ot earned 
leave at his credit on the date of termination of ic- 
employmenf sulqect to a maximum of (240) days, 
(including the period lor which encashment was 
allowed at the lime of retirement). 

(b) The cash equivalent payable under clause (aI shall be 
calculated in ihe manner indicated in clause lb) of 
sub-regulation 12) and for Ihe purpose of computa¬ 
tion of rush equivalent under sub-clause (iii) of clause 
(a), (be pay on the dale of the termination of re¬ 
employment shall be (he pay fixed in the scale of 
post of re-cmplovmcnt before adjustment of pension 
and pension equivalent ol other leiuenienl bench's, 
anq the dearness allowance uppioniiaie to lhat pay. 


33. (Ja.-h equivalent of Leave Saluiy in case of death in 
scivice.—m case an employee dies while in service, the cash 
i.qinviu, in of ihe leave satiny that the deceased employee would 
have got bad he gone on earned leave that would have been 
due and admissible to him but for the death on the dale 
immediately tollowmg ihe death and in any case, not exceed¬ 
ing leave salary for i2H)) days shall be paid to his family 
Ini the manner specified in Regulation-35 without any reduc¬ 
tion on account of pension equivalent of deaih-cum-retneinent 
gratuity. 

Note.— In addition to the cash equivalent of leave salary 
admissible under this Regulation Ihe family of the 
deceased employee shall also be entitled to payment 
ot dearness allowance only us per orders issued in 
this behalf separately. 

34. Cash equivalent of leave salary ill case of invalidation 
from service.—An employee who is declared by a medical 
authority to be completely and permanently incapacitated for 
luriher service may be giauted, suo motu, by the authority 
competent to grant leave, cash equivalent of leave salary in 
respect of leave due and admissible, on (he date of his .invali¬ 
dation fioni service, piovided (fiat the period of leave tor 
which he is granted cash equivalent docs not extend beyond 
the date on which he would have retired .in the normal course 
alter attaining the age preset ibed for retirement under the 
terms and conditions coveting his service, the cash equivalent 
thus payable shall be equal to tbe leave salary as calculated 
under sub-regulation (5) of Regulation-32. An employee not 
in permanent employ shall not however, be granted cash 
equivalent of leave salary in respect of halt-pay leave stand¬ 
ing at his credit on Ihc date oi his invalidation from service, 

35. Payment ol cash equivalent ot leave salary in case of 
deaih, etc, ol Employee.—In the event of the death of an 
employee while in service ot alter ictirement or after final 
cessation of duties blit before actual receipt of its cash equi¬ 
valent of leave salary payable under Kepulations-32, 33 and 
34 such amount shall be payable.— 

(i) lo the widow, and if [here are more widows than one, 

to the eldest surviving widow if the deceased was a 
male employee or lo the husband, if the deceased was 
a female employee; 

Explanation.- -The expression "eldest surviving 
widow" shall be consitued with letercnco lo the 
seniority accouiing to the date of the marriage of the 
sinvtving widows and not with reference to their 
uKes; 

(ii) failing a widow or husband, as the case may be to 

ihe i Iciest surviving son; or an adopted son; 

(iii) facing (t) to (iii) above, to ihe eldest surviving un¬ 

mat lied daughter; 

(iv) failing (i) to (iii) above, to the eldest surviving widow¬ 

ed daughter; 

(v) failing fi) to (iv) above, to the father; 

(vi) failing (i) to (v) above, to the mother; 

(v)i) failing ti) to (vi) above, to the eldest surviving biother 
below ibc age of eighteen years; 

tvju) failing (i) to (via above, to the eldest surviving un¬ 
married sister; end 

(ix) failing the above, to the eldest surviving widowed 
sister. 

36. An employee on his application xhall be allowed the 
encashment of eained leave, under the following terms and 
conditions 

fa) Encashment wdl be allowed only once in a Calendar 
year. It will be limited to JO per cent of the leave 
standing at the credit of an employee and will be 
subject to an employee simultaneously availing him¬ 
self of 7 days leave. The leave account will be 
debited by the total of leave encashed and trailed. 

(b) The amount admissible on such encashment shall be 
•he pr. v and allowances for which lie would have 
been eligible laid be actually gone on leave and 
will be paid in advance. 
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(c) The amount paid in lieu of leave shall not count ss 
emoluments for any purposes. It shall not also lie 
subjected to recoveries in respect of loans, advances, 
etc. 

37. Leave Salary.— 1. An employee who proceeds on earn¬ 
ed leave is until lid to leave salary equal to the pay drawn 
immediately before proceeding on earned leave. 

Note.--In respect of any period spent on foreign service 
out of India, the pay which the employee would have 
drawn if on duty in fndia but for foreign service out 
of India shall be substituted for the pay actually 
drawn while calculating leave salary. 

2. An employee on half-pay leave or leave not due is entitl¬ 
ed to leave salary equal to half the amount specified in [sub¬ 
regulation (1)1. 

3. An employee on communed leave is entitled to leave 
salary equal to the amount admissible under sub-regulation 
( 1 ). 

4. An employee on extraordinary leave is not entitled to 
any leave salary. 

5. In the case of an employee who is grunted leave earned 
by him during the period of re-employment the leave salaiy 
shall be bused (in the pay, drawn by him exclusive of the 
pension and pension equivalent of other retirement benefits. 

6. (a) If, in the case of an employee who retires or resigns 

from the service, the leave already availed of is more 
than Ihe credit so due to him necessary adjustment 
shall be made in respect of leave sulury, if any, 
overdrawn, 

(b) Where the quantum of earned leave already availed 
of by an employee who is dismissed or removed from 
service or who dies while in service is in excess of 
the leuve credit under Clause (b) of Sub-regulation 

(2) of Regulation 25, the overpayment of leave 
salary shall be recovered in such cases. 

38. Drawal of leave salary.—The leave salary payable under 
these regulations shall be drawn in rupees in India. 

39. Advance of leave salary.—An employee including on 
employee on foreign service, proceeding on leave for a period 
not less than 30 days may be allowed in advance in lieu of 
leave salary upto a month’s pay subject to the following con¬ 
ditions :— 

(1) The amount of the advance shall he restricted to the 
not amount of leave salary including allowances ns 
well for the 1st month of leave that is clearly ad¬ 
missible after deductions on account of Income tax. 
Provident Lund, House Rent, repayment of advance 
etc., so that there is no financial risk involved. 

fii) The advance should be adjusted in full in the leuve 
salary bill in respect of the leave availed. In cases 
where the advance cannot be so adjusted in full, 
the balance shall be recovered from the next pay¬ 
ment of pay or leave salary or both. 

(iii) The advance may be sanctioned by tho Chairman, Dy. 
Chairman or the Heads of Departments, as the case 
may be. 

(ivl Advances in respect of a temporary employee may be 
sanctioned without the surety of a permanent 
employee. 

(v) The amount of advance shall be debited to the head 
of account to which the pay etc,, of the employee is 
debited. 

(Vi) advance under these regulations shall be sanctioned in 
whole rupees. 

CHAPTER-V 

40. Maternity leave.—-Special kinds of leave other than 
study leave. 

(1) A Female employee (including an apprentice) with 
less Ilian two surviving Children may be granted 
maternity leave l'v an authority competent to grant 


leave for a period of 90 days from the date of its 
commencement. 

(2) During such period she shall be paid leave salary equal 

to the pay drawn immediately before proceeding on 
leave. 

(3) Mnlerniiy leave not exceeding six weeks may also be 
granted to a female employee in case of miscarriage, 
including abortion, (irrespective of No. of surviving 
children) on production of medical certificate as 
laid down in Regulation-17, 

(4) (a) Maternity leave may be combined w'ith leave of. any 
other kind. 

(b) Notwithstanding the requirement of production of 
medical certificate contained in Sub-regulation (i) 
of Regulation 27 or Sub-Regulation (1) of Regula¬ 
tion 28, lenve c f the kind due and admissible (in¬ 
cluding commuted leave for a period not exceed¬ 
ing 60 days and leave not due) upto a maximum of 
one year may, if applied for, he granted in conti¬ 
nuation of maternity leave granted under Sub- 
legulution (1), 

(5) The maternity lenve shall not be debited against the 
leave account. 

41. Special disability leave for injury intentionally inflict¬ 
ed.—-(1) The authority competent to grant leave may grant 
special disability leave to an employee (whether peimanent or 
temporary) who is disabled by injury intentionally inflicted or 
caused in, or in consequence of the due performance of his 
official duties or in consequence of his official position. 

(2) Such leuve shall not lie granted unless the disability 
manifested itself within three months of the occurrence to 
which it is attributed and tho person disabled acted with due 
promptitude in bringing it to notice; 

Provided that the authority competent to grant leave 
may, if it is satisfied ns to the cause of the disability, 
permit leave to be granted in cases where the dis¬ 
ability manifested itself more than three months after 
the occurrence of its cause. 

(3) Tho period of leave granted shall be such as is certi¬ 
fied by the Medical Officer of the Board and shall in no 
case exceed 24 months. 

(4) Special disability leave ina" he combined with leave 
of any other kind. 

(5) Special disability leave may he granted more than 
once if the disability is aggravated or reproduced in similar 
circumstances at later date, but not more than 24 months of 
such leave shall be granted In consequence of any one dis¬ 
ability. 

(6) Special disability leave shall be counted as duty In 
calculating service for peav'on and shall not, except the 
leave granted under the proviso to clause (b) of sub-regula¬ 
tion (7), be debited against the leave account. 

(7) Leave salary during such leave shall,— 

(a) for the fiist 120 days of anv pciiod of such leave, 
including a period of such leave granted under 
Sub-regulation (5), be equal to leave salary while 
on earned leave: and 

(b) for the remaining period of any such leave, be 
equal to leave salary during half-pay leave : 

Provided that an employee may, at his opt'on, be allowed 
leave salary as in sub-regulation (a) for period not exceed¬ 
ing another 120 days, and in that event the period of such 
leave shall be debited to his half-pay leavo account. 

(8) In the ciwe of person to whom the Workmen’s Com¬ 
pensation Act. 1921 (8 of 1*123) applies, the amount of 
leave siilniy payable under this Reg. shall be reduced bv the 
amount of compensation payable under clause (d) of snb- 
■section (1) of Sectiqn-4 of the said Act. 
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42. SPECIAL DJSAUIITTY LEAVE ( OR ACCIDENTAL 

INJURY : 

(1) The provisions of ReguIatj'on-41 shall apply also to 
an employee whether permanent or temporary, who is dis¬ 
abled by injury accidentally incurred in, or in conscqucnco 
of, tho duo performance of his official duties or in conse¬ 
quence of his official position, or by illness incurred in the 
performance of any particular duty, which has the effect of 
increasing his liability to illness or injury beyond the ordi¬ 
nary risk attaching to the post wh.oh he holds. 

(2) Tho grant of special disability leave in such case 
shall be subject to the further conditions .— 

(i) That the disability, if due to disease, must be certi¬ 
fied by the Medical Officer of the Board to be 
directly due to the performance of the particular 
duty; 

O'i) that, if the employee has contracted such disability 
during service otherwise than with a military force, 
it must bo in ihe opinion of the authority compe¬ 
tent to sanction leave, exceptional in character; and 

(iii) that the period of absence leeommended by the 
Medical Officer of the Hoard may be covered in 
part, by leave under this regulation and in part by 
any other kind of louve, and that the amount of 
special disability leave granted on leave salary equal 
to that admissible on earned leave shall not exceed 
120 days, 

43. HOSPITAL LEAVE : 

(1) The authority competent to grant leave may grant 
hospital leave to : — 

(a) Class-1 V, employees; and 

(b) Such Class-Ill employees whoso duties involve the 
handling of dangerous machinery, explosive mate¬ 
rials. poisonous drugs and the like, or the perform¬ 
ance of hazardous (asks, while under medical treat¬ 
ment in a hospital or otherwise, for illness or in¬ 
jury if such illness or in directly due to lisks incur¬ 
red in the course of their official duties. 

(2) Hospital leavo shall be granted on the product : on of 
medical certificate from the Medical Officer of the Boaid. 

(3) Hospital leave may be granted for such period as the 
authority granting It may consider necessary, on leave 
salary— 

(i) equal to leave salary while on earned leave for the 
first 120 days of tho period of such leave; and 

(ii) equal to leave salary during half pay leave, for the 
remaining period of any such leave, 

(4) Hospital leave shall not be debited against the leave 
account and may be combined with any other kind of leave 
which may be admissible, provided the total period of leave, 
after such combination, does not exceed 28 months. 

(5) In the case of a person to whom tho Workmen's com¬ 
pensation Act, 1923 (8 of 1923) applies, the amount of leave 
salary payable under this rule shall be reduced by the 
amount of compensation payablo under clause (d) of Sub¬ 
section (1) of Section-4 of the said Act. 

(44) COMPULSORY LEAVE TO RADIOGRAPHER,S- 

CUM-DARK ROOM ASSISTANTS ; 

(1) Every Radiographer-cuni-Dark Room Assistant shall 
be granted leave for one month every year compul¬ 
sorily and out of one month lea- e. half of the leave 
shall only be debited to the employee’s leave ac¬ 
count and the balance shall be borne by the Board. 

( 2 ) A n employee who proceeds on special leave men¬ 
tioned in Sub-Regulation (1) above shall be en¬ 
titled to leave salary equal to the pay drawn im¬ 
mediately before proceeding on leavo for the por¬ 
tion of leave borne by the Board. 


CITA.UIR-’VI l Study Leave) 

45. CONDITIONS FOR GRAN J OF STUDY LEAVE : 

(1) Subject to conditions specified in this Chapter, study 
leave may be granted to an employee with due regard to the 
exigencies of Board’s service to enable h'm to undergo, in 
or out of India, a special course of study consisting of higher 
studies or specialised training in a professional or a techni¬ 
cal subject having a direct and close connection w.th tho 
spare of his duty, 

(2) Study leave may .also he granted — 

(i) for a course of training or study lour in which 
the employee may not attend a regular academic 
or semi-academic course if tho course of training or 
the study lour is certified to be of definite advant¬ 
age to Board from the point ot view of Public in¬ 
terest and is related to sphere of duties of tho em¬ 
ployee und; 

(») for the purposes of studies connected with the frame 
work or Background of public administration sub¬ 
ject to the conditions that— 

(a) the particular study or study tour should be ap¬ 
proved by the author'ty competent to grant leave, 
and 

(b) tho employee should be required to submit, on 
his return, a full report on the work done by him 
while on study leave 

(iii) for the studies which may not bo closely or directly 
connected with the woik of an employee, but which 
are capablo of widening his mind in u manner 
likely to improve his abilities as an employee and 
to equip him better to collaborate with those em¬ 
ployed in other branches of the public service. 

NOTE ; Application f ir study leave in cases fulling under 
Clause (iii) shall be considered on merits of each 
case in consultation with the Accounts Department. 

(3) Study leave shall not be ginnted unless—- 

(i) It as certified by the authority competent to grant 

leave that tho proposed course of study or train¬ 
ing shall be of definite advantage from the point 
of view of public interests ; 

(ii) It is for prosecution of studies in subjects other 
than ucadomic or literary subject ; 

Provided that Medical Officer may be granted study leave 
for prosecuting a course of Post Graduate study in Medical 
Sciences if the Board certified to the effect that such study 
shall bo valuable in increasing the efficiency of such medical 
officer in the performance oi his duties : 

Provided also that a spec-ubst or a technical person may 
be granted study leave, on merits of each case for prosecuting 
a post-graduate course of study directly related to the sphere 
of his duty in case the ccmpclent authority certifies that tho 
course ol study shall enable the specialist or the technical 
person, as the case may be, to keep abreast with modern 
development in the field of his duty, improve his technical 
standards and competence and thus substantially benefit the 
Hoard. 

(iii) the Department of Economic Affairs of the Ministry 

of Finance agrees to the release of foreign exchange 
involved in the grant of study leave, if such leave 
is outside India : 

Provided that in releasing foreign exchange to employees 
proceeding on study leave abroad, the Department aforesaid 
Shull satisfy itself whether such employee complv with (he 
minimum educational criteria ns specified in the general 
orders issued by the said Department from time to time 
regulating release of foreign exchange to person proceeding 
abroad for higher studies at their expenses. 

(4) Sli'dy leave out of Tndia shall not be granted for the 
prosecution of studies in subjects for which adequate facilities 
exist in India or under any of the Schemes administered bv 
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the Department ol 1 cnnumic Allaiis of the Mimsliy ot 
Finance or by the Atiinxtry of Education, 

(5) Study leave may he grunted to an employee, 

(i) who has satisfactorily completed period of probation 
and has rendered not less than five yean' regular 
continuous service including the period id piohahon 
under ihc Hutud: 

<i•) who is not duo to icach the age of superannuation 
from the Board’s service within three year 0 trom 
ihe date of which be is expected to teturn to duty 
after the expiry of the leave, and 

(lii) who executes a bond ns laid down n Regulation 
■19(1) und.’taking to serve the Board for n pcitod 
of three years alter the expiry of the leave. 

(ft) Study leave shall not be granted to tin employee with 
such frequency as to mraic him from conlracl with his 
regi iur work or to cause eudtc difficulties owing to his absence 
s n leave. 

46 MAXIMUM AMOUiMT OF STUDY LEAVE : 

The maximum amount of study leave, which may be 
gianted to an employee shall be— 

(a) ordinarily twelve months at any one time, and 

(b) during his entite service, twenty-four months in all 

(inclusive of similar kind of leave for study or 
training granted tmclct any other rules or regula¬ 
tions,'. 

47. AUTHORITY COM PF] ENT TO SANCTION SJUDY 
LEAVE : 

Study leave trty be granted: 

(a) by the Hoard in tin* case of employees referred to 

in clause (a) of sub-section (i) of Section 24 of 
the Major Port Trusts Act, 1963 (38 of 1963); 

(b) by Chairman or Dcptfy Chairman as the case may 

be in idi other cases. 

48. APPLICATIONS FOR STUDY LEAVE : 

(1) (n) Every ap-pl'cntam for study leave shall be submitted 

through proper channel to the authority competent 
(n print leave 1 

(b) The course or courses of study contemplated by the 
employee and any examination which he proposes to under¬ 
go shall be clearly specified in such application, 

(2) Where it is not Possible for the employee to give full 
details in hi"s application, or if after leaving India, he is 
to make any change in the programme which has been 
approved in India, he shall submit the particulars as soon 
atj possible to the Head of the Mission or Ihe authority com¬ 
petent to grant leave as the case may be, and shall not, 
unless prepared to do so at his risk, commence the course 
of study Or incur any oxpenses in connection therewith until 
he rccevies the approval of the authority competent to grant 
the study leave for the course. 

49. Sanction of Study Leave.— (li A report regarding the 
admissibility of the study leave shall he obtained from the 
Accounts Department i'm respect of Clans I and IT Officers. 

Provided lhal the study leave, if any, already availed of 
by the employee shall be 'Ttcluded in the report. 

(2) Where Ihe study leave is granted for po’iecutkm of 
studies abior.d Ihe Head of the Mission concerned shall be 
informed of the fact hv the authority granting the leave 
through th- Central Government. 

NOTH :—Ihe Head of the Mission shrill be contacted by 
the employee for issue of any letters of introduc¬ 
tion or for other s'milnr facilities that may be 
required, 

(3) (lO Every employee in permanent employ who has 
been granted study leave or extension of such study leave 


thill lie icqiiiied to execute a bond in J oim-H, us the case 
may be, before the study leave ot extension of such study 
leave glinted to him commences, 

(b) Every employee not in permanent employ who hut, 
been granted study leave or extension of such leave shall 
be required to execute a bond in Forin-9 or Vorm-10 ns the 
case may be, beloic the study leave or extension of such, 
study leave granted to hjin commences. 

(et Ihe Authority compentent to giant leave shall send 
to the Accounts Dcpattnicnt u certificate to the effect that 
the employee- referred to clause (a) or clause (b) has excell¬ 
ed the requisite bond. 

(4) (a) On completion of the course of study, Ihe emp¬ 
loyee shall submit to the authority which granted him the 
study leave, the certificates of examinations passed or special 
coiir-M-s of study mulct taken. Indicating the date of com¬ 
mencement and termination of the couisc with the remtuks, 
if ’any, of the authority in charge of the course of study, 

(bj If the study is undertaken in a country outside India 
whcie there is an Indian Miss ou, the certificates shall be 
submitted through (he Head of the Mission concerned. 

50. Accounting of Study Leave and combinaitcm with 
leave of other kinds.- -(1) Sudy leave shall not be debited 
against the leave account of the employee. 

(2) Study leave, may be combined with other kinds of 
leave. Put in no ease shall the grant ol this leave m com¬ 
bination wxt.lt leave, other than extraordinary leave, involve 
a total absence of more ihan twenty-eight months from the 
regular duties of the employee. 

Explanation.—The limit of twenty-e ght months of ab¬ 
sence pi escribed in this sub-regiiluion include!! Ihe period of 
vacation. 

(3) An employee granted study leave in combination with 
any other kind of leave may, .f be so desires, undertake or 
commence a course uf study during any ohter kind of leave 
and subject to the other conditions laid down in Regiilation- 
53 being satisfied, dtt.w 'study ullowarcc in respect thereof: 

Provided that the period of inch leave coinciding wTih 
the course of study shall 'not count as study leave. 

51. Regulation of Study leave extending beyond course 
of study.—When (he course of study falls short of study 
leave granted to an employee, he shall resume duty on the 
conclusion of the course of study, unless the previous sanc¬ 
tion of the author!'/ c< mpetent to grant leave has been ob¬ 
tained to treat the period of shortfall on ordinary leave. 

52. Leave salary during study leave.—(1) During study 
leave availed of outside India, an employee f-bal) draw leave 
salary equal to the p-y that the employee whilo on duly 
with Board immediately before proceeding on such leave 
•md in addition the dearness allowance, house rent allowance 
and study allowncc as admissible lin accordance with the 
piovisions of Regulations 53 to 56. 

1 2) (a) During study leave availed of in India, tin emp¬ 
loyee shall draw leave salary equal !o the pay that the emp- 
lvoce drew while on duty with Board immediately before 
proceeding on such leave and In addition the dearness 
allowance and house rent allowance as ndftrv- 
siblc in accordance with the provisions of Regulation 56. 

II)} Payment of leave salary at full rate under clause (a) 
shall bo subject to furnishing of it certificate by the employee 
to the effect that be is not in receipt of any. scholarship, 

' ll pend or remuneration in respect of any pat t-time employ¬ 
ment. 

fO The amount, if any, received by an employee during 
the period of study leave as scholarship or stipend or remu¬ 
neration in respect of any part-time employment as envisaged 
in sub-re ludutiun P) of Regulalion-53 shall be adjusted 
ai-iinst the leave salary payable under this nub-regulation 
subject to (he condition that the leave salary shall not be 
induced to an amount less than that payable ns leave salary 
during half-pay leave. 
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(d) No study allowance shall be paid during study leave 
for courses of 6tudy in India. 

33. Conditions for grant of Study Allowance.—(1) A study 
allowance shall be granted to an employee who has been 
(granted study leave for studies outside India) for the period 
spent in prosecuting a definite course of study at a recog¬ 
nised institution or in any definite tour of inspection of any 
special class of work, as well as for the period covered 
by any examination at the end of the course of study. 

(2) Where an employee has been permitted to receive and 
retain, in addition to his leave salary, any scholarship or 
stipend that may be awarded to him from a Government or 
non-Govemment source’s, or any other remuneration in res¬ 
pect of any part-time employment— 

(a) no study allowance shall be admissible In case the 
net amount of sucth scholarship or stipend or re¬ 
muneration (arrived at by deducting the cost of 
fees, if any, paid by the empolyee from the value 
of the scholarship or stipend or remuneration) ex¬ 
ceeds the amount of study allowance otherwise 
admissible ; 

(b) in case the net amount of scholarship or stipend or 
remuneration is less than the study allowance other¬ 
wise admissible, the difference between the vgjue 
of the net scholarship or sr'pend or any other re¬ 
muneration in respect of uny part-time employ¬ 
ment and the study allowance may be granted by 
the authority competent to grant leave. 

(3) Study allowance shall not be granted for any .period 
during which an employee interrupts his course of study to 
suit his own convenience : 

Provided that the authority competent to grant leave 
or the Head of Mission may authorise )he> grant 
of study allownace for a period not exceeding 14 
days at a time during such interruption if It was 
due to sickness. 

(4) Study allowance shall also be allowed for the entire 
period of vacation during the course of study subject to 
the conditions that— 

(a) the employee attends vacation and special course of 

study or practical training under the direction of 
the Board of the Authority competent to grant 
leave, as the case may bo; or 

(b) in the absence of any such direction, he produces 

satisfactory evidence Before the Head of the Mis¬ 
sion or the authority competent t 0 grant leave, as 
the case may be, that he has continued his studies 
during the vacation; 

Provided that in respect of vacation falling at the end of 
the course of study it shall bo allowed for a maximum 
period of 14 days. 

(5) The period for which study allowance may be granted 
shall not exceed 24 months in all. 

54. Ratcn of Study Allowance.—(1) The rates of study 
allowance shall be as follows ; 


Namo of thei country Study allowance per diem 

Australia ... £ 1,00 (Sterling) 

Continent of Europe ... £ 1.55 

New Zealand ... £ 1.20 „ 

United Kingdom ... £ 2.00 „ 

United States of America £2.75 

1001 GI/92—5 


(2) The rates of study allowance prescribed iq. sub-regula¬ 
tion (1) may be revised by the board from time to time. 

(3) 'The rates of study allowance to be granted to an 
employee who takes study leave in any country other than 
the one specified in sub-regulation (1) shall be such as may 
be specially determined by the Board in each case, 

55. Procedure for payment of sudy allowance.—(1) Pay¬ 
ment of study allowance shall be subject to the furnshing 
of a certificate by the employee to the effect that he is not 
in receipt of any scholarship, stipend or any other remu¬ 
neration in respect of any part-time employment. 

(2) Study allowance shall be paid at the end of every 
month provisionally subject to an undertaking in writing 
being obtained from the empoiyeo that he would refund to 
the Board any over payment consequent on his failure to 
produce the required certificate of attendance or on his 
failure to satisfy the authority competent to grant leave 
about the proper utilization of the time spent for which study 
allowance is claimed. 

(3) (a) In the case of a definite course of study at a 
recognised institution, the study allowance shall be payable 
by the authority competent to grant leave, if the study leave 
availed of is in a country where there is no Indian M ssion, 
and by the Head of the Mission in other cases, on claims 
submitted by the employee from time to time, supported by 
proper certificates of attendance. 

(b) The certificate of attendance requ'red to be submitted 
in suppor of the claims for stiliiy allowance shall be for¬ 
warded at i he end of the term, if the employee Is under¬ 
going study in an educational Institution, or at intervals not 
exceeding three months if he is undertaking study at any 
other institution. 

(4) (a) When the programme of study approved does not 
include, or does not consist/cntircly of. such a course of 
study, the employee shall submit to the authority competent 
to grant leave direct or through the Head of Mission a 
diary showing how his time has been spent and a report 
indicating fully the nature of the methods and operations 
which have been studied and including suggestions as to the 
possibility of adapting such methods or operations to con¬ 
ditions obtaining to the Port. 

(b) The authority competent to grant leave shall decide 
whether the diary and report show that the time of the emp¬ 
loyee was properly utilised and shall determine accordingly 
for what periods study allowance mav be granted. 

56. Admissibility of allowances in addition to study 
allowance.—(1) For the first 120 days of the study leave, 
home rent allowance shall be paid at the rates admissible 
to the employee from time to time at the station from 
where he proceeded on study leave, The continuance of 
payment of house rent allowance beyond 120 days shall be 
subject to the production of a certificate as prescribed in 
para 8(d) of Mim'stry of Finance O.M. No. 2(37)-E. 11(B)/ 
64, dated 27-11-1965, as amended from time to time. 

(2) Except for house rent allowance as admissible under 
sub-regulation (1) and the dearness allowance and the study 
allowance, where admissible, no other allowance shall be 
paid to an employee in respect of the period of study leave 
granted to him. 

57. Travelling allowance during study leave.—An employee 
to whom study leave has been granted shall not ordinarily 
be pai'rl travelling allowance > but the Board may In excep¬ 
tional circumstances sanction the payment of such allowance, 

58. Cost of fees for study,—An employee to whom study 
leave has been granted shall ordinarily lie required to meet 
the cost of fee 9 paid for the study but In exceptional ease*, 
the Board may sanction the grant of such fees: 
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Provided that in no cue thill the cost of fees be paid 
to an employee who is in receipt of scholarship or stipend 
from Whatever source Or who is permitted to receive or re¬ 
tain, in addition to his leave salary, any remuneration in 
respect of part-time employment. 

59, Registration or retirement after study leave or non- 
completion of the course of study:—(1) If an employee 
resigns or retires from service or otherwise quits service with¬ 
out returning to duty after a period of study leave or within 
a period of three years after such return to duty [or fails 
to complete course of study and is thus unable to furnish 
the certificates as required under sub-regulation (4) of Regu¬ 
lation-49] he shall be required to refund— 

(i) the actual amount of leave salary, study allowances, 
cost of fees, travelling and other expenses, if any, 
incurred by the Board; and 

(ii) the actual amount, if any, of the cost incurred by 
other agencies such as foreign Governments, Founda¬ 
tions and Trusts in connection wth the course of 
study. 

together with interest thereon at rates for the time being in 
force on loans given by the Board, from the date of demand, 
before his resignation in accepted or permission to retire is 
granted or his quitting service otherwise: 

Prvoided that except In the case of employees who fail 
to complete the course of study nothing in this re¬ 
gulation shall apply. 

(a) to an employee who, after return to duty from 
study leave, is permitted to retire from service 
on medical grounds; or 

(b) to an employee who, after return to duty from 
study leave, is deputed to serve in any statutory or 
autonomous body or institution under the control 
of the Board and Is subsequently permitted to 
resign from service under the board with a view 
to his permanent absorption In the said statutory 
or autonomous Body or institution in the Public 
interest. 

(2) (a) The study leave availed of by such an employee 
shall be converted Into regular leave standing at his credit 
on the date on which the study leave commenced, anv 
regular leave taken in continuation of study leave being 
suitably adjusted for the purpose and the balance of the 
period of Study leave, if any. which cannot be so converted, 
treated as extraordinary leave. 

(b) In addition to the amount to be refunded by the 
employee under sub-regulation (2), he shall be required to 
refund any excess of leave salary actually drawn over the 
leave salary admissibe on Conversion of the study leave. 

(3) Notwithstanding anything contained In this regula¬ 
tion, the Board may, if it is necessary or expedient to do so, 
either in public interest or having regard to the peculiar 
circumstances of the case or class of cases, bv order, waive 
or reduce the amount required to be, refunded under sub- 
regulation (1) by the employee concerned or class of 
employees. 

CHAPTER Vn 
MISCELLANEOUS 

60 Interpretation.—Where any doubt nrlses as to the interpre¬ 
tation of these Regulations, it shall oe referred to the Board 
and Its decision shall be final. 

61. Power to relax.—Where the Chairman is satisfied that 
the operation of anv of these Regulations causes undue hard¬ 
ship in any particular case, he may hy order for reasons to 
be recorded in writing, dispense with or relax the require¬ 
ments of the Regulation to such extent and subject to such 
exceptions and conditions as may be considered necessary 
for dealing with the case in a just and equitable manner, 

62. Repeal and saving.—fl) On the comencement of these 
Regulations, the Visakhapatnam Port Employees (leave] Re¬ 
gulations,. 1964 and the Visalfhapatnam Port Employees 
(Study Leave) Regulations, 7964 In force immediately before 
stten commencement and other provisions regarding regula¬ 


tion M 1m v* emUitiefl fa the Jhfadtmenta! Rule* and the 

Supplementary Rules of the Govirhinent-pf India, as far ii 
they are applicable to the employees of the Board, shall, in 
so far as it provides for any of the matter contained in these 
regulations, case to operate. 

(2) Notwithstanding such cesser of operation, anything 
done or any action taken or any leave earned by or granted 
to or accrued to the credit of an employee under the old 
Regulations|Rules shall be deemed to hare been done, taken 
earned, granted or accrued under the corresponding provisions 
of these regulations. 

63. Central Government Rule* to be followed in the appli¬ 
cation of these regulations.—In applying the foregoing regu¬ 
lations and in respect of matters not dealt with in these 
regulations, the CCS (Leave) Rules, 1972 and the order of 
the Central Government issued thereunder from time to time, 
shall be followed in so far as they are not inconsistent with 
the provisions of these regulations, subject to such excep¬ 
tions and modifications as the Board may from time to time 
determine. 

THE SCHEDULE 
[SEC. REG. 3(k>] 

FORM—I 
(Sec. Reg. 13) 

APPLICATION FOR LEAVE OR FOR EXTENSION 
OF LEAVE 

1. Name of applicant: 

2. Post held; 

3. Department, Office and Section: 

4. Pay: 

5. House rent and other compensatory allowances 

drawn in the present post: 

6. Nature and period of leave applied for and 

date from which required. 

7. Sundays, and holidays, if any, proposed 

to be prefixed/suffixed to leave : 

8L Grounds on which leave is applied for: 

9. Date of return from last leave, and the 
nature and period of that leave: 

10. I propose|do not propose to avail myself of 

leave travel concession for the block 

years-during the 

ensuing leave: 

11. Address during leave period: 

SIGNATURE OF APPLICANT 
(With date) 

12. Remarks andjor recommendation of 

the Controlling Officer. 

SIGNATURE (With date) 
Designation, 

CERTIFICATE REGARDING ADMISSIBILITY OF 
LEAVE 

13. Certified that ---- 

(nature of leave) 

for - from --to — - 

(period) 

is admissible under Regulation—> — -of the 

V.P.E. (Leave) Regulations, 1992 t 

SIGNATURE (with date) 
Designation. 

14. Orders of the authority competent to grant leave, 

SIGNATURE (with date) 
De» Ignition, 





[*m H—3 (i)] 




35 


FORMi2 

(Sec Regulation-14) 

FORM OF LEAVE ACCOUNT 

Date of Birth: 

Name of employee: 

Date of commencement of continuous service: 

Date of permanent employment Date of retiromenl/resignation 


Particulars of service 
in the half year of a 
calendar year. 

EARNED LEAVE 


HALF-PAY LEAVE 





From To 

Completed months of E.L. Credited at the 
service in the half beginning of half- 

year of a calendar year, 

year. 

No. of days of E.O.L. 
(Col. 36) availed of 
during the previous 
calendar half-year. 

E.L. to be deducted 
(1 /10th of the period 
in col. 5) 

1 2 

3 

4 

5 

6 


Total E.L. at credit 

in days 

(col. 4+11-6) 

Leave taken 

Balance of E.L. on 
return from leave 
(Col. 7-10) 

Completed months of 
service in the half- 
year of a calondar 
year. 

H.P.L. credited at 
the beginning of 
half-year. 

From To No. of 

days 

7 

8 9 10 

11 

12 

13 


No. of days treated as 
“dies non” during the 
previous half-year. 

H.P.L. to be dcductod 
(1/18th of the period 
in col. 14) 

Total H.P.L. at credit 
in days. (col. 35-13-15) 


LEAVE 

Against earnings on half-pay. 




From 

To No. of days 

14 

15 

16 

17 

18 19 


(On Private Affairs & M.C. including commuted leave & leave not due) 


L N D Limited to 360 days in entire service. 


Commuted leave on 
medical certificate 
on full pay. 


TAKEN 


Other kinds of 
leave taken. 
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From To No. of Commuted leave W/O M.C. for 
days studies certified to be in Board 
interest limited to 180 days 
(H.P.L. converted into 90 days 
commuted leave in entire 
service). 


Commuted leave converted On medmul Certificate. 

into half-pay leave ———-— 

(Twice of col. 22 & 25) From To No. of 

days 


From To No. of days 

20 21 22 23 24 25 26 27 28 29 


Otherwise than on M.C. Total of leave not due Total half-pary leave Balance of half-pay 

limited to 180 days. (col. 29 & 32) taken. leave on return 

___._— (col. 19, 26, & 33) from leave 

From To No. of days (Col. 16—34). 

30 31 32 33 34 35 36 


NOTE: 

NOTE: 


NOTE: 

NOTE: 


1. The earned leave duo should be expressed in days. 

2. When an employee is appointed during the course of a half-year of a particular calendar year, earned 
leave should bo credited at the rate of 2 1/2 days for each completed calondar month and the fraction 
of a day will be rounded to the nearest day. 

3. The entrios -in column 6 should be in complete days. .Fraction.of a day will be rounded fo the nearest 
day. 

4. Period of extraordinary leave should bo noted in red ini. 


FORM 3 

(See Regulatlon-17) 

MEDICAL CERTIFICATE FOR CL. I & II OFFICERS 
RECOMMENDED LEAVE OR EXTENSION OF LEAVE 
OR COMMUTATION OF LEAVE 

Signature of the Employee-— 

j > __ . _ -after careful personal 

examination of the case hereby certify that Shri|Shrimati| 

Kumarl - - -whose signature 

is given above, is suffering from-and 

I consider that a period of absence from duty of- 

with effect from-is absolutely necessary for 

the restoration of hislher health. 

Dated-■ 

CMOJDY. CMO|RMO]SMO]MO 
PORT HOSPITAL 

Note : 1—This form should be adhered to at closely as 
possible and should be filled in after the signature of the 
employee has been taken. The certifying officer is not at 
liberty to certify that the employee requires a change from or 
to a particular locality or that he (s not fit to proceed to a 
particular locality. Such cerificates should only be given at 
the explicit desire- of the administrative authority concerned 
to whom it is Open to decide when an application on such 
grounds has been made to him, whether the applicant should 
go before a CMO|DY, CMO|RMO|SMOlMO to decide the 
question of his]her fitness for service. 

Note : —No recommendation contained in this certificate 
shall be evidence of a claim to any leave not admissible to 
the Employee, 


FORM 4 

(See Regulation—17) 

MEDICAL CERTIFICATE FOR LEAVE OR EXTEN¬ 
SION OF LEAVE OR COMMUTATION OF LEAVE. 

Signature of the employee-- 

I. --*-after careful personnel examina¬ 
tion of the case hereby certify that Shri|Shrimati|Kumari-— 

-whose signature is given above, is 

suffering from - and I consider that a 

period of absence from date of-*-with 

effect from -is absolutely necessary 

for the restoration of his[her health. 

Dated-- 

CMO|DY. CMO]RMO|SMO|MO 

Note : 1—The nature and orobabte duration of the 

illness should be specified. 

Note : 2—This Form should bs adhered to as closely 
as possible and should be filled in after the signa¬ 
ture of the Employee has been taken. The certifying 
officer is not at liberty to certify that the Employee 
requires a change from or to a particular locality, 
or that he is not fit to proceed to a particular loca¬ 
lity. Such certificate should only be given at the ex¬ 
plicit desire of the administrative authority concerned, 
to whom it is open to decide, when an application 
cm such grounds has been made to him, whether <he 
applicant should go before a CMO|DY, CMO[RMO| 
SMO. to decide the question of hislher fitness for 
service. 

NOTE : 3—Should a second medical opinion be re¬ 
quired. tho authority competent to grant leave should 
arrange for the second medical examination to bo 
mode at the earliest possible date by a medical offl- 
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cer not below the tack of a C.M.O., who shall 
express an opinion both as regards the facts of 
illness and as regards the necessity for the amount 
of leave recommended and for this purpose he may- 
after require the employee to appear before him¬ 
self or before a medical officer nominated by 
himself. 

NOTEt A —No recommendation contained in this certi¬ 
ficate shall be evidence of a claim to any leave not 
admissible to the Employee. 

FORM—5 

[See Regulation-22(3)J 

MEDICAL CERTIFICATE OF FITNESS 

TO RETURN TO DUTY 

Signature of employee-—- 

We, the members of Medical Board 

X. _'■■■ -Chief Medical OfflcerjDy. 

Chief Medical Officer] Registerd Medical Officer! 
Senior Medical Offlcer|Med : .cal Officcr|Reglstered 
Medical Practioner. 

do hereby certify that we]I have carefully examined Shri! 

Shrimati|Kurnnri-whose Signature is 

given above, and find that he|she recoverd from his|her ill¬ 
ness nnit Is now fit to resume duties in Board's service. We]f 
also certify that before arriving at this decision, well have 
examined the original medical certificates) and statement's) 
of the case (or ceriflted copies thereof! on which leave was 
granted or extended and have taken these Into consideration 
in arriving at our /my decision. 

Members of the Medical Board. 

(1) - 

( 2 )- 

(3 ) -- 

Chief Medical Officer|Dy. Chief 
Medical OfficerJRegi stored Medical 
Offlcer|Senior Medical Officer] 

Medical Officer, 

Dated:--——— 


demand at Board rates for the time being in force on Board 
loans or, if the payment is made in a country other than 
India, the equivalent of the said amount in the currency of 
that country converted at the official rate of exchange bet¬ 
ween that country and India and TOGETHER with all costs 
between the attorney and client and all charges and expen¬ 
ses that shall or may have been incurred by the Board. 

WHEREAS the Board has at the request of the above 

bounden Shri/Shrimati/Kumari-employed 

as a---——— granted him/her 

regular leave, followed by extraordinary leave without pay 

and allowances, for a period of-months- 

days with effect from - in order to enable his/ 

her to study at----————-. 

AND WHEREAS the Board has appointed/will have to 

appoint a substitute to perform the duties of —--- - 

during the period of absence of - Shri/Smt./ 

Kumari - * on extraordinary leave. 

.AND WHEREAS for the better protection of the Board 
the obligor has agreed to execute this bond with two sureties 
with such condition as hereunder written: 

AND WHEREAS the said sureties have agreed to execute 
this bond as sureties on behalf of the bounden- 


NOW THE CONDITION OF THE ABOVE WRITTEN 
OBLIGATION IS THAT in the event of the above bounden 

Shri/Smt./Kumari-failing to 

rejoin on the expiry of the period of extraordinary leave, the 
post originally field by him/her and serve the Board after 

rejoining for such period not exceeding a period of - 

years as the Board may require or refusing to serve the Board 
in any other capacity as muy be required by the Board on a 
salary to which he/she would be entitled under the regulations, 
the said Shri/Smt./Kumarl-—-or his/her exe¬ 

cutors and administrators, shall forthwith pay to the Board 

on demand the said sum of Rs. --- together 

with interest thereon from the date of demand at Board 
rates for the time being in force on Board loans, 

AND upon the obligor Shri/Shrimati/Kumari- 

and or Shri/Shrimati/Kumari - and, or Shri/ 

Shrimati/Kumari - the sureties aforesaid mak¬ 

ing such payment the above written obligation shall be void 
and of no effect, otherwise it shall be and remaiu in force 
and virtue: 


Registered Medical Practitioner 

NOTE: The original medical certiflcnle(s) and state- 
ment(s) of the case on which the leave was origi¬ 
nally granted or extended shall be produced before 
the authority required to issue the above certificate. 
For this purpose, the original certiflcate(s) and 
statement(s) of the case should be prepared in dupli¬ 
cate, one copy being retained by the employee 
concerned. 

FORM-6 

[See Regulation-290) ] 


PROVIDED always that the liability of the sureties here¬ 
under shall not be impaired or discharged by reason of time 
being granted or by any forbearance, act or omission of the 
Board or any person authorised by them (whether with or 
without the consent or knowledge of the sureties) nor shall 
it be necessary for the Board to sue the obligor before suing 

the sureties Shri/Shrimati/Kumari- - - 

_ and Shri/Shrimati/Kumari-or any of them 

for amounts due hereunder. 

The bond shall in all respects be governed by the laws of 
India for the time being in r 'crcc and the rights and liabilities 
.hereunder shall where necessary be accordingly determined by 
the appropriate Courts in India, 


BOND FOR TEMPORARY EMPLOYEE GRANTED EX¬ 
TRAORDINARY LEAVE IN RELAXATION OF REGU¬ 
LATION 29(2)(d) 


KNOW ALL MEN BY THESE PRESENTS THAT WE,— 

-residents of-———— in the District of-* 

at present employed as -in the office of- 

(hereinafter called “the obligor") and Shri/Shrimati/Kumari 

--son/daughter of ---of- 

and/Shri/Shrimati/Kumari ---- 

son/daughter of -— of- 

(hereafter called “the sureties"), do hereby jointly and sever¬ 
ally bind ourselves and our respective heirs, executors and 
administrators, to pay to the Board of Trustees Its successors 
and assigns (hereinafter callel the ‘Board’) on demand the 

sum of Rs. - (Rupees - - --- -— - 

-1 together with interest thereon from the date of 


The employee has agreed to bear the stamp duty payable 
on this bond. 


Signed 
ne thOT 


anu dated tnu -. 

Ewand nine hundred and 


Signed and delivered by (be obligor 
above named Shri/Shrimati/Kumari 



in the presence of 


.Witnesses: 1, 


2 , ---- 

Signed and delivered by the surety 
above named Shri/Shrimati/Kumari 
in the presence of -- 
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WtawMes: 1. 


FORM-8 


2 . --- 

Signed and delivered by the surety 
above named Shri/Shrimati/Kujnari 
in the presence of -- 

Witnesses ; 1. -— 


[See ReguIation-49(3)] 

BOND TO BE EXECUTED BY AN EMPLOYEE IN PER¬ 
MANENT EMPLOY, WHEN GRANTED EXTENSION 
OF STUDY LEAVE 


2 . 


■i 

ACCEPTED 


for and on behalf of the 
Board of Trustees. 


FORM-7 

[See Regulation-49 (3) ] 

BOND TO BE EXECUTED BY AN EMPLOYEE IN PER¬ 
MANENT EMPLOY, WHEN PROCEEDING ON STUDY 
LEAVE 

KNOW all men by these presents that f,—- 

resident of - in the District of - 

at present employee as-in the Office of-—— 

do hereby bind myself and my heirs, executors and adminis¬ 
trators to pay to the Board of Trustees (hereinafter called 

the Board) on demand the sum of Rs.- 

(Rupees -- only) together with interest 

thereon from the date of demand at Board’s rates for the 
time being in force on Boards loans or, If payment is made 
in a country other than India, the equivalent of the said 
amount in the currency of that country converted at the 
official rate of exchange between that country and India 
AND TOGETHER with alt coats between attorney and client 
and ail charges and expenses that shall or may have been 
incurred by the Board. 

WHEREAS I, —»■— - am granted study leave by 

Board. 


KNOW ALL MEN BY THESE PRESENTS THAT I- 

resident of-in the District of--- 

- at present employed as-- 

in the Office of-do hereby bind myself 

and my heirs, executors, and administrators to pay the Board 
of Trustees (hereinafter called ‘‘the Board” on demand the 

sum of Rs. --—— (Rupees ----- 

- only) together with interest thereon from 

the date of demand at Board rates for the time being in force 
on Board loans, or if payment is made in a country other 
than India, the equivalent of the said amount in the cur¬ 
rency of that country converted at the official rate of ex¬ 
change between that country and India and TOGETHER 
with all costs between attorney and client and all charges 
and expenses that shall or may have been incurred by the 
Board. 


WHEREAS I, - was granted study leave 

by Board for the period from - to-- 

in consideration ot which I executed a bond, dated- 

for Rs.-(Rupees---only) 

in favour of the Board of Trustees. 

AND WHEREAS for the better protection of the Board 
granted to me at my request until --. 

AND WHEREAS for the better protection of the Board 
I have agreed to execute this bond with such conditions as 
hereunder are written. 


AND WHEREAS for tho better protection of the Board 
I have agreed to execute this bond with such condition as 
hereunder is written : 

NOW THE CONDITION OF THE ABOVE, WRITTEN 
OBLIGATION IS THAT (in the event of my foiling to re¬ 
sume duty, or resigning or retiring from service or otherwise 
quitting service) without returning to duty after the expiry 
or termination of the period of study leave or failing to com¬ 
plete the course of study) or at any time within a period 
of three years after my return to duty. I shall forthwith pay 
to the Board or as may be directed by the Board on demand 

the said sum of Rs. - (Rupees--- 

only) together with interest thereon (rom the date of de¬ 
mand at Board rates for the time being in force on Board 
loans. 

AND upon my making such payment the above written 
obligations shall be void and of no effect, otherwise it shall 
be and remain in full foroe and virtue. 

The Bond shall in all respects be governed by the laws 
of India for tho time being in force end the rights and lia¬ 
bilities hereunder shall, where necessary, be accordingly de¬ 
termined by the appropriate Courts in India. 

The employee has agreed to bear the stamp duty payable 
on this bond. l> 


NOW THE CONDITION OF THE ABOVE WRITTEN 
OBLIGATION IS THAT (in the event of my failing to re¬ 
sume duty, or resigning or retiring from service or otherwise 
quitting service) without returning to duty after the expiry 
or termination of the period of study leave so extended (or 
failing to complete the course of study) or any time within 
a period of three years after my return to duty, I shall’ forth¬ 
with pay to the Board or aa may be directed by the Board 

on demand the said sum of Rs. - (Rupees ———-— 

—-only) together with interest there¬ 

on from the date of demand at the Board rates for the time 
being in force on Board loans. 

AND upon my making such payment the above written 
obligation shall be void and of no effect otherwise it shall 
be and remain in full force and virtue. 


The Bond shall in all respects be governed by the laws 
of India for the time being in force and the rights and lia¬ 
bilities hereunder shall, where necessary, be accordingly deter- 
mlnd by the appropriate Courts in India. 

The employee has agreed to bear the stamp duty payablo 
on this bond. 


Signed and dated this - —-day of-- 

one thousand and nine hundred and-—. 

Signed and delivered by- 


Signed and dated this -— day of 

one thousand nine hundred and- 

Signed and delivered by -■ 

in the presence of - 


in the presence of 

Witnesses i 1, - 

2 . - - 


Witnesses :(1) 
( 2 ) 


ACCRETED 

for and on- behalf of the 
Board of Trustees 


ACCEPTED 

for and on behalf of the 
Board of Trustees. 
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[See Regulation 49(3)] 


BOND TO BE EXECUTED BY AN EMPLOYEE NOT IN 
PERMANENT EMPLOY, WHEN PROCEEDING ON 
DUTY LEAVE 


KNOW ALL MEN BY THESE PRESENTS THAT 

WE, -residents of —- 

in the district of - 

employee as --- 

of - 


—-at present 

- in the Office 

(hereinafter called 


‘‘the obligor") and Shri/Smt./Kumari 

son/daughter of - 

Kumari -son/daughtcr of 


and Shri/Shrimatl/ 


and Shri/Shrlmati/Kumari 


son/daughtcr of-of -———— 

(hereinafter called ‘the Kinetics’) do hereby jointly and 
severally bind ourselves and our respective beirs, executors 
and administrators to pay to the Board of Trustees (herein¬ 
after called ‘‘the Board") on demand the sum of Rs, - 

(Rupees - only) together with 

interest thereon from the date of demand at the Board rates 
for the time being in force on Board loans or, if payment 
is made In a country other than India, the equivalent of the 
said amount in the currency of that country converted at 
the official rate of exchange between that country and India 
AND TOGETHER with ail costs between attorney and 
client and all charges and expenses that shall or may have 
been incurred by Board. 


Whereas the obligor is granted study leave by the Board. 

AND WHEREAS for the better protection of the Board, 
the obligor has agreed to execute this bond with such condi¬ 
tion as hereunder is written. 


AND WHEREAS THE said sureties have agreed to exe¬ 
cute this bond as sureties on behalf of the above bounden 


NOW THE CONDITION OF THE ABOVE WRITTEN 
OBLIGATIONS IS THAT in the event of the obligor Shri/ 

Smt./Kumari - (failing to 

resume duty, or resigning from service or otherwise quitting 
service) without returning to duty after the expiry or termi¬ 
nation of the period of study leave or failing to complete 
the course of study) or at any time within a period of three 
years after his return to duty, the obligor and the sureties 
shall forthwith pay to the Board or as may be directed by 

the Board on demand the said sum of Rs.- - 

(Rupees - only) together with interest 

thereon from the date of demand at the Board rates for the 
time being in force on Board loans. 

AND upon the obligor Shri/Shrimati/Kumari -— 


-and or Shri/Smt./Kumari-and, 

or Shri/Shrimati/Kumari-the sureties 


aforesaid making such payment the above written obligation 
shall be avoid and of no effect, otherwise it shall be and 
remain In full force and virtue. 

PROVIDED ALWAYS that the liability of the sureties 
hereunder shall not be impaired or discharged by reason of 
time being granted or by any forbearance, act or omission 
iof the Board or any person authorised by them (whether 
with or without the consent or knowledge of the sureties) 
nor shall it be necessary for the Board to sum the obligor 

before suing the sureties Shri/Shrimati/Kumari- 

and Shri/Shrimati/Kumari-or any of 

them for amount due hereunder. 


The Bond shall in all resoccts be governed by the laws of 
India for the time being in force and the rights and liabilities 
hereunder shall where necessary be. accordingly determined 
by the appropriate Courts in India. 


The employee hi; agreed to hear the stamp duty paVaHa 

on this bead, 

Signed and dated this - day of - 

one thousand nine hundred and-. 

Signed and delivered by the obligor 
abovenamed Shri/Shrimati/Ktimarl 


in the presence of - 

Witnesses : (1) -- 

( 2 ) -- 

Signed and delivered by the surety 
abovenamed Shri/Shrimati/Kumari 


in the presence of --- — - 

Witnesses: (1) - — — 

( 2 )-— 

Signed and delivered by the surety 
abovenamed Shri/Shrimati/Kumari 


in the presence of 
Witnesses : (1) — 
( 2 ) — 


ACCEPTED 

for and on behalf of the 

board 01? ttotfireES 

FORM 10 

[Sec Regulation 49(3) ] 

BOND TO BE EXECUTED BY AN EMPLOYEE NOT IN 
PERMANENT EMPLOY, WHEN GRANTED EXTENSION 
OF STUDY LEAVE 

KNOW ALL MEN BY THESE PRESENTS THAT 

WE, -—. . .—— residents of- 

in the District of --at present employed 

os - - — -————- - hi the Office of--- 

iheieinafter called “the obligor”) and Shri'Shrimotl/ 

Kumari-— Son/Daughter 

r f •—■—.. . . — -and Shri/Shrimati/ 

Kumari — ■-, ... - Son/Daughter 

- -of -——-—- - ■ ■■ ■— (hereinafter called 

‘‘the sureties') do hereby jointly and severally bind ourselves 
and our respective heirs, exccuters and ndministraters to pay 
to the Board of Trustees (hereinafter call ‘J "the Board" on 

demand the sum of Rs.-(Rupees- 

only) together with interest thereon from the date of demand 
at the Board rates for the time being in force on the Board 
loans or, if payment is made in a country other than India, 
the equivalent of the said amount in the currency of that 
country, converted at the official rates of exchange between 
that country and India AND TOGETHER with all costs 
between attorney and client and all charges and expenses 
that shall or may have been incurred by the Board. 

WHEREAS the obligor was granted study leave by the 

Board from the period from-to - 

in consideration of which he executed bond, dated- 

for Rs, -- (Rupees - 

only) in favour of the Board. 

AND WHEREAS the extension of study leave has been 

granted to the obliger at his request until- - 

AND VVHEREAS for the better protection, of the Board the 
obliger has agreed t6 execute this bond with such condition 
as hereunder is written. 
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AND WHEREAS THE laid sureties have agreed to 
execute this bond as sureties on behalf of the above 
bounden ■■ - -. 

NOW THE CONDITION OF THE ABOVE WRITTEN 
OBLIGATION IS THAT in event of the obliger Shri/ 

Shrknati/Kumari--—— (failing to 

resume duty, or resigning from service or otherwise quitting 
service) without returning to duty after the expiry or termi¬ 
nation of the period of study leave so extended (or failing 
to complete the course of study; or at any time within a 
period of three years after his return to duty, the obliger 
and the sureties shall forthwith pay to the Board or as may 
be directed by the Board on demand the said sum of 

Rs. - (Rupees-only) 

together with interest thereon from the di.te of demand 
at the Board rates for the time being in force on the Board 
loans. 


AND upon the obliger Shrl/Shrimati/Kuiiari-—- 

and, or Shri/Shrimati/Kumari---and. 

Or Shri/Shrinu.ti/Kumttri-the sureties 

aforesaid making such payment the above written obligation 
shall be void and of no effect otherwise it shall be and 
remain in full force and virtue. 


PROVIDED ALWAYS thU the liability of the sureties 
hereunder shall not be impaired or discharged by reasons cf 
time being granted or by any forbearance, act of omission 
of the Board or any person authorised by them (whether 
with or within the consent or knowledge of the sureties) 
nor shall it be necessary for the Board to sum the obliger 

before suing the sureties Shri/Shrimati/Kiintnrl- 

and Shri/Shrimati/Kumari-on any 

of them for amounts due hereunder. 


The bond shall in all respects be governed by the laws of 
India for the time being in force and the rights and liabilities 
hereunder shall where necessary be accordingly determined 
by the appropriate Courts in India. 


The employee has agreed to baar die it amp duty payable 
on this bond. 

Signed and dated this - day of --—• 

one thousand nine hundred and-—. 

Signed and delivered by the obligor 
nbovenamed Shri/Shrknati/Kumari 


in the presence of - 

Witnesses : (1)- 

( 2 ) - 

Signed and delivered by the surety 
abovenamed Shri/Shrimati/Kumari 


in the presence of - 

Witnesses : (1) - 

(2 ) - 

Signed and delivered by the surety 
abovenamed Shri/Shrimati/Kumari 


in the presence of -— 

Witnesses : ( 1)- 

(2 ) - 

ACCEPTED 

for and on behalf of the 
BOARD OF TRUSTEES 
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